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Odbnyies npos tous Tuyypageis

O1 06nyiec Tou emotnuovikoL meplodikol «NoonAeia kat Epeuva» avabBewpnBnkav Kal éxouv evap-
povioTel pe TIg «Kowvég Armaitoelg yia ta ApBpa ta omoia urmodAhovtal o Blolatpikd Meplodikdy,
oUuQwva e TN Alebvn Emtporn EkSotwy Blolatpikwy Meplodikwv.

Anoatonn, Zkonds kai Avayvapion tou MepiodikoU

To Emotnpoviko Meplodiko «NoonAeia kat Epguvar» déxetal dpBpa amd EAAnveG kat Evoug epeu-
vNTEC Kal ouyypageic kat Baciletal oe cOTNUA KPITWV. ATTOOTOAN Tou TEPLOSIKOU €ival va cuuPd-
A&l otnVv €€EAIEN TNC VOONAEUTIKNG EMOTAMUNG KAl TIPAKTIKAC oTtnv EAAASa kat diebvwe. Emiong, o16-
XOG gival n mpoaywyr] Kat S1dxuon VEwV yVWOewV Kal EPELVNTIKWVY SeSOUEVWV YIa EQAPOYH O OAA
Ta emimeda Tn¢ povTidag vyeiag (mMpwtofdbpio, deutepofdduio kal Tprtof3abuio. MNa to okomd auto
KaAoUVTal GUVASEAPOL VOONAEUTEC KAl GUVEPYATEC AAAWY ETTIOTNWY VA CUVEICPEPOUV UPNAOU T
ESOU TTPWTOYEVEIC Kal OeUTEPOYEVEIC eENETEC TNV EAANVIKA 1) 0TV AyyAIK: YAwooa.

To meplodikd NoonAeia kat Epeuva cupmnepihapfdvetal ota meplodikd pe eBvikr avayvwplon OEK
TeLXOC B,1961/23-9-2008. Emiong, to meplodikod €yve dekto kat amodertiwvetal otig Alebveic Bdoelg
Aedopévwv CINHAL, EBSCO kat SCOPUS. EmmAélov, amd 1o 2019 avriket oto Directory of Nursing

Journals Managed by INANE (International Academy of Nursing Editors).

FENIKEZ MAHPO®OPIEZ

Mwooa ypa@ng Tou apOpouv Kat €idn ap-
Opwv. 10 TEPIOSIKO «NoonAeia kai Epeu-
var» dnuooievovTal, UoTEPA Ao Kpion, dpbpa
oTtNnNV EAANVIKA 1 ayyYAIKr} YAWOOQ, TTOU OUVEL-
OPEPOUV OTNV Katavonon Kat EENEN OAwv
TWV S100TACEWV TNE VOONAEUTIKNAC KAl YEVIKO-
TEPA TNC PPOVTIOAC LYEIC. ZUYKEKPIUEVA, ON-
HOCIEVOVTAI TIPWTOTUTIEC EPEVVNTIKEC UENETEC,
avaokomnoelc Slapdpwy e1dwyv, BewpnTiKd N
PINOCOQPIKA ApBpa, eVOIOPEPOUCEC KAIVIKEC
TEPIMTWOELC Kal peBodoroyikd dpbBpa amd &l-
Sikouc. EmmpooBétwce, dSnuocievovTal EMoTo-
AéC (éktaong péxpt 500 Aé€ewv), Tou TePIAA-
Bavouv kpioelc rj oxoMa yia ién dnpoocieupé-
VEC €pYAOieC, epooov umofBal\ovTal péoa oe
U0 (2) urveg amd tn dnuoocisuon Twv avTi-
OTOLXWV EPYAOIWV.

NapdaAAnAn dnpocisuon epyaciwv. O epya-
olec mpémel va urmoBdlovTal amoKAEIOTIKA OTO
meplodiko «NoonAeia kat Epguvar, Sev mpémel
va éxouv nén énuoocieuBei oe évtumn f nAe-
KTPOVIKI Mop®ry, oUTe va BpiokovTal utd Kpi-
on amé AAo ePLodIkS 1 NAEKTPOVIKO 1 évTu-
mo péco. H AlevBuvon Zovtaéng amogacilel
yla tov (tTaxutepo duvatd) xpdvo dnuoaicu-
ongTwv apBpwv kal dlatnpei to Sikaiwpa Tpo-
monoinong TNG HOPPHE ToUuG. QOTOCO, UEYANEC

84 Voonaeia Epeuva

Il OUCIWOEIC TPOTIOTIOINCEIC YivovTal POVO PE
N CUPPWVN YVWHN TWV CUYYPAPEWV.

OL ouyypageic mpEmel va amo@eVyouV va UTIo-
Balouv Suo dpBpa pogpxOueVa amo Ty idla
EPELVNTIKA €pyacia xwpi¢ caen attioAéyn-
on. Emiong, mpénel va unv mepihaufdvouv oe
VEEC Epyaoiec UAIKO avaokomnong BiBAloypa-
@iag mou éxel Adn dnuooieuTel (.. amopuyn
QAUTO-KEIPEVIKNC opoldTnTaC). Otav Bewpeital
ot mpokUmToLV U dpBpa amd tnv idla epeu-
vNTIKA €pyaocia, mou mapouatalouv dlapope-
TIKEC Sl10OTACEIG TNG, TIPETEL va urtofdAovTal
oto meplodikd NoonAeia kal Epeuva () kal o€
AAAa eMOTNUOVIKA TIEPIOSIKA), WS ave&dptn-
T Kal Ox1 w¢ Vo pépn Tou idou apBpou. K&be
apBpo mpémel va €ival AUTOVOUO KAl va pnv
mepIAapBdvel To dANO, av Kal PImopEl va ava-
@épetal o’ auto PBipAloypagikd. ‘Otav yivetal
TAAPNG TTEPLYPAPN TNG EPELVNTIKAG UEB0SO-
Aoyiag oto mMpwTo APBPO EMAPKEL Ul GUVTOWN
TTEPLYPAQPR] TNG 0TO SEUTEPO (UE TTAPATIOUTTH).
levikd, TPEmel va amo@eVyeTal n mpoomdbela
Onuoocicuong moAwv EexwploTwv ApBpwv
NG i61a¢ peEAéTNG («ocaAapomoinon») avti Tng
euPabuvong twv SlapopeTikwy Sla0TACEWY
KOl OUUTIEQPACHATWY MIAG EPEVVNTIKAG TIPO-
omndBelag o€ Wla eviaia dnuoacicuon.

Epooov 10 dpBpo yivel Sektd yla dnuooicv-
on ol ouyypageic Ba mpémel omwaodnmoTE va



CUUTTANPWOOULV Kal VA OTEINOUV NAEKTPOVIKA,
UTTOYEYPAMMEVN aTTO TOV UTTEVBUVO YIa TNV ETTIL-
Kolvwvia ouyypagéa, tn Oopua ARAwong un
dnuoacieuong NG epyaciag oe dAo TePLodI-
KO, n omoia BpiokeTal 0T CUVOSEUTIKA apxeia
OTO KATW HEPOCG AUTWV TWV 0SNYIWV.

ZUMMETOXH OUYYPAWEWV OTNV EKMOVNON
¢ epyaciag. ONol ol cuyypaPeic Tou ava-
@épovTal o€ éva ApBpo TPEMEL va €XOUV Ou-
VEIOPEPEL EVEPYA OTN CUNNYN Kal oTto oXedl-
AOWUO TNG MEAETNG, KaL/N 0TV avdAuon Kat gp-
pnveia tTwv dedopévwy, Kar/n otn cuyypaen
Tou ApPBPOU, Kal ONOL TIPETTIEL VA EXOUV UENETH-
OEL TO TIEPIEXOMEVO Kal EYKPIVEL TNV TENIKN| €K-
boon, n omoia éxel unmofAnOsi mpog dnpoaicu-
on. H ouppetoxn povo otnv avalntnon xpn-
paTOSOTNONG MIOC €PEVVAC 1) OTN CUANOYI TWV
Sedopévwv Sev Sikaloloyei TNV avagopd pe-
Taé0 TV ouyypagiéwy, N omoia umokaBiota-
TAl YE TNV €KQPAOH €LXaploTIwv. Ma To Adyo
auTo, OTavV UTTAPXOLV TIEPIOCOTEPOL TOU €VOG
OUYYPOQEIC amarTeital mMoToArj otnv omoia
Ba avapépetal EexwploTtd N GUPBOAR Tou KABE
ouyypagéa otnv epyaocia (m.x. peBodoloyikodg
oxedlaopdc, OTATIOTIKA avAAuon Kal EpUNVEIa,
OUYYPAQI] TOU TEAIKOU KEIUEVOU, KPITIKN ava-
yvwon Kat §10pBwon Tou TeEAIKoU Kelpévou, Bi-
BAloypagikry avaockémnon, kAm. H ouvtaén
Tou TTePLoSIKOU Slatnpei To Sikaiwpa EMKOIVW-
ViOC € TOUC OUYYPAPEIC, TIPOKEIUEVOU va AAPEl
oplopévec Sleukplivioelc emi Twv 1dlaitepwy Be-
MATWYV TTOU ApOopOouV 0TV £pyaocia.
Napadstypa:

H AM cuppeteixe otn GUAMNYN TOL OKOTTOU KAl
oto oXedlaoud TG MENETNG OUVEPaAe oTnv
EPUNVEIQ TWV ATTOTEAECUATWY, KABWC KAl 0TN
OLYYPOQPN TOU KEIUEVOU, EVW EIXE TNV EMOTTTEIQ
NG LEAETNG (O TTPWTOC 1} O TEAEUTAIOC CUYYPO-
@£ac). O XM ocuppeteixe otnv avaiuon twv de-
SouéVwy, OTNV EpUNVEIa TwV AMTOTEAECUATWY
KAl 0TN CUYYPA®PH TOU KEIUEVOU.. KOK.. ONol Ol
ouYYpaQeic aflohdynoav KpPITIKA Kal eVEKPL-
vav Tnv uTtoBoAr Tou TEAIKOU KEIEVOU.

Aokipo, Avatumo, MpocBeta Avatuma: Metda
N SnUocisuon AMOCTENNETAL OTO OLUYYPAPEQ
TTOU €ival uTTELBULVOC YA TNV EMIKOIVWVIa, NAE-
KTPOVIKO avATUTIO TOou apBpou o€ pop@n ap-
x€lou PDF. HAektpovikd avatuma Siavéuovtal
and autdv, 0TouC UTTOAOITTIOUC CUYYPAPEIC. To
meplodIko Oev ekbidel Tummoypa@ikd avatuma
TWV SNUOCIEVOUEVWV EPYACIWV.

Tpomog umofBoAg TWV £Pyaciwv. Ta TTPOG
Onuoocieuon Keipeva umofdAlovtal  pop-
¢} Word for Windows, péow tng nAEKTpOVI-
KAG TTAATQOPUAC TOU TTEPLOOIKOU amd TO Tie-
6io YmoPoAn Epyaociac (https://www.ejman-
ager.com/my/ncr/). Ot ouyypageic mou &vdl-
agépovtal va umofBail\ouv epyacia xpelade-
TAl TIPOYEVECTEPA VA £XOUV TIPAYATOTTOINOEL
TNV NAEKTPOVIKH TouG eyypagn (dwpedv) otnv
mAat@oéppa https://www.ejmanager.com/my/
ncr/ mpokelpévou va Snuloupyrioouv Aoyapla-
Oou6 oTo TEPLOSIKO.

Ta Keipeva Twv epyaciwy urmoBallovtal o€ ap-
x€ia tumou word yia windows. Xxfjuata, miva-
KEC, YPAPIKA Kal pwTtoypa@iec ummofdAovtal
o€ XwploTtd apxeio .JPEG, .GIF, .TIFF, Microsoft
PowerPoint | Excel. Ot cuyypageic mpénel va
Slatnpoulv mavta avtiypago oTo apxEio Toug.
Ye mepintwon mou dev AdPouv NAEKTPOVIKO
OQUTOMATOTIOINMEVO PVUMA EMITUXOUC uTToR0-
A TNG Epyaciag Toug Ba PETEL va ETIKOIVW-
vrjoouv oto e-mail: info@nursingstudies.gr

Epdoov, n epyacia yivel dektr mpo¢ Snpoaoisv-
on Kal TIPOKEIEVOU va dnpoolieuTel Ba mipémel
va kataBAnBouv 100€ w¢ kdoToC dnuocicuong
1 80€ edv o cuyypa@£ag ) £vag TOUAAXIOTOV
€K TWV OUYYPAQEWVY Va gival Adn eyyeypaupé-
vo¢ ouvdpounTrg Tou TTEPLOSIKOU (ETACIO KO-
0TOC €20) 1] TAUEIOKWC TAKTOTIOINUEVO UENOC
¢ Etaipeiac NoonAeutikwv Xmoudwv yia 1o
TPEXOV £TOG (eTr010 KOOTOG €20 Kat €10 KO-
oto¢ amaé eyypanc). H minpwun umopei va
yivel péow tng Tpamelag MNelpaiwg oto Aoya-
placpud GR21 0171 0130 0060 1314 3478 676.
Ol evOla@ePOUEVOL TIPETIEL VA ATTOOTEIAOLV TO
KOTaBeTrplo HEoWw NAEKTPOVIKOU TaxLOPOEi-
ouv oto info@nursingstudies.gr yla tnv ékdoon
NG OXETIKAG amdSelénc.

Kata tnv umoPolr gpyaciwv oto mepLodiko,
(nteital amod Toug Xuyypageic va empPepaiw-
oouv 6TL n uToBoAr| avTamokpiveTal oTa aKo-
AouBa kpitrpla. Mn cupBatég umoolég evoé-
XETAL VA EMOTPAPOUV OTOUG ZUYYPAPEIG.

« H mapovoa umnofolr Sev éxel Eavadnuoot-
€UTEl, oUTE gival urtd a&loAdynon og dA\o Tie-
p1odikd

« Ta apxeia TNG UMTOBOANG €XOUV TA LOPPOTU-
na OpenOffice, Microsoft Word, ri RTF.

« 'Omou eival Stabéoipo, ol avapopéc cuvo-
Sevovtal kat amd to URL amd 1o omoio €€i-
xOnoav.
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+ To keipevo akoAouBei popen HOVAC ypap-
pN¢G (single-space). H ypappatooelpd ival
peyéBoug 12. Xpnowpomolei onupavon ltalic,
avti umoypappiocwyv. OAa ta OxAuaTa, Ol
EIKOVEC Kal Ol TiVaKeEG €ival TomoBeTnuévol
EVTOC TOU KEIUEVOU TNG UTTOBOAAC, O KATAA-
AnAa onueia, avTi yia 1o T€AOC TOU KEIUEVOU.

« To keipevo akolouBei TIC amaITOEIS Hop-
@ormoinong Kal BIBAIoYpa®IKwy avagopwy,
onw¢ kabopiletal oTic “MANpoopieg mPOC
JUYYPOQEIG”

MeplodikotnTa ékdoong Tou mMEPLOSIKOU
Kal Atatiipnon Tou UAIKoU. To EmMoTNUOVIKO
meplodiko «Noonheia kat Epguva» ekdidetal
TPELS (3) Popéc KABE Xpovo (TeTpaunviaio). Ot
OUYYPAQEIC EvnuEPWVOVTAL OTI TO UAIKO TTOU
urmofBaM\etal yia dnuoocisuon oto mePLOSIKO,
Slatnpseital ya éva pnva Hetd tn dnuoacicu-
o} Tou. Edv o1 cuyypageic emBupoly tnv emi-
OTPOYI} TOU UAIKOU, TO ditnua mpémel va dia-
TUTTWVETAL KATA TNV UTTOBOAR TwV ApBpwv.

Meplopiopoi otov ApiBHo Twv Zuyypagiwv.
Ol oUYYPAYEIC EPELVNTIKWY UEAETWV OEV Uro-
pel va eival meplocdtepol twv €E1(6), mapd
povo kat' e€aipeon, otav mpoKettal yia Siemi-
OTNUOVIKEG, MEYAANG KAIUOKAG 1) TTOAUKEVTPL-
KEC MeANéTeC. Ol OUYYPAQEIC CUCTNUATIKWY
QVOOKOTINOEWV (UETAVAAUCEWY, UETACUVOE-
OEWV, UIKTOU TUTTIOU, TIEPIEKTIKWY 1} oploBeTn-
MEVWV AVOOKOTIAOEWY KAl OPIOUEVWV TUTIWV
MN-CUCTNUATIKWY AVOOKOTIAOEWV (1TX a@nyn-
MOTIKWV 1 KPITIKWVY AVOCOKOTIACEWV) gV UTTo-
pei va gival meploodTEPOL TWV TECTAPWV (4),
EVW Ol CUYYPOAYPEIG TWV TIEPLYPAPIKWY AVOOKO-
Hoewv dev Umopei va gival meplocdtePOL TwV
Svo (2).

AOMH KAI MOP®H YITOBAAAOMENQN APEPQN

Aaktuloypagnon: Ta dpBpa mpénel va ei-
vat daktuhoypapnuéva oe SImAd SldoTtnua,
ME Ypdupata peyéBoug 1277 kal pe Aeukd Te-
PBWPL0 2,5 cm o€ ONEC TIC TTAEUPEC KAOE OeN-
6a¢ A4. Ot oelidec mpémel va gival aplOunué-
VeG otnV Katw Se€1d ywvia (keipevo kal miva-
KEG) KAl TO OXAMOTA, YPAPIKA KAl QuToypaAPi-
€¢ va umofBaAhovtal o€ EeXwPLOTA apxEia, UE
ouvexn apidunon.

Zelida ravtotntag: H mpwtn ogAida kAbe dp-

Bpou mepIAapavel Tov TiTAO TNG Epyaciag (ué-
XPL 15 AéEEIC) Kal TA OVOUATENMWVULIA TOU/TWV
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OLYYPAPEWY, 0TNV EANNVIKA KAl OTNV ayYAIKN
YAwooa. KaBe ovopatenwvupo cuvodeleTal
and Ta TUTTIKA TTPOCOVTA, TOV €PYACLIOKO (PO-
p€a, KABWC Kal TNV TaxuSPOWLKH Kal NAEKTPO-
vIKA S1eVBuvaon Kal Tov aplBud TNAEPWVOU Tou
ouYYpa@Eéa Tou €ival uTTELBUVOC YIa TNV ETL-
Kowwvia.

H oehida TautodTnTAC TTAPAUEVEL KAl PUAACOE-
Tat otn Mpappateia Tou meplodikov, péxpl TNV
OAOKANPWON TN AvwVUUNG Kpiong KAbe ep-
yaoiag, Aapavovtag éva kwdiké aplBud mou
KOIVOTIOIEITAL OTOV OUYYPAPED NAEKTPOVIKA,
pe e-mail. Me Bdon autdv tov aplBud pmopei o
evllapepopevoc va {NTd TANPOPOPIEC Yia TNV
EpYaoia Tou, JETA TNV UTTOBOAN TNC.

Zelida tithou: Apéow petd tn oghida Tav-
TOTNTAC 0KOAOUBE(L N oehida Tithov, Mou TE-
pIAapBavel éva mePypaPIKO Kal éva ouUvVTo-
Mo titho Tn¢ epyaociac. O cuvtopog tithog Sia-
TUTIWVETAL 0TNV EAANVIKN KAl ayYAIKR YAwooad
Kal Ogv pmopei va mepIAapPAVEL TIEPIOCOTEPEC
amé mévte (5) Aé€elg i} 45 xapaKtipeg (ouume-
pAappavouévwy Twv Sdlactnudtwy). X' autn
™ oehida 6ev ava@épovtal To OVOUATETW-
VUHA TWV OUYYPA@Eéwv 1 ormoloSATTOTE AANO
otolxeio mou mapafiddel Tnv avwvuuia Toug,
katd tn Siadikacia tng Kpiong.

NepiAnyPeig kat Aé€eig-kAeidia: H oghida Tit-
Aou akolouBeital amd Sounuéveg MePINAPELG
(Mé€xpL 250 Aé€elC) OTNV ENANVIKN Kal OTNV ay-
YAIK} YAwooa, ol omoiec Ba ocuvoyilouv pe
akpifela To meplexopevo NG epyaciac. H me-
pPIANYN TTPWTOYEVWV PENETWV KAl CUCTNUATI-
KWV avOOKOTTRoEwV TEPINAUPBAvEL a) loayw-
vy, B) okomo, y) pebodoloyia, &) amoteAéopa-
TA KAl €) CUPTTEPACHO/TA, VW OEV TIPEMEL Va
nepAapBavel BIBAOYPAPIKEC TTAPATTOUTTES KAl
OUVTOHOYPAIEG.

2TNV TIEPIMTWON TWV PN CUCTNMATIKWY ava-
okomnoewy, dev akoAouBeital n doury mou me-
plypdagetal mapamdvw, aAAd meplopiletal o
eviaio Keipevo mou mepAAPBAvel pla loayw-
Y1} 010 B€u0, TO OKOTIO, TO CUVOTITIKO TIEPIEXO-
MEVO Kal To ouumépaocpa. Kabe mepiAnyn ako-
AouBeital amo Tpelg (3), péxpl €61 (6), Aé€eic-
KA&1814, o1 oTToieC UTTOOEIKVUOULV TO TIEPLEXOUE-
VO Kal To 0KoTid Tou dpbpou.

KOplo pépog apbpou: H éktaon tou Kupi-
W¢ HE€POUC Tou ApBpou mpémel va sival 2.000-
5.000 Aé€elg (ekTOC TWV TIEPIANYEWY, TIIVAKWY
kal BiBAloypagiac) yia TIC avaoKoTOEIC Kal



TIC TTOOOTIKEG MENETEC Kal w¢ 7.000 Aé€elg ya
TIC MENéTEC TTOLOTIKAC peBodoloyiag. EvBap-
puvetal 1dlaitepa n UTTOBOAN HIKPWV ApBpwv
(uéxpl 2.500 Aé€elg Kupiwg Keluévou Kal UEXPL
Oekamévte (15) BIBAMOYPAPIKEG TTAPATIOUTTEC).
H emAoyn autn mpoteivetal yla tn dnuoacisu-
on MIKPAG €KTAONG ONUAVTIKWY EPEVVNTIKWVY
Sedopévwy, mou dev €xouv duvatdtnta ena-
vAANYNG¢ A yevikevonc. EmmAéov, ol epyaoieg
MIKPNG EKTAONG £XOUV AUENUEVEC TTIBAVOTNTEC
Taxutepng dnuoacisuong.

Ixnparta, Mivakeg, Mpagika, Owroypapisc:
O1 TTivaKeg TTPETIEL VA avaPEPOVTAL OTO KEIMEVO
w¢ Nivakeg, va aplBuouvtal pe T osipd mapd-
Beon¢ Toug, Y. w¢ Mivakag 1, Mivakag 2, KA.
Kal va urmoSelkvUETAL OTO KEievo n Béon tou
kaBe mivaka ) oxnuatog, mx. Mvakag 1 6w,
IxApa 1 €5w KATT ONEC 01 EIKOVEC, CUMTTEPIAAL-
Bavouévwy Twv eWToYPAPIWY, TIPETTEL VA AVa-
PE€POVTAL OTO KEIMEVO W ZXAHATA Kal va ap1O-
pouvTal € TN OEIpA TTAapABeoTiC Toug, TLY. XXN-
pa 1, xAupa 2 KA. Mivakeg Kat oxfiuota mpé-
TIEL €TTIONG VA £€XOULV TITAO KAl UITOPOUV va OU-
vodevovTtal amo eme€nynuaTiko Keipevo (Aela-
vta), mou Sev Ba umnepPaivel TI¢ Tp1dvTa (30) Aé-
&eic. Ta oxrjuata kdbe popenc Ba mapéxovtal
wW¢ povootnAa (mAdtog 86mm) 1 wg diotnAa
otav amnaiteitatl (mMdtog¢ 177mm). To meptodiko
Slatnpei To SIKaiwua TTPOCAPUOYNC TOU UEYE-
Bouc TwV oXNUATWYV, YIa TEXVIKOUG AOYOUC.

Y& mepimtwon Xpnotponoinong UAIKoU (mepl-
Aapavopévwy Twv oxNUATwy, TVAKWY K.ATL.)
mou €xel dn dnuooteuBei al\ov, mpémel va
e€aoaliCetal, mpwv TNV UTTOPOAN €vog dp-
Bpovu, n Adela TWV APXIKWY CLYYPAPEWV 1 Au-
TWV TTOU KATEXOUV TA TIVELMATIKA SiKalwpata
TOU avamapayopevou UAIKoU. Ot GuyypagEic
TWV dnuootevpévwy apbpwv €xouv TNV guBL-
vn yla omoladAmoTe emimtwon and mapafioon
Tou copyright tpitwv.

MNepiexopevo epeVVNTIKWYV ApOpwv Kal ava-
OKOMNOEWV: TO KUPO UEPOC TOU ApBpou TEPL-
Aappavel evdiaueooug TitAoug (emKePANISEC)
mou va Sopouv To Keipevo. Ot TPOTEIVOUEVOL
evlIAuEDOL TITAOL, Yl TIC EPEUVNTIKEC EPYAOI-
€G, TIC CUCTNUATIKEG OVOOKOTTAOELG KAl TIG HE-
Aéteg pktnC pebodoloyiag, mephapBavouv: a)
Elcaywyn, B) Zkomo, EpeuvnTika epwTtrpata y)
BiBAoypapikry avaockommaon, 6) Ymobéoelg (eav
untdpxouwv) €) MeBodoloyia: i. EpguvnTtikdg oxe-
Slaopog, ii. Agiyua, iii. Epyaleia pétpnong, v.
MéBobdoc culoync dedopévawy, vi. HOIkA Bépa-

Ta, vii Avaluon dedopévwy, ot) AtoteAéopa-
ta/evprpata, ¢) XulATnon: n) Xupmepdopa-
ta-lNpotdoelg (UeTa Ta CUPTTIEPACHATA, TIEPLO-
PIOMOl TNG MEAETNG KAl AKOAOUBWC TTPOTACELG
KAIVIKNC TTPAKTIKAG/ ekmaidguong Kal ekmovn-
0ONG MEMNOVTIKWV EPELVWV TTAVW OTo B€ua) ii.,
iii. Euxaplotieg, avayvwploluotnTa €pyaciag
(oe mepimTwon MOV €XEL TTAPOUCIAOTEL 1/Kal
BpaPeutei o avayvwplopévo €BVIKS ) O1eBVEC
ouvédplo) kat n) BiAoypagia. Ot evdidueool
TiTAol TIPETEL va eMAEyOVTAL KAl VA TIPOCAPUO-
Covtal, kabw¢ e€eNicoetal n cuyypaen Tou dp-
Bpou kal Tpémel va SlakpiveTal n lEpApPXIKN O€l-
pdA Touc. Na mapdadelyua, ot KUpLol eVOIAUETOL
titAol Ba avaypdgovTtal pe Ke@alaia ypdupa-
Ta Kal bold, ot deutepevovteg pe meoke@ataia
Kal bold, ot TpitelovTeg pe TAGYLA KATT.

‘Ocov apopd OTIC UN CUOTNMATIKEG AVAOKO-
TMAOEIC, auTéC Ba Tpémel va mapouctdlouv Tnv
akéoubn dopn::

- TithoG: TNV €MANVIKA Kal ayyAlky YAwooa
(uéxpt 15 Aé€elg)

- MepiAnyn: H mepiAnyn akolouBei eviaia Soun
kat Sev Eemepva TIg 250 Aé€elc.

- Né€eic-kAe1did: Tpelg éwg €81 Aé€eig kKheudia
TTOU QVTITTPOOWTIEUOUV TO TIEPIEXOUEVO TNG
aAvVaoKOTINONG, YPAMMEVEC AAQABNTIKA.

- Eloaywyn: H elcaywyry Ba mpénel va eival
YPOUUEVN HE TETOLO TPOTIO, WOTE Ol EMAY-
yeAuatiec vyeiag xwpic e€e1dikevon og autodv
TOV TOMEQ, VA KATAVOOUV TO UTTO SlEpelivnon
B¢pa. H eloaywyry oAoKANpwVeTal UE CUVTO-
pN ava@opd 0To OKOTIO TOU CUYKEKPIUEVOU
apBpovu.

- Koplo Bépa avaokémnong To Kupiwg Béua
xwpiletal o umoevoTNTEC (KePAlala Kal
UTTOKEPAAALO) avAAoya L€ TA ATTOTENECATA
amo tn Sigpevvnon Tng mpoo@atng Siebvoug
Kal eyxwplag BipAoypagiac.

- Yuunepdaopata: Asv amoteAolv TepiAnyn n
EMAVAANYN TWV ATTOTEAECUATWY TIOU ava-
ypd@povtal oTto Kupiwg Béua. Amoocagnvile-
TAL N CUVEICQPOPA TNG TIEPLYPAPIKNG AVAOKO-
TNONG OTNV UTTAPXOUCA YVWOon, TIPOTEIvVO-
vtal Béuata yia TPomomnoinon MPAKTIKWY, 1
yla peA\oVTIKH €peuva, Ta omoia avadeixon-
Kav péoa anmd To oUYKeEKpPIUEVO dpBpo.

- BiBAloypagia

Emonuavon: XTi¢ meplypa@IKEG AVACKOTINOEILG
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Oev mephapPdvetal kepdhato pebodoloyiag.

H popgomoinon kepalaiwv (e Kepahaia
yPAuUaTa Kal évtovn ypaen, bold), ummokepa-
Aaiwv (pe meCdokepalaia ypdupata Kat EVTo-
vn ypaen, bold) kat Tunudtwy umokepalai-
ou (ue meloke@alaia ypdupata Kail TAAyla
ypaen, italics), 6a akolouBsi xwpic apOun-
OEIG, OTNV AploTEPN TMAEUPA TNC OeNidag, evw
I OTOIX10N TOU KEIWEVOU TTOPAEVEL KEVTPIKN).

ZXETIKA pe Ta dedopéva Ba mpémel va AapBdve-
Tat umdYn 6Tt autd ival 1IoTopIKA Kat XPetade-
TAL VA AVAPEPOVTAL OTOV AdPIOTO XPOvo. QoTO-
00, 0 XPOVOG CUNOYNG Twv dedopévwy TIPETEL
Va avag@épETal, TOoo oTnV TEPIANYN, 600 Kal
OTO KUPIw¢ Keipevo. MNa mapddeiyua, otnv mepi-
TITWON TWV EUTTEIPIKWYV (EPEVVNTIKWY) MEAETWY,
auTo prmopei va dtatunwOei we e€RAc: «<H cuAho-
yn Twv 6edopévwy éyive Katd tn SlApKELa TOU
2017» 1} «H cuN\oyn Twv Sedopévwy €yive Katd
™ 61dpKeld 18 unvwy, oto XPOovikd Sldotn-
pa 2017-2019». Znuelwvetal 0Tt oto TIEPIOSI-
k6 «NoonAeia kat Epguva» dev dnuoacievovTal
apBpa mou avagépovtal os dedopéva malaid-
TEPA TWV TIEVTE (5) ETWV, EKTOC av alTIoNOYE(TAl
EMOPKWG N TPEXOUOA OXETIKOTNTA KAl XPNOLUO-
TNTA TOUC. ZTIC TTOIOTIKEG UEAETEC, TA ATOMA TTPE-
TIEL VA avagEépovTal P aplBpoug i Peudwvupa
(o€ €el00yWYIKA) Kal VO UTTAPXEL LOOPPOTTIO TWV
aAVAPOPWY & OAO TO PACUA TWV ATTAVTICEWV.

2TNV TEPITTWON TWV AVACKOTINOEWY, TIPETIEL
VA AVOQEPETAL TO ETOG TTOU EYIVE N AVACKOTN-
on Kal 1o €UPO¢ TWV €Twv dnuUocisuong Twv
MeENETWY TTOU avaokomiOnkav. AvAloyeg Ae-
TITOUEPELEG TIPETIEL VA AVAPEPOVTAL KAl OTNV
TEPIMTWON IOTOPIKWY PENETWV.

Ot otaTIoTIKEG SOKIHATIES TTOU XPNOILOTTIOI0U-
vTal, TPEMel va opifovtal Kal, é1ou €ival ama-
paitnTo, va Tekunplwvovtal he BifAoypat-
KEG TTAPATTIOUTTEG.

Ot cuvtopoypagisg Kal Ta cUUPOAA TIPETTEL VAl
XPNOOTIOIoUVTAL OTIAVIA KAl IOVOV OTaV EMa-
vaAapBavovtal peyala o€ €KTacn ovouata i
ek@pdoelc. Ta mAnpen ovopata f ekppdoelg Ba
TIPETIEL VA AvVaA@EPOVTAL OAOKANPA KATA TV
TIPWTN XPNoN, akoAouBoUuueva amod TN GUVTO-
poypagia og mapévOeon. e kdBe mepintw-
on, 6a akoAouBouvTal Ol KAVOVEC TIOU 10XU-
ouv oTIG dnpootevoelg tou Royal Society of
Medicine Press.

To Meplodikd Noonheia kal Epeguva Séxetal
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TIPWTOTUTIEC TIOIOTIKEG MENETEC. O HEYIOTOC
APIBUOC CLYYPAPEWY TTIOU UTTOPOUV VA UETE-
XOUV OTN CUYYPA@IKA ondda sival éwg €EL (6).
> € TTEPITTWON TTOAUKEVTPIKWY PEAETWYV O ap10-
MOC TWV ouyypapEéwy Umopei va aufnBei, petd
amé ouvvevonon e to SlevBuvtr cuvtaénc.
O YeVvIKOG Kavovag yla TNV EKTAON TOU KEIJE-
VoU UmopEi va gival péxpt 6,000 Aé€elg, woTo-
00 UTTOPOUV VA Yivouv SEKTEC TTOIOTIKEG UENE-
TEC Kal PéEXPL 8,000 Aé€elg (e€atpeital n BiBAlo-
ypa®gia, n mepiAnyn Kat ot TuxoV mivakeg and
ToV aplBuo Twv Aé€ewv). H popgormoinon tou
KEIPEVOU, TIPETTEL VO AKOAOUBEL TIC YEVIKEG 00N-
yiec umooAAC Kal va TepIAapBdvel Tov Titho
Kal TNV mepiAnyn (péxpt 250 Aé€elg) otnv eA-
ANVIKA Kal ayyAlkn YAwood, TIG AéEEIG-KAELOLd,
™V eloaywyr, Tn nebodoloyia (Zxedlaouoc,
JUUMETEXOVTEG, ZUANOYN dedopévwy, Oéuata
nBikNg, Avdiuon Asdouévwy, AEloAdynon tg
MEAETNC - KpLthpla aAnBo@dvelag, moTtdTNTaC,
0TafePOTNTAC, KAl EPAPUOCIUOTNTAC), ATTO-
TeAéopata, oulATnNoN, CUUNTEPACHATA, CUVEL-
0POPA TNG HEAETNG Kal BiIBAloypagia.

OEMATA HOIKHZ

Avwvupia umé peAétn mMAnOuopovU Kat An-
powopnuévn cuykatradeon. O1 cuyypagsic
Ba mpémel va akoAouBouUv TouG KavOVEC TToU
nephapBdvovtal oto Néo Eupwrmaikoé Kavo-
vioud Ene€epyaoiac MNpoowmikwyv Asdouévwy
(General Data Protection Regulation-GDPR)
TNV epyacia Sev MPETTEL VA AVAQEPOVTAL OVO-
MOTETTWVUHA OUYKEKPIPMEVWY OTOPWY, VOOO-
Koueiwv | AANwV @opéwy, yia tn dlatripnon
NG avwvuuiag, EKTOG €AV UTTAPXEL pNTN aTTo-
OoxN €K HEPOUG TV avaepopévwy. Emiong, ot
aoBeveig éxouv 10 Bepehiwdeg Sikaiwpa ogfa-
OMOU TNC 1ISIWTIKOTNTAC, TO omoio dev Ba mpé-
miel va mapafladetal xwpi¢ Tn ouykatabeon
TOUG YETA amo evnpuépwon. QOTO00, OTIC TIEPL-
TITWOELG TTOU Ol CUYYPAPEIC Kpivouv 0TI KATola
TTIPOCWTILKA OTOolXEla Twv acBevwv gival ama-
paiTNTA yla EMOTNOVIKOUG OKOTIOUG (OTTWw¢ Ta
OPXIKE TWV OVOUATWY TwV aoBevwv 1 wTo-
YPO®IEG TOUG 1) OTOIXEIO TOU VOOOKOEIOU TTOU
voonAeutnkav), Ba mpémet va {ntouv TNV 1mAN-
pPOPOpPNUEVN OUYKATABEON TWV aoBEVWY TIPO-
KEIPEVOoU va Tta dnuocoteloouy. AUTO, OnUAiVEl
OTI Ol CUYYPAPEIG uTTOXPEWVOVTAL va deixvouv
TO TEMIKO KEIEVO TNC EPyaciag TOUC (UeE Ta ou-
vodeutikd apxeia: Eikovwv kat Mapaptnua-
TWV), To oToio €ival TTPOC UTTOBOAN OTO TIEPLO-



O1KO Kat va AapBdavouy eyypapwc Tn CUYKATA-
Beon twv acBevwv.

Y& KAOe mepinmTwon ol ouyypageic Ba mpémel
va kataBdiouv mpoondBela yia tnv e€ao@a-
Alon tou peyaAutepou SuvatoL Babuol avw-
VUUIAC TWV CUMUETEXOVTWV. Ma TTapadetypa n
KAAUYN TwV HaTiwv o€ Jla pwtoypagia, dev
e€ao@aliCel TARPWC TNV AVWVUIA TOU EIKO-
viCopévou. O1 al\ayég og KAmola XapaKTnpel-
OTIKA yVwpiopata Twv atopwy, Eival Jia TeEXVI-
KI] TTOU OUOTIVETAL OTOUG OUYYPAPEIG, EQOTOV
BéBRaia autéc ot alayég dev maparmolovv-Ta-
PEPUNVEVOUV TO EPEUVNTIKA OTTOTEAECUATA.
ANayéc Tétolou €idouc Ba pémel onwaodrimo-
TE VA YVWOTOTIoloUVTAl 0TOV €K&AOTN TOU TEPL-
0d1koU, kabwc kal va mmapéxetal Stafefaiwon
OTIL AUTEC ol AAAaYEC OV EMIPEPOLV KA «aN-
Aoiwon» emoTnUOVIKAC eUoEWS. H ARyn tn¢
éyypagng mAnpo@opnpévng ouykatabeong
Ba TIPETTEL VA AVAPEPETAL OTNV EVOTNTA TNC PE-
Bodoloyiag, 0To TENIKO KEIUEVO TN TTPOC UTIO-
[BoAn epyaoiac.

TéNog, o/ol ocuyypagéac/geic Ba mpémel va
avaypdgouv oto dpbpo Toug, Tov aApIBuo
€YKpLlong Tou/Twv gopea(wv) kar/n tng Emrpo-
TAC HOIKAC yia TNV ekmmovnon TNG MEAETNG.

TRpnon tov Kwdika AvBpwnivwv Alkaiw-
HATWV Kal TWV AIKAIWUATWV TWV ZWWV. €
TEPIMTWON TIOU Ol CcuyypaQEic Snuoacleouv
QTTOTENECUOTA TTEIPAPATIKWY UEAETWY, OE AV-
Bpwmoug 1 (wa, Ba mpénel va SnAwoouv otnv
gvotnTa tn¢ pebodoloyiag, av autd Eywvav Ba-
o€l Twv HOIkwv Apxwv yia tnv latpikn Epeu-
va og AvBpwmoug mou avagépovtal otn Ala-
Knpuén tou EAcivki  otnv Odnyia 2010/63/EU
gav mpokertal yia {wa, 6Twe autr avabewpn-
Bnke 1o 2013. Av TUXOV UTTAPXOUV KATTOLEG TTA-
pekkAioelg otn peBodoloyia vhomoinong Twv
TIEPAPATWY, OE OXEON ME T O0A AvVaPEPOVTAL
otn Alaknpuén tou EAaivki, Ba mmpémel ot cuy-
YPAQPEIC omwodATIOTE Va AITIOAOYOUV AUTEC TIC
TTAPEKKAIOELC.

ISlaitepa, ooV agopd otnV ekmévNon KAVI-
KOV HEAETWV (TapeUPATIKOV Kal un), Ba mpé-
TIEL Ol OUYYPAQEIC va SnAwVouy, TNV evoTn-
Ta TNG peBodoloyiag av autég die€nxOnoav
META amd éykplon Tou EBvikoU Opyaviouou
Qapudkwv (EOD), clupwva PE TNV UTIOUP-
YIKA amégpaon AYT 3/89292, OEK B1973/31-
12-2003 (evappoviopévn pe tnv directive
2001/20/ECQ).

AvTikpouOpeva cup@épovta. H eumoTto-
ouvn tou Kolvol oTn Sladikacia kpiong Twv
urofaA\ouevwv apBpwv efaptdtal ev é-
PEL Kal amo Tov TpoéTo Slaxeipiong Tuxov avtl-
KPOUOUEVWY CUPQPEPOVTWY KATA Tn Ouyypa-
@n}, TNV alohdéynon kat tn AqUn TN TEAIKAG
améeaong ek pépoug tng Slevbuvong olvta-
&Nn¢ ya tn dnuoacicuon toug 1 Oxt. AVTIKPOU-
OMEVA CUPPEPOVTA LPIoTavVTAL OTAV KATIOLOG
ouyypagéag (i to 1dpupa amd to omoio mpo-
EPXETAL O CLUYYPAPEQC), KATTOLOG KPITAG N 0 Al-
€VOUVTAC ZUVTAENG €XOUV OIKOVOMIKEG 1 dla-
TIPOOWTTIKEG OXEOELG TTIOU PE APVNTIKO TPOTIO
eMNPEACOLV TIG EVEPYELEC TOUC AVAPOPLKA UE
TO ApBpo 1oV €xel uTToPANDEl TPO¢ Kpion oTo
TEPLOBIKO. 10 CUYKEKPIPEVA, CUPPWVA LIE TIG
KOIWVEC QTAUTACELG TTIOU TIPETTIEL VA TTANPOUV Ta
apBpa ta omoia umofdAlovtal og Plolatpl-
KA TEPLOSIKA (OTTWC aUTEC €xouv eKOO0BEl Tov
OePpoudplo Tou 2006 and tn Alebvry Emtpo-
1 Ekdotwv latpikwv Meplodikwv), avtikpou-
OMEVA CUH@EPOVTA u@ioTavtal otav umdp-
XOUV OIKOVOMIKEG OXEOELG (TT.X. OXEOEIG EpYO-
001N — gpyalopévou, 18loKTnoiag meplovaiag,
OIKOVOUIKWV TIUNTIKWV €MABAwY, Kal apelBod-
MEVWV EUTIEIPOYVWHOCUVWV), Ol OTIOIEG €ival oL
MO €UKOAA AVAYVWPICIUEG Kal AUTEC TTOU TTLO
OUXVA UTTOVOUEVUOULV TNV aloToTia Tou TEPL-
001KOU, TWV EKOOTWY, TWV CUYYPAPEWY KAL TNG
EMOTAMUNG YEVIKOTEPA. QOTOOO, AVTIKPOUOE-
VA CUPQEPOVTA UMTOPEL va TTPOKUYPOULV Kal yia
AANOUG AOYOUC, OTIWC Ol KAKEC SLATTPOCWTTIKES
OX£€0ELG, 0 aKAONUATKOC AVTAYWVIOUOC K.A.

O1 ouyypageic Oa mpémnel va dnAwoouv oTo Té-
AOG TOU KEIPEVOU TNG EPYACiag TOUG Kal TPV
amé tov Kataloyo tn¢ BiBAloypagiac av Oe-
wpoLv OTI n Kpion-aélohdéynon TnG €pyaoci-
ag Toug Suvatal va eMNPEACTEL 1} OxL amd TNV
UTTap&n TUXOV AVTIKPOUOUEVWV CUUPEPOVTWY
OTTWC AUTA TTEPLYPAPOVTAL TIAPATTAVW.

Mnyég xpnuarodotnong. Ot cuyypageic Ba
TIPETIEL VA AVAPEPOUV Ta AETITOPEPN OTOIXEID
(eEmwvupia @opéa, oTtolxeia EMKOIVWVIAG, XO-
pNYoUEVO TTOGO) OAWY TWV XPNUATOOOTIKWY
TINYWV amd TIC OToieC eVIOXUONKE N eKmévn-
on ¢ epyaciag Touc. NMapadeiypata TéTolwv
ywv &ivat: xpnpatodotnoel; and etalpei-
€C LATPIKOU €VOLAPEPOVTOC 1} 1N, UTTOTPOWIEC,
ETTXOPNYNOELG TIPOEPXOUEVEG aTtd €BVIKOUG 1
EVPWTTATKOUG TTOPOUG, EVIOXUOELG OO EMOTN-
MOVIKOUG QOPEIC (TT.X. EMOTNUOVIKEG ETALPEIEG,
un kepdookomikd IGpupata K.Am.). Emiong, Oa
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TIPETIEL VO AVAQEPETAL AV N EpYACia EKTovAON-
Ke OTO TAAiCIO KATOlOU TIPOYPAMMATOC €0VI-
KoU 1 OlakpatikoU, To omoio XpNnUaTodoTh-
Onke amo mopoug eBVIKOUC A TNG aAodaTTNC.
TNV mepimtwon autn, 6a mpémel va avagé-
povTal Ta TTARPN OTOIXEIO TOU TTPOYPAMMATOC
(popéag avdbeong, xpovikh Sldpkela, Mood
xpnuatodoétnong K.AM.). Ta mapandvw oTtol-
x€la Ba mpémel va avagépovtal o EExwpLoTh
€VOTNTA LETA TNV EVOTNTA OTTOV YivovTal ol &n-
AWOEIC TTEPT AVTIKPOUOUEVWY CUUPEPOVTWV.

Euxapiotieg. Metd tnVv evotTnTa TWV XPNUATO-
SOTIKWV TTNYWV aKOAOUBEL N TTPOAIPETIKN EVO-
TNTA TWV EUXAPIOTIWY, OTNV OTToia AvaAPEPO-
VTAl T OVOUATA Kal ol I810TNTEC ATOUWY TTOU
ouvéBalav (m.x. HEOW TNG TTAPOXNG TTPWTOYE-
VWV OTOIXEIWY, 1 HEOW TNG KPITIKAG avAayvw-
ong tou TPo¢ SNUOCIEVON KEIUEVOU 1 HEOW
NG YVWHOoSSTNONC TOUC) OTNV EKTTOVNON TNG
epyaoiac (mépav amd Toug CUYYPAPEIC). TNV
evoTNTa auTr, Ba TTPEmel va avagépovTal Kal
TUXOV x0pnyoi-6wpnTéc UAIKWVY Kal UECWVY TTOU
ntav amapaitnta ya tn die€aywyry Tng €peu-
vag,.

Emiong, ol cuyypageic oto onuegio autd prmo-
poUV va ava@épouv eav n epyaocia €xel Bpa-
Beutei n mapouolaotel dN o€ KATTOIO CUVE-
oplo.

BifAoypag@ikéc mapamoumnéc. Ot Bi3Aloypa-
(PIKEG TTAPATTIOUTTIEG UECA OTO KEIUEVO TIPETEL
Va QVAQEPOLV TA EMWVUUA TWV CUYYPAPEWY,
akolouBoupeva amd tn xpovoloyia, Pe xpo-
VOAOYIKN) O€1pd, T.Y. (Lewis 1975, Barnett 1992,
Chalmers 1994). ‘Otav undpxouv TEPICCOTE-
pol and duo cuyypapeic, avapépeTal To dvo-
pa TOU TTPWTOU CUYYPAPEa Kal akoAouBeital
amo et al., m.x. (Barder et al. 1994), aA\d éhol ol
OUYYPOQEIG TIPETEL VA AVAPEPOVTAL OTOV Ka-
Taloyo tnC PiBAloypagiac. ‘Otav oTo Keiuevo
UTIAPXOULV E10AYWYIKA, TIPETEL TTAVTA VA ava-
@épetal kat n oelida, m.x. (Chalmers 1994, p.7).
‘O\eC Ol avaQOPEC TIPETIEL VA yivovTal amd TIC
TIPWTOYEVEIC TTNYEG.

O katdhoyoc Tn¢ BiBAloypagiac akolouBei To
ovotnua Harvard, my. ypdgetal pe aheapn-
TIKA O€1pd, Ue BAoN TO EMWVUUO TOU TIPWTOU
ouyypagéa. O kataloyoc tn¢ BiAloypagiac
TIPETEL va TTEPIAAMPBAVEL TA EMTWVUUA TWV CUY-
YPOA®EwV Kal Ta apxIKd, Tn xpovoloyia tng on-
pooiguong, Tov Titho Tou dpBpou, To MANPEC
Ovoua Tou mePLodikou, Tov aplOud Tou TOUoU
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(kal Tov aplBuod Tou TEUXOUG, €AV Ol OeNIOEC
TOU TOMOU O&V Eival CUVEXOEVEC) KAl TNV TIPW-
TN Kal teAevtaia oghida tou dpbpou. Otav n
TTapamour apopd PiIPAio, avagépetal o ouy-
ypa@éag, n xpovoloyia, o TitAog, akoAouBeital
ané Tov €kdOTN Kal TNV OAN. ‘Otav n mapa-
miour agopd kedhato oe PiIAio, mpémel va
Oivovtal AemTop€PEIEG Yia TO cuyypagéa(sic)
Tou BiPAiov, Tn Xpovoloyia, Tov TOTo dNUOoGi-
€UONC Kal ToV eKOOTIKO 0iko. Ot TTaPATTOUTTEG
TTOU avagépetal OTL gival «umd dnuooisuon»
(«in press»), yivovtal amodektég udvov eAv ou-
vodevovtal and eMOoToAr amodoxn¢ Tou avti-
oTolyou TrepLodikou.

Napadsiypata:

Williams N. (2001). Patient resuscitation fol-
lowing major thermal trauma. Nursing in Criti-
cal Care: 6: 115-121

Muller D, Harns P, Watley L. (1986). Nursing
Children: Psychology Research and Practice.
London: Harper Row.

Lewis T, Hell J. (1992). Rhabdomyolysis and
Myoglobinuria. in: Hall J, Schmidt G, Wood L.
(eds), Principles of Critical Care, . New York:
Mcgraw Hill.

Ol 10T00€Nibec (websites) avagépovtal wg
akoAoLOwWC:

National Institute for Clinical Excellence (2000)
Final appraisal determination: Drugs for
early thrombolysis in the treatment of acute
myocardial infarction, NICE, www.nice.org.uk/
article.asp?a =36672. Npocf3aon oti¢ 7 OKTw-
Bpiou 2006.

Awdikacia Kpiong. OAec ot uTOBANNOEVEC
gpyaoiec kpivovtal (w¢ avwvuueg) amod dvo (2)
ave&APTNTOUC KPITEC Kal, EPOoOV TTEPINAUPA-
VOUV OUVOETEC OTATIOTIKEG doKipaoieg, amd
OTATIOTIKOAOYO. Ol KPITEC amogaivovtal av
éva dpBpo eivat a) dnuootelolpo we éxel, P)
dnuootevolpo LoTepa amd S1oPOWOEIC R Y) UN
dnuootevolpo. e mepimtwon Sdiagwviag Twv
KPITWV amo@aivetal oploTikd n AiebBuvon -
vtaéng, Aapfdavovtag umoyn TIC mapaTneEn-
o€1¢ Kal Twv duo Kprtwv.

Av ol kpitég urtodeiouv Sl10pBwaoElg, N gpya-
oia emotpépetal amd tn papuateia Tou mepl-
0081KoU 0TOV/0TOUG OUYYPAQE(G yia emavadia-
TUTIWON Kal EMAVUTIOBOAN TO ApYOTEPO EVTOC
6 €BOouddwv amoé TNV nuUeEPoPNVvia anooto-
AAC TwVv oxoAiwv Tou kpith (N Sldpkela didp-



Bwong Twv EPYACIWV amod TOUG KPITEC AVEPYE-
Tal ouvABwC o€ 6-8 EBOOUASEC KAl G€ KATTOLEC
TIEPIMTWOELC UTTopEl va gptdoel Kat Tig 10 g do-
pAadeg). Katd tnv emavumooAr o/ol cuyypa-
peic Ba mpémel péow eMOTONAG TTPOCG TO Olev-
Buvtn ouvtaénc va dnAwaoel/ouvv Ti¢ dlopBw-
OEIC TTOU €XOUV KAVEL CUUPWVA UE TIG UTTOOEI-
&elc Twv Kprtwv. H dlopBwpuévn epyaocia, gdv
KpBei avaykaio, EavaoTéNVETAl OTOUC KPITEC
ol omoiol emPePfaiwvouv R Oxt TN didpbwon
TOU KEIUEVOU CUUPWVA LE TIG CUOTACELG TOUG,
omndte n 6ievBuvon cuvtaéng Aaudvel tnv Te-
AR TNG amdgaon yia tn dnuoacicuon tou dp-
Bpovu.

Emonuaivetal 6t n Emrtponr Xuvtaéng tou
Meptodikou diatnpei to Skaiwpa va {NTroeL TN
Baon Sedopevwv TwV TTIPWTOYEVWV HUEAETWY
KOl Ol CUYYPA@EIC uTToxpeolvTal va TNV KaTa-
B¢oouv

Mvevpatika Sikawwpata. e kdBe AapOpo
mou dnuooligveTal oto TEPLOBIKO «NoonAegia
kat Epevvay, {nteital amd Toug cuyypageic va
mapéxouv ta Sikaiwpata otnv Etaipeia Noon-
Aeutik@v Zmoudwy. Madi pe o mpooyédio Tpo-
TIOTIOINOEWY, Ol ouyypageic Aaupdvouv éva
évtumo  €£0uo1odOTNONG YIA OTTOKAEIOTIKN
dnuooiguon mou Tpémnel va cuUMANPwOE(, va
UTTOYPAQEL KAl va EMOTPAPE TAXUOPOUIKWG
oto TEPLoSIKS, padi e TO TPOTTOTIOINMEVO XEL-
poypago. Otav éva £yypa@o TTPoEPXETAL ATTO
EKTETAMPEVN EPEVVNTIKN UEAETN Kal ol idlol N
AANOL CUYYPAPEIC £XOLV ETOIUAOEL TTPOCOETEC

Epyaocieg, ol omoieg éxouv SNUOCIEVTEL ) uTTO-
BAnBsi yia dnuocicuon o€ autod f g AAAa Tie-
P10JIKA, O AVTIOTOLXOC CLUYYPAPEAC TIPETTEL VA
eldomolnoel Tov Alayelplot Zuvtaéng WoTe
va Slao@alioel 6Tl T TIVEVUATIKA SIKALWA-
Ta Tpitwv 6ev mapafialovtal. Omoloodrmote
avTikTtumog amno mapapiacn MVEVUATIKWY Ot-
KAIWMATWY BapUVEl ATTOKAEIOTIKA TOUC OUY-
Ypa@eic Snuoctevuévwy apBpwv Kal To TEPL-
001K6 Ba MPoXWPNOEL O OAEC TIC ATIAPAITNTES
EVEPYEIEG.

Mohitik Ala@nuicewv. To Meplodikd “No-
onAeia kai Epevva” §éxetal va dnuooitevel Si-
Q@NMUIOTIKEG KATAXWPNOEIG aTTO ETAIPEIEG TTOU
SpaotnplomololvTal 0To XWEo TNE Yyeiac. To-
vi(eTal 0TI 0l TENIKEC ATTOPACEIC TNE XUVTOKTI-
K¢ Opadag oxetika pe tnv amodoxn Kat tn
Onuooisuon epsuvnTIKWVY Kelpévwy Paoifo-
VTal ATTOKAEIOTIKA OE EMOTNMOVIKA KPITHpLd
Kal 8ev emnpealovtal amd Kapia XxpnUaTiki
OUVAANQYH ME PUOIKA 1] VOUIKA TTPOOWTIA.

TEAIKH EMIZHMANZH

MapakahouvTal ol CUVSPOUNTEC TTOU TIPOETOL-
padouv gpyaocisc mpog SnUocisuon oTo TEPLo-
O1kd «NoonAeia kat Epguvar, va Tnpouv oxo-
AaoTikd Ti¢ mapamdvw Odnyiec mpog Toug Zuy-
YPAPEIC, TPOC amoguyr] KaBuoTEPNOEWY OTN
OnUoCiEuoN TWV £pYAcIWV TOUC Kal 0TNV Ku-
KAOQOpIia TWV TEUXWV.

Etaipeia Noondeutukawv Znoudwv
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MNpoedpoc:
Avtimpoedpoc:
Fevikog Npappatéac:
Tauiac:

Eidiko¢ Mpappatéac:
MéAn:

ENlodBet Matnpdkn
Akatepivn Kaotaviwtn
Mapia Xat{omouAou
Apyupn Yuxoyuiou
Mapiong FraANog

Awthia Mamayploto@ilou
EAévn OuTpou




Instructions for Authors

The guidelines of the scientific journal “Nursing Care and Research” have been revised and harmo-
nized with the “Common Requirements for Articles Submitted in Biomedical Journals”, according to
the International Committee of Biomedical Journals Publishers.

MISSION AND AIM OF THE JOURNAL

“Nursing Care and Research” is a peer-reviewed scientific journal accepting manuscripts from re-
searchers from Greece and abroad. Its mission is to contribute to the development of nursing science
and practice in Greece as well as internationally. The aim is to promote and disseminate new knowl-
edge and research data for eventual application in all levels of clinical practice. To this end, nurses
and other affiliated researchers are invited to submit high-calibre manuscripts in Greek or English.
Nursing Care and Research is recognized at national level (FEK issue B 1961/23-9-2008) and is in-
dexed at the CINHAL, EBSCO and SCOPUS International Databases. In addition, since 2019 it belongs
to the Directory of Nursing Journals Managed by INANE (International Academy of Nursing Editors).

GENERAL INFORMATION

Articlewritinglanguage and types of articles.
"Nursing Care and Research” publishes, follow-
ing double blind peer review, articles in Greek
or English, contributing to the understanding
and development of all aspects of nursing care.
The journal welcomes original research papers,
reviews, theoretical or philosophical articles, in-
teresting clinical cases, and methodological ar-
ticles from experts. In addition, Letters to the
editor, are also published (up to 500 words in
length), which include reviews or comments on
already published work, provided they are sub-
mitted within two (2) months after the publica-
tion of the respective work.

Parallel articles publication. Papers must be
submitted exclusively to the Journal “Nursing
Care and Research’, they have not been pub-
lished previously in print or electronic form,
nor they are under review in another journal
electronic or printed by the time of submis-
sion, in English or in any other language. The
Editorial Board decides on the (fastest pos-
sible) time of publication of articles and re-
serves the right to modify their format. How-
ever, major, or substantial modifications are
made only after authors’ consent.

Authors should avoid submitting two manu-
scripts from the same study without clear jus-
tification. Also, they should not include in pa-
per submitted material from background lit-
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erature reviews that have already been pub-
lished (eg avoidance of self-plagiarism). In
case that two papers emerge from the same
research study, presenting different aspects
of the work at hand, must be submitted inde-
pendently and not as two parts of the same
manusript. Each article should be autono-
mous and must not include one another, al-
though cross - references can be made. When
a complete description of the research meth-
odology is reported in the first article, a brief
description is sufficient in the second, provid-
ed that the first is adequately referenced. Gen-
erally, one should avoid publishing numerous
individual papers originated from the same
study (“salami slicing”) and instead should fo-
cus on the different aspects and research find-
ings within a single publication.

If the manuscript is accepted for publication,
the authors must complete and send electron-
ically the copyright licence to publish form
signed by the corresponding author, which is
provided in the accompanying files at the bot-
tom of these instructions.

Author participation in the drafting pro-
cess. All authors cited in the manuscript
should have actively contributed to the con-
ception and design of the study and/or the
analysis and interpretation of data and/or in
drafting the manuscript and all should have
analysed and approved the content of the fi-
nal version submitted for publication. Partici-



pation only in the funding-seeking process or
data collection does not justify listing among
the authors and can be acknowledged in the
Acknowledgement section. For this reason,
when several authors are cited, a separate let-
ter is required explaining in detail the contri-
bution of each author (eg methodological de-
sign, statistical analysis, and interpretation,
drafting of final text, reviewing and editing, lit-
erature review etc). The editorial department
reserves the right to contact authors to obtain
clarifications on specific issues.

Example:

AM participated in the conception of the pur-
pose and the study’s design, the interpreta-
tion of the results, as well as to the writing of
the text, while supervising the study (the first
or the last author). XM participated in the anal-
ysis of the data, in the interpretation of the re-
sults and in the writing of the text etc. All the
authors have evaluated critically and have ap-
proved the submission of the final text.

Submission process. Manuscripts must be
submitted electronically via the online plat-
form of the Journal. Please visit the submission
web site: Submission (https://www.ejmanager.
com/my/ncr/). Authors interested in submit-
ting an article must previously register online
(for free) via https://www.ejmanager.com/my/
ncr/ to create an account in the Journal.

Manuscripts for publication are submitted
in Word for Windows format. Figures, tables,
graphics, and images (only black & white) are
to be submitted in separate files in JPEG, GIF,
TIFF, Microsoft PowerPoint, and Excel formats.
Authors should always maintain a copy of
their work. In case they do not receive an elec-
tronic automated message for successful sub-
mission of their work, they should contact by
e-mail: info@nursingstudies.gr

If the work is accepted for publication and in
order to be published the submitter or at least
one of the authors must pay the publication fee
(100 euro for non-member or 80 euro for Soci-
ety’s members). Payment can be made through
Piraeus Bank at IBAN account GR21 0171 0130
0060 1314 3478 676. After payment the, deposit
should be sent via e-mail to info@nursingstud-
ies.gr for the issuance of the relevant receipt.

Periodicity and Mantainace of the Mate-
rial. The journal is published three (3) times

per year (quarterly). The authors are informed
that the material submitted for publication in
the journal is retained for one month after its
publication. If the authors wish their material
back, this should be clearly stated when man-
uscripts are being submited.

ORGANISATION AND FORMAT

Script: Texts should be double-spaced, with
font size 12 and 2.5 cm white margin on all sides
of each A4 page. All pages must be numbered
in the lower right corner and the figures, tables,
graphics, and photos are to be submitted in
separate pages, in continuous numbering.

Identification Page: The first page of each
manuscript includes the title (up to 15 words)
and the names of the authors in Greek and
English. Each author’s name is accompanied
by qualifications, the last professional title,
employer, mailing and e-mail address and tel-
ephone number of the author responsible for
communication (corresponding author).

There is a limit on the number of authors al-
lowed for original articles, which should not
exceed six (6), except from special cases when
it comes to multi-disciplinary, large-scale mul-
ticenter studies. The authors of systematic re-
views (meta-analysis, meta-synthesis, mixed
methodology, scoping reviews and certain
types of non-systematic reviews (eg narrative
or critical reviews) should not exceed four (4)
authors, while the authors of descriptive re-
views should not be more than two (2).

The identification page will be stored at the
journal’s Secretariat office until the completion
of the anonymous peer review process, receiv-
ing a code number, which will be communicat-
ed to the author via e-mail. With this number
the author can request information on the pro-
gress of the manuscript after submission.

Title Page: Immediately after the identifica-
tion page, follows the title page, which in-
cludes the title and running title of the pa-
per. The running title will appear in Greek and
English language and should not be more
than five (5) words (or 45 characters), includ-
ing spaces. Any identifying information, suh as
authors’ names or any other item that reveals
their anonymity during the peer-review pro-
cess, should be avoided.
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Abstracts and Keywords: The title page is
followed by two abstracts (up to 250 words)
both in Greek and English, which should brief-
ly state the major findings of the work. The ab-
stract of research studies and systematic re-
views should be stuctured into a) introduc-
tion, b) aim(s), c) methodology, d) results and
e) conclusion(s) and must not contain any bib-
liographical references or abbreviations.

In case of non-systematic reviews, the struc-
ture described above should not be followed,
but should be limited to a single text that in-
cludes: an introduction to the topic, purpose,
summary of the content and conclusion. Each
abstract is followed by up to six (6) keywords
that indicate the content, purpose, and focus
of the manuscript.

Main body of the work: The main text should
be 2,000-5,000 words (excluding abstracts, ta-
bles, and bibliography) for reviews and quan-
titative studies and up to 7,000 words for quili-
tative studies. Short manuscripts (up to 2,500
words and up to fifteen (15) references) are
particularly welcomed. This option is recom-
mended for the dissemination of small-scale
research studies of high quality if they have
the potential to contribute to future research.
In addition, smaller-scale manuscripts are
more likely to reach faster publication stage.

The manuscript should include headings to
further clarify text sections. Proposed head-
ings include a) introduction, b) purpose and
research questions, c) literature review, d) hy-
pothesis (if there is any), e) Methods: i. Re-
search desigh, ii. Sample, iii. Instruments, iv.
Data collection, v. Reliability and validity, vi.
Ethical issues, vii. Data analysis, f) Results, g)
Discussion, h) Conclusions and relevance to
nursing practice, suggestions for future re-
search, i) Limitations of the study, k) Acknowl-
edgements, work recognition (in case it has
been presented and / or awarded at a recog-
nized national or international conference), )
Bibliography etc. Headings must be selected
and adapted to content needs and their hier-
archical order should be clearly distinguisha-
ble; for example first level headings should ap-
pear in upper case and bold fonts, second lev-
el headings in lower case and bold fonts, third
level headings in italics and so on and so forth.

For non-systematic reviews, the following
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structure should be followed:
-Title: In Greek and in English (up to 15 words)

- Summary: The summary follows a single par-
agraph structure that does not exceed 250
words.

- Keywords: Three to six keywords represent-
ing the content of the background, are written
alphabetically.

- Introduction: The introduction should be
written in such a way that readers without
specialization in the field, to understand the
subject under investigation. The introduction
concludes with a brief reference to the pur-
pose of the specific article.

- Main topic of the review: The main topic is
divided into subsections (chapters and sub-
chapters) depending on the results from the
search of recent international and national lit-
erature.

- Conclusions: They do not constitute a sum-
mary or repetition of the results listed in the
main topic. The contribution of the descrip-
tive review to the existing knowledge is clar-
ified, issues for modification of practices are
proposed as well as, implications for future re-
search are included

- Bibliography

Note: The descriptive reviews do not include a
methodology chapter.

The formatting of chapters (uppercase, bold),
sub-chapters (uppercase and lowercase, bold)
and sections of sub-chapters (uppercase and
lowercase and italics) will follow without num-
bers on the left side of the page, while the
alignment of the text remains central.

Regarding the data, it refers to the past and
be put in the past tense. However, the time
of data collection must be stated in both the
summary and the main text. For example, in
the case of empirical (research) studies, this
can be worded as follows: “Data collection
took place during 2017" or “Data collection
took place during 18 months, in the period
2017-2019 ». It is noted that the journal “Nurs-
ing Care and Research” does not publish arti-
cles that refer to data older than five (5) years,
unless there is sufficient justification for their
current relevance and usefulness. In qualita-
tive studies, individuals should be referred to



by numbers or pseudonyms (in quotation)
and there should be a balance of references
across the range of responses.

In the case of reviews, the year in which the
review was conducted and the range of years
of publication of the reviewed studies inluded
should be indicated. Similar details should be
mentioned in the case of historical studies.

The statistical tests used should be defined
and, where necessary, documented by biblio-
graphic references.

Abbreviations and symbols should be used in-
frequently and only when large names or ex-
pressions are repeated. Full names or expres-
sions should be given in full during the first
use, followed by the abbreviation in paren-
theses. In all cases, the rules applicable to the
publications of the Royal Society of Medicine
Press will be followed.

INSTRUCTIONS FOR QUALITATIVE STUDIES

The Journal of Nursing Care and Research ac-
cepts original qualitative studies. The maxi-
mum number of authors that can participate
in the authors’team is up to six (6). In the case
of multicenter studies, the number of authors
may be increased, after consultation with the
chief editor. As far as it concerns, the length of
the text, it could be up to 6,000 words, how-
ever, it can be accepted for quantitive studies
the limit of 8,000 words (excluding bibliogra-
phy, summary and tables). The formatting of
the text must follow the general submission
instructions and include the title and the sum-
mary (up to 250 words) in Greek and English,
the keywords, the introduction, the method-
ology (Design, Participants, Data Collection,
Ethical issues, Data Analysis, Study Evaluation
(criteria of plausibility, fidelity, stability, and
applicability), results, discussion, conclusions,
study contribution, and bibliography.

ETHICAL ISSUES

Study population anonymity and informed
consent. Authors should conform to the rules
included in the New European General Data
Protection Regulation (GDPR). In order to en-
sure anonymity, the manuscript should not in-
clude the names of specific individuals, hos-
pitals or other entities, without their explicit

consent. Furthermore, patients retain the fun-
damental right for privacy protection which
should not beinfringed without theirinformed
consent. However, in those cases where the
authors consider that certain personal patient
data is essential for scientific purposes (such
as patient initials or photographs or names
of hospitals) informed consent is necessary.
This means that authors are expected to sub-
mit the final version of their work with the ac-
companying files: Images and Annexes, prior
to submission to the journal and receive writ-
ten consent from the patients.

In either case, the authors should try to ensure
the greatest possible degree of patient ano-
nymity. For example, covering the eye area in
photos does not fully ensure the anonymity of
the depicted person. Changes in some patient
characteristics is the technique recommend-
ed to authors, provided that these changes do
not distort/misinterpret the research results.
Such changes should always be communicat-
ed to the publisher along with assurances that
these changes will not result in any “alteration”
of the scientific nature. The procedure describ-
ing the way the written informed consent was
obtained should be stated in the methodolo-
gy section, in the final text of the submitted
manuscript. Finally, the author(s) should indi-
cate in their article the approval number of the
institution(s) and / or the Ethics Committee for
conducting of the study.

Adherence to the Human and Animal
Rights. When authors publish studies results
conducted on humans or animals, the meth-
ods section should indicate whether they
were conducted according to the principles of
the Declaration of Helsinki as revised in 2013
and Directive 2010/63/EU for the animal’s
rights. Should certain processes deviate from
these principles, these must be methodologi-
cally outlined and justified.

Specifically, concerning clinical studies (inva-
sive or not), authors should indicate, in the
methods section whether they were conduct-
ed upon approval of the National Agency for
Medicines (EOF) in accordance with Ministe-
rial Decision DYG 3/89292 Gazette V1973/31-
12-2003 (aligned with Directive 2001/20/EC).

Conficts of interest. Public confidence in the
peer-review process depends partly on the
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management of any conflicting interests aris-
ing in the writing, evaluation and final publica-
tion decision as articulated by the editorial de-
partment. Conflicts of interest arise when an
author (or the institution to which the author
belongs to), a reviewer or the Managing Edi-
tor maintain financial or personal relationships
that can in a negative way affect their actions/
judgement regarding the manuscript submit-
ted to the journal. More specifically, according
to the requirements for manuscripts submit-
ted to biomedical journals (as issued in Feb-
ruary 2006 by the International Committee of
Medical Journals Publishers), conflicts of inter-
est arise when financial relationships exist (eg
employer — employee, ownership of property,
financial honorary prizes, and paid expert opin-
ions) and these are the most easily identifiable
cases and those that most often undermine the
credibility of the journal, the publishers, the au-
thors and the scientific endeavours in general.
However, conflicting interests may arise for oth-
er reasons as well such as poor interpersonal re-
lationships, academic competition etc.

Authors must indicate at the end of the text
and prior to the reference section if they con-
sider that the peer review of their work may be
affected or not by the existence of any conflict
of interest as described above.

Sources of funding. Authors should indi-
cate details (entity name, contact informa-
tion, amount awarded) of all funding sources
from which their research benefitted. Exam-
ples of such sources include medical or non-
medical interest company funds, scholarships,
national or European Community grants, sup-
port from scientific bodies (eg scientific soci-
eties, non -profit institutions etc.). It should
also be indicated if the work was carried out as
part of a national or trans-national program, fi-
nanced by national or international sources. In
this case, full details of the program (awarding
body, duration, amount of funding, etc.) must
be disclosed. This information should be listed
in a separate section following the conflicts of
interest section.

Acknowledgements. The funding sources
section is followed by the optional Acknowl-
edgements section, stating the names and
affiliations of all those who contributed (eg
through the provision of primary data, or by
reviewing the text or providing their opin-
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ion) to the manuscript draft (apart from the
authors). This section should acknowledge
any sponsors donating materials and tools re-
quired for the research. Authors at this point
can also indicate if the work has already been
awarded or presented at a conference.

Bibliographic References. Bibliographic ref-
erences in the text should indicate the names
of the authors followed by the date in chron-
ological order, eg. (Lewis 1975, Barnett 1992,
Chalmers 1994). When there are more than
two authors, the name of the first author fol-
lowed by et al., eg. (Barder et al. 1994), is refer-
enced in the text but all authors should be list-
ed in the bibliography. When quotes are used
in the text, the page should be referred to eg.
(Chalmers 1994, p.7). All references must be
from primary sources.

The literature list follows the Harvard system,
written in alphabetical order based on the
surname of the first author. The list should in-
clude authors’ surnames and initials, the date
of publication, article title, full name of jour-
nal, volume number (and issue number if the
volume pages are not consecutive) and the
first and last page of the article. When the ref-
erence applies to a book, the author, the date,
the title, followed by the publisher and the city
must be stated. When the reference applies to
a chapter in a book, details on the author(s) of
the book, the date, place of publication and
publisher must be provided. These references
that are said to be “in press’, shall be accepted
only if accompanied by a letter of acceptance
from the journal in question.

Examples:

Williams N. (2001). Patient resuscitation fol-
lowing major thermal trauma. Nursing in Criti-
cal Care: 6: 115-121

Muller D, Harns P, Watley L. (1986). Nursing
Children: Psychology Research and Practice.
London: Harper Row.

Lewis T, Hell J. (1992). Rhabdomyolysis and
Myoglobinuria. In: Hall J, Schmidt G, Wood L.
(eds), Principles of Critical Care, Volume 2. New
York: McGraw Hill.

Websites are refencees as follows:
Websites are refered as follows:

National Institute for Clinical Excellence (2000)



Final appraisal determination: Drugs for early
thrombolysis in the treatment of acute myocar-
dial infarction, NICE, www.nice.org.uk/article.
asp?a =36672. Last access on 7 October 2006.

Figures, Tables, Graphics , Photos. Tables
must be referred to herein as Tables, num-
bered in the order they are presented, eg as
Table 1, Table 2, etc. and indicate in the text
the position of each table or figure, eg Table 1
here, Figure 1 here, etc. All images, including
photos, must be referred to herein as Figures
and numbered in the order they are present-
ed, eg Figure 1, Figure 2 etc. They must also be
captioned and may be accompanied by a leg-
end not exceeding thirty (30) words. Figures
of all forms will cover a single column (width
86mm) or two columns when needed (width
177mm). The journal reserves the right to ad-
just the size of figures for technical reasons.

When material (including figures, tables, etc.)
that has already been published elsewhere
appears in the manuscript, the written per-
mission of the original authors (or those who
own the copyright of said material) must be
obtained. The authors of published papers are
fully liable for any copyright infringement.

Peer-review process. All submitted work
is reviewed (as anonymous) by two (2) inde-
pendent referees/reviewers and if they con-
tain complex statistical methodologies by a
statistician as well. Reviewers decide wheth-
er an article is a) accepted, b) requires modi-
fications or c) is rejected. In case of disagree-
ment among the reviewers, the Chief Editor
will reach a final decision, considering all re-
viewer comments.

If the reviewers suggest modifications, the
manuscript is returned by the journal secre-
tariat to the corresponding author for redraft-
ing and resubmission within six weeks from
the date the comments were made (the re-
view process lasts usually 6-8 weeks and in
some cases can reach up to 10 weeks). During
resubmission, authors are required to indicate
the modifications they have carried out in ac-
cordance to reviewers' instructions in a letter
to the Managing Editor. The modified manu-
script is forwarded to the reviewers if deemed
necessary, and they confirm whether modifi-
cations comply with their recommendations.
At that point the Editor reaches the final deci-
sion to publish the article.

It is pointed out that the Editorial Board of the
Journal reserves the right to request the da-
tabase of primary studies and the authors are
obliged to submit it.

ESSAY, REPRINT, ADDITIONAL REPRINTS

Electronic Reprint: Following publication,
the corresponding author will receive an elec-
tronic reprint of the article in PDF format. Elec-
tronic reprints will be distributed by him/her
to the other authors. The jounral does not is-
sue printed reprints of published work.

COPYRIGHT. In order to publish any article in
the “Nursing Care and Research” journal, the
authors are asked to

grant this exclusive right to the Society for
Nursing Studies. Along with the draft for mod-
ifications the authors receive an Authorization
for Exclusive Publication form which must be
filled, signed and returned by mail to the jour-
nal, along with the modified manuscript.
When a paper is derived from an extensive re-
search study and the same or other authors
have prepared additional papers, which have
been published or submitted for publication
in this or other journals, the corresponding
author must notify the Managing Editor so
as to ensure that third party copyright is not
infringed. Any impact emanating from copy-
right infringement lies exclusively with the au-
thors of published articles and the journal will
proceed with all necessary actions.

FINAL NOTE

Subscribers preparing manuscripts for publi-
cation in the “Nursing Care and Research” jour-
nal are requested to adhere to these Instruc-
tions for Authors carefully in order to avoid
delays in the publication of their work and the
publication of new volumes of the journal.

All authors listed in the manuscript must
have made an active contribution to the con-
ception and design of the study and/or the
analysis and interpretation of data and/or in
the drafting of the manuscript and everyone
should have studied and approved the final
version submitted for publication. Participa-
tion only in the funding-seeking process or
data collection does not justify listing among
the authors and can be acknowledged in the
Acknowledgement section.
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APOPO ZYNTAZHX

H Eni6épaon tns KAipaukns Addayns otnv
Yyeia twv HAKiopévav

Avaotacia NMavd, NoonAsutpia, MSc, PhD, Metadibaktopikrj Epeuvitpla, EOviké kai KamoSiotplakd

Mavemotruio ABnvav, IN. «<AckAnmigio BouAag»

Bevetia-Zogia BeAovakn, Avaninpwtpia Kabnyrtpia, Turiua NoonAsutikric, EOviko kait KamoSiotplakd

Mavemotriuio ABnvwyv

YrevBuvn aAnAoypagiag:

Avactaocia Nava, email: natasa_pana@yahoo.com

H kMipatikn aAAayn avagEéPETal O€ HaKPOoXPOVI-
€C AANaYEC 0TN BeppoKpacia Kal Ta KAlpIKA @al-

g€pxovtal amd @QUOIKOUG TTIAPAYOVTEG, OTIWG Ol
Slakupdavoelg otn dpaotnEIdTNTA TOoU AAIOL N
MEYANEC NPAIOTEIAKEC EKPREELC. QOTOOO, ATTO TOV
190 alwva Kat YETE, ol avBpwmiveg SpacTnEIOTN-
TEC amoTteAOLV TNV KUPLA AlTia yla TNV KANIUATIKA

olko agplo (United Nations, n.d.). To 2017 o1 av-

ouyKplon UE Ta emimeda mptv amd tnv Blopnya-
vIKA mepiodo. Autr n avénon oupfadilel pe pia
péon avénon mepimou 0,2°C ava dekaetia (IPCC,
2022). Ta 1Mo onpavtikd agpla tou Bepuokniou,
mou GUUBAANoUV oTNV KAIHATIKN aAlayr, ival

amoddowon ameAeuBepwvouv S10€eidlo Tou Av-
Bpaka otnV atpooeaipa. ALloonUEIWTEC TTNYEC
ekmoumnwy pebaviov gival n yewpyia kat n €dpu-
&n netpelaiov Kat YUOIKOL agpiou. Ot TOUEIC TNG
EVEPYELAG, TNG Blopnxaviag, Twv HETAPOPWY, TWV

AOUV TOUC KUPLOUC TTAPAYOVTEC TNG EKTTOUTTAG OE-
piwv Tou Beppoknmiov (United Nations, n.d.).
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i Ot ouvéneleg TG KAMOTIKAG aAAayng givatl Su-
OMeVE(C yia Oha ta €upla évta Kal To epIBAAlov.
vOUEVA TNG YNG. AUTEC Ol aANaYEG UTTOPET va TTpo-
i Aewpudpia, coPapég mupkaylég, Avodo Tng oTad-
MNG TNG BAdAacoag, MANUUUPES, AIWOIUO TWV TTo-
AIKWV TTAYWV, KATAOTPOPIKEG KaTatyideg Kal Hei-
won NG BlomoIKINGTNTAC. AKOMA Kal N OIKOVOWia
Mg Xwpeag MAATTETAL AOYW TNG AMWAELAG TNG TTa-
aAayr, Kupiwg Adyw TNE KaloNg OPUKTWY Kau-
oipwy, 6Tw¢ 0 AvBpakag, To TETPEAAILO KAl TO PU-
and Ta akpaia yeyovota, o€ TOUEIG OTIWG N Ye-
Bpwmivec SpaoTnNPEIOTNTEC TTPOKAAECAV avénon
N¢ Beppokpaaciag Tng yng kata mepimou 1°C o€
i KA aAayr Aoyw Tou oxediacpol Toug (xapnAn
AVOEKTIKOTNTA OTIC KATAlYIOEC) 1] TNE ToTmoBETiag
TOUC, (TT.X. O€ TIEPIOXEC ME KivOUVO TTANUMUPWY, Ka-
ToMoBnoewy, xlovooTiBadwv). Qotdéoo, ol enay-
yeAuatieg uyeiag €pxovtal TAEOV QVTIMETWTTOL
10 S10€iblo Tou AvBpaka Kal To peddavio. Autd
eKAUoVTAL, YO TTAPAdEIYUa, amd TN Xpnon Pev-
Civng yla autokivnta fj and tnv kavon avepaka
yla 8épuavon. Emiong, n ekxépowaon TN yngKatn
VIKO TTANBUGOUO. ATOUIKA XOPAKTNPIOTIKA O aA-
i \nAemidpaon pe TOAPAYOVTEG TOU KOWWVIKOU
nepIBAAovTog ennpedalouv TNV AVTATIOKPION
TWV NAIKIWUEVWY 0TV KAIMATIKA aAlayn. Xta
OTOMIKA XOPAKTNPIOTIKA TwV NAIKIWUEVWY TIEPL-
KTIpiwV, TNG YEwpYIag Kat TnG XPAONG YNG amoTe-
Covtal pe TNV NAIKia, n aBpoloTiky emidpaon TG
eMaveINnUuévng ékBeong o€ BAATITIKOUC TTAPAyo-

MpokaAei KUpata Kavowva, €VToveC Enpaociec,

PAYWYIKOTNTAG OTNV £PYACIA KAl TWV OLKOVOUL-
KWV anmwAElwy péow tng {nuiag, mou mpokaAeital

wpyia Kal o Touplopoc. EmmAéoy, Ta KTipla Kalt ot
uTToSOUEC UTTOPEL Va Eival EVAAWTA OTNV KALUO-

ME TIC EMITTWOEIC TNG KAMMATIKAG aAAayri¢ otnv
vyeia (European Commission, n.d.).

Ot nAiKiwpévol €ival o €VAAWTOL OTIC ETIMTW-
OEIC TNG KAIMATIKAC AAAAYNC OE OXEON LE TOV Ye-

Aappavovtat ol UOIONOYIKEC AANAYEC TIOU OXETI-



VTEG, N KATAOTAON UYE(OG, N OIKOVOUIKA KATAoTa-
Twv 85 £Twv (Montoro-Ramirez et al. 2024).

JUYKEKPIUEVA, N BVNOILOTNTA TWV NAIKIWUEVWY
Aoyw Kapdlayyelakwy mabrioswv avagépdnke
HOPPWONG, XwPIG MPOoRaon og YECA HETAPOPAS
KOl O€ OTTOMOKPUOMEVEC TTEPIOXEC KIVOUVELOLV
PEC Ao 5 NUéPES, evw TNV 10N nuépa pe Beppo-
VIKI] OTTOPOVWOT) Kal Ta TIEPIOPIOUEVA KOIVWVI-

on kal dANol kowvwvikoi mapdyovteg (Montoro-
Ramirez et al. 2024, Rhoades et al. 2018). Ekeivol
ME XAUNAOTEPO €1000NMA, XaunAdtepo emimedo
7110 TTOAU amd TIC YUOIKEG KATAOTPOYEC. H Kovw-

ka Siktua emiong cuvdéovTal e VOO POTNTA Kal

2010). ZToUCg TAPAYOVTECG TTOU aPOPOUV OTO TIEPL-

avdykng, ot SuvatoTNTEC PETAKIVNONG KAl PETA-

kal armokatdotaong (Rhoades et al. 2018).

WHEVWY 0TNV KAlATIK aAAaynr. Ot BgppopuB-

KOBI10TWVTAC TOUC NAIKIWUEVOUC TTIO EUAAWTOUC

pomAnéia umopei va mpokUYPel kapSlakn avemndap-

PPIKAS PAAPBNC Kal VEQPIKAG avemdpkelag. Kopa-
Ta Kavowva duoxepaivouv emiong tn AelToupyia

TITEL ATIO TNG AUENUEVEG EICAYWYEC OE VOOOKO-

pa. MoAhoi nAkiwpévol €xouv TIPOUTTAPXOUOEC

OWwvVaG MPMopEel va TePLOPIcEL TNV KIVNTIKOTNTA

MavTIKn €ival kat n emidépaon Twv moAU XapunAwyv

Oéovtal pe auénuévo kivouvo kapdlayyelokwy

enelcodiwv Kal umoBepuiag, €18IKA O0TOUC AVW

OTI au€nBnke katd 24% oe Tep1dSouc Beppokpa-
olwv avw Twv 27,70C, ou SipKnoav mepIoooTE-

Kpaoiec uPpnAoTepec amod 330C n avénon éptace

i T0 94%. AVénon 1,90C otn péyloTn nuEPRoIa
Bvnopdtnta otoug nAikiwpévoug (Filiberto et al.
3% NG kapSlayyELOKAG BvnouoTNTAG OTOV YNPL-
BaAlov Slafiwong aviAkouv MAPAYOVTEG OTTWC
N EMAPKEIQ TWV PETPWV ETOIUOTNTAG EKTAKTNG
{ VATWV AOYWw KAPSIaYYEIKWY KAl AVATTVEUOTIKWV
POPAC KAl N EMAPKELA TWV TOPWV AVTIMETWTTIONG
YI€C. AtTia gival n ékBeon Twv NAIKIWUEVWY OTOV
H ynpavon amoteAei mapdyovta dueca oxeti(o-
HEVO PE TNV auénuévn eVaAwTOTNTA TWV NAIKI-
i Tal EKKEVWON Ot NAIKIWHEVOL PTTOpPE( va éxouv Su-
MIOTIKEG IKAVOTNTEG PEWWVOVTAL PE TNV NALKia,
latptkol €€OMAICHOU OTIWC CUOKEUR 0&uyovou
OTIC aKpaie¢ Beppokpacie. EmmAéoy, n IKavo-
™NTa avtiAnyng Twv aAdaywv tng Beppokpaaiag
HEIDVETAL PE TNV NAIKia, emTeivovTag Tov Kivou- |
VO UTIO- 1} UTIEPBEPIAG UE TN ouvexn ékBeon o€
akpaieg Oeppokpaciec. Ot uPnAég OeppoKPAOiEC
pmmopouv va odnynoouv o€ auénuévn voonpotn-
Ta Kal BvnodtnTa oToV ynpPIatplkd mMANBuoud
ue S1apopouc Tpdmouc. fia mapdadetypa, anoé Ogp-
Aewpn mpooPaong os TPOQIUa, oTéyaon, ¢ap-
Kela. H agpuddtwon, mou ouxvd emoelvwveTal
amo TNV avemapkn mpdoAnyn vepou, £xel ouvOe-
B¢l pe au&nuévn ouxvotnTa eppdviong oeiag ve-
i em@épouv oIKoVouIKA It Noyw TnG akatahhn-
AoTNTAC Tou €8APOUC YIa KAANIEPYELD KAl ETTITIAE-
TOU QAVATIVEUOTIKOU OUCTAMATOC, OTWG TIPOKU-

Beppokpacia @aivetal va avTtioTolxel og avénon

aTPIKO TANBUCUO (Leyva et al. 2017).
AUEnon oTtov apIBPo TWV EICAYWYWV Kal Twv Ba-

TTPOPRANUATWY KATAYPAPETAL UETA ATO TTUPKOA-

KATVO, OTNV atUoo@aAlplkK pUTIavon Kal oTnv
avénuévn Beppokpacia. EmmAéov, 0Tav amnaitei-

OKOMNa 0Tn petakivnon, un duvatdtnta xpriong

Kal Slakomn tn¢ @povtidag Toug f tng Beparnei-
a¢ TOUG AOYW PN TTPooacng o€ UYEIOVOIKEG OO-
Héc Omwc eivar ot povadec aipokdBbaponc (Melton
etal,, 2023).

H &npaocia, ot MAnuuUpeg Kat ot katatyideg prmo-
poULV emiong va au€roouv AUEca 1} EUUETA T VO-
onEdéTNTA Kal TN BvNoIOTNTA TWV NAIKIWUEVWV.
Ot TANUUUPEC Kal ol Katatyideg Snuioupyouv -

Maka Kat €i6n vylevig. Ayeoa umopoulv va au-

&noouv tov Kivéuvo TVIyUoU, TPAUUATIOMOU Kal
BeppomAnéiac. Kai ta tpia cupdavta pmopouv va

oV va TIPOKAAéOOUV SIOTPOPIKEC ENAEIPEIC NO-

YW U KATtavalwong Kapmwy Tou e84goug Kal va
peia mou oxeTi(ovTal e TO AVATTVEUOTIKO OUOTN-
i onwe xohépag (Prina et al. 2024).
ouvvoonpPOTNTEG, OMW¢ KapdlayyelakéG madn-
oelg, SlaPnTn kat dobua, ot omoieg Toug BéTouv
o€ vPnAd kivbuvo yla oxeTilopeveg Pe Tn (€otn
voonpotnta kal Bvnoipdtnta. EmmAéoy, o kav-
i emnpedlovtal anmo TIC aANAYEG OTOUC KMUATI-
Kal TIC uTTAiBPIEC SPACTNPIOTNTEC TWV NAIKIWUE-
VWV, gVIoXUovTtag Tov KaBloTiké tpémo (WG Kal
TIG XpOvieG maBNoelG (Prina et al. 2024). E€icou on-

Onuioupyrioouv cuVOrKeg avamtuéng emMSNUIWV

Ot NAkiwpévol g€aitiag evdoyevwy mapayoviwv
(.. HEWMEVN avoooKaTAoTOAR Kal Beppopubpl-
OTIKA IKAVOTNTA, evalobnaia otnv apuddtwon)
givat mo emppemnei¢ o  AolpPwSEIC vOOOUG TTOU

KoUG TapdyovTeg, O N avodo¢ tn¢ Bepuokpa-
oiag kat ol auénuéveg Ppoxontwoelg (Prina et al,
2024). la Tapddelyua, we AMOTEAECUA TWV €VTO-

{ vwv Bpoxontwoswy, avédvetal o Kivduvog vo-
BepUOKPACIOV OTOUC NAIKIWUEVOUG KABWE OLV-
i apuddTwong, Tou TMPokakovvTal Ao HOAUCHE-

onAeiag e€attiag yoaotpevTEPIKWY AOIUWEEWV Kal

TEYXOL 69 YEA.98-101 MAIOZ-AYTOYETOL 2024

99



VO VEPO Kal TPO@PIUa pe TaBoyovoug piKpoopya-
¢ (Campbell-Lendrum et al. 2023). To AeBvég
YupBouhio NoonAeutwv emMonUaivel TOV onpao-
VTIKO POAO TTOU UrTopouV va Sladpapatioouv ol
YN €ival 0tevd ouvOeSENEVEG, KABWE Ol XNUIKEG
ToouMwv. Metal AANAwV KaAel TOUC VOONAEL-
TEC VO OUVEPYAOTOULV yla TNV avénon tng avOe-
poknmiou. Ektog amd toug cofapoug Kivéuvoug
Y10 TV UYEia TTOU TTPOKAAEL TOOO N ATHOOPAIPIKY
VEL UTTOPN TNV EVAAWTOTNTA ATOUWY Kal Opddwv
N Hia urmopei va eVTEIVEL TIG APVNTIKEG EMIMTTWOELG
Ta televTaia Xpovia €xel KATAYPAPEL avEnon TNG
o@alptkn pumavon €ival €vag avayvwplouEVoG

VIOUOUG, Ol OTToiol avanmTUoOooVTal OTA VEPA TWV
mANUUUpWV (Montoro-Ramirez et al. 2024).
H atpoo@aipiki pumavon Kat n KAPATIK aAAa-

ouoiec mou umofabuifouv TNV MOIOTNTA TOU Qé-
pPa ouxva ekméumovTal padi pe Ta agpla Tou Bep-

pumavon 0o Kal N KAPATIk aAlayn EexwploTd,
¢ AAANC (Pinho-Gomes et al. 2023). H aTtpo-
apAyovTag Kivélvou yla vOooUG TOU aVaTVEU-
KA TIVEUOVOTIABELD, KAPKiVo), Tou Kapdlayyela-

2021), Ymapyouv evoeielc OTL n amopdkpuvon
TWV AlWPOUUEVWY OWHATISIWV Ao TOUC TVEUIO-

wpévouc (Prina et al. 2024).
aAWPBNTN amd TI¢ eMOPATEIG TN KAIMATIKAG AAAa-

Aaoouv SUCKOAIEC 0TN YVWOTIKA A&ElToupyia Katd

akpaia Céotn. Ektetapévn kAAuYn amo ta péoa
padIKAC evNUEPWONC, OTIWCG OTIC TNAEOTITIKEC &l
Onoelg, mpoaobétel emmAéov AyxXoC 0TOUC NAIKIW-
pévouc (White et al. 2023).

H petavaoteuon eival ouxvd pia tehevtaia Ao-
0N TTPOCAPUOYAS OTNV KAIMATIKA aAlayr. Qoto-
00, N IKAVOTNTA €VOC ATOUOU VA HETAVAOTEVOEL

B¢o1uoug MOPOUC. Kal o’ auTthyv tnVv mepintwon ol
NAIKIWUEVOL EMIGEIKVUOUV PEYOAANITEPN EVAAWTO-
nta (Prina et al. 2024).

H viobétnon pétpwy yia tnv mpdAndn Kal Tov
METPLAOUO TNG KAUATIKAG AAAAYNG KAl TWV €T
TITWOEWV AUTAC O0TOUC NAIKIWUEVOUC Kal TNV KOI-
vOTNTA Eival EMITAKTIKA avaykn. Ta pETpa autd

NG AVOEKTIKOTNTAC OTNV KAIPATIKA aAlayr Kal

1 00 \/oanﬁefa w Epeuva

oTnV TPOCTACia TNG UYEiag amod TIG EMIMTTWOELG

VOONAEUTEC KAl TOUG KAAED 0TV avaAnyn mpw-

KTIKOTNTOG TWV KOWOTATWY OTIG ETMIMTWOELG TWV
KAUATIKWV aAAaywy, HE TPOTMO, Tou va Aaufa-

(ICN, 2018).

EVAOXOANONG TWV EMAYYEAUATIWV LYEIQC PE TNV

i KApaTik aAayr] Kal TNV PooTacia Twy ato-
OTIKOU CUOTAMATOG (AoBua, xpdvia amo@PaKTI-
O€IG auTnG oTnV vyeia (Watts et al. 2021). MNapad Ta
KOU OUOCTAMATOC Kal yia aAAepyieg (Xiao & Gao

Mwv Kal TANBUOPWY amo TIC APVNTIKEG ETITTW-

ONUAVTIKA Bripata mou €Xouv Yivel TTpog authv

TNV KatevBbuvon, ol emayyeEAUATIEC LYyEiag paive-
i Ta1 OTI SV gival TTPOETOIMOACHEVOL VO AVTATIOKPL-
VEC MEIWVETAL JE TNV aVENon TS NALKIAC, Yeyovog
mou e&nyei Tv avénuévn ouxvoTNTa TWV CLVE-
TIEIWV TNG ATHOOPAIPIKAG PUTIAVONG OTOUC NAIKI-

Bouv oToug véoug Toug poAouc. MNa va emiteuyOei
auTd Ba MPETTIEL VO ATTOKTI|O0UV VEEC YVWOEIC Kal
0e€10TNTEC, Hé€OW EIOIKWV O AUTH TN Bepatolo-

yia ekmaideutikwv dpdoswv (Lemery et al. 2020).
H uxIkn vysia Twv NAIKIwPEVWY Sev TOPApEVEL |
YPOUUO Yyla EMAYYEAHATIEG UYeiag, €0TIAOUEVO
yAG. Ot nAikiwpévol gival o mbavo va mapouot-

>tnv EANGSa Oev Bpébnke ekmaldeuTikd Tpod-

oTNV KAIMOTIKA aAAayn Kal Ta ATopa UEYAAU-

TEPNC nAIKiac. Exel Eekivoel Opwe, n vhomoin-
N SIAPKELN TWV KUPATWY KAUoWVA, Kal aKOAOU-
Bw¢ va mpokalouvTtal CuVAICOAUATA TTAVIKOU, :
ayxoug, avnouyiacg, mpoBANUATIOUOU, ATTEATTIOI-
ag, @ofou mou oxeti(ovtal pe To AyXog yla Tnv
Ae¢ xwpeg TNG Eupwring. To chAnGE ival éva €p-
yo ouyxpnuatodotolpevo amd tnv Eupwnaikn
i ‘Evwon, otnpiletal otnv nAeKTPOVIK Wddnon
Kal 0Tox0 €xel va Swael Tn SuvatoTNTA KAl VA V-
SuVaUWOEL TOUG eMayYEAUATIEC LYEIOC Kal TTPO-
volag va oxedldfouv Kal Vo EVOWHATWVOUV TNV
TTIPOCAPHOYH OTNV KAIMATIKA aAAayr Kal TV av-
neplopileTal anoé TNV KIvNTIKOTNTA Kal Toug Sia-
Tou¢ gpyacia. H kowvompadia gival pia cuppayia
TTAVETIOTNHIWY, TTAPOXWV EMAYYEAUATIKAG EKTTAI-
SEuonC Kal KATAPTIONC KAl UTTNPECIWY PPOVTIOAC
i uyeiag Kal KoWVIKAC PPovTISag ot TTEVTE EVPW-
naikég xwpes (https:/forschung.fh-kaernten.at/
i change)).

‘Eva amo ta Bacikd pnvOpaTa Tou TTPOYPAUUATOS
Ba pmopovoay, yia TapddElyua, va armooKoTIoUV
oTNV TPOANYN TOU PAIVOUEVOU, HECA OTTO TN HEL- |
WoN TWV EKTOUTIWY AvBpaKa, oTnNV TIPOoAYywyn

on tou nipoypdpupatog chAnGE (Climate Change
and Healthy Ageing), To omoio amookorei oTnV
avuénon Twv OXETIKWV YVWOEWV Kal deflotitwy
EMAYYEALOTIWV Lyeiac otnv EANGSa kal o AA-

BeKTIKOTNTA TWV NAIKIWUEVWY OTNV KABNUEPLIVNA

chAnGE cival 6Tt n aAlayr mPo¢ TNV aglpopia
Ba £pBel péoa amod ekmaidevon yla TNV UMTOOTH-
PIEN TwV LETABAAAOUEVWY AVAYKWY TWV NAIKIW-

i pévwv. Av ONO Kal TTEPIOOATEPOL ETTAYYEAUATIEG



vyeiag, mou epydalovTal pe NAIKIwPEVA ATopA Kal
HE TIG OIKOYEVELEG TOUG, Elval EAICONTOTTOINUEVOL
KOl KATAPTIOUEVOL WG TIPOG TNV KAIWATIKA aAAayr|
Kl TIC ETMTWOEIC TG OE AUTOV Tov €181K6 TANBU- ! ) i )
, , , P , ¢ Montoro-Ramirez, E. M., Parra-Anguita, L., Alvarez-Ni-
opo, Ba €xouv yivel TOANG Bripata pmpooTtd mpog
OPENOC TWV ATOPWY, TNG KOIVOTNTAG KAl TOU TTAQ-

VTN Hag.
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- MEPIAHWH

EIZATFQIrH: Me éugpaon oTIC EMMTWOEI TOU E0WTEPIKOV
: eNéyxou 0Tta SNUOCIA VOOOKOEIQ, N TTapouoa CUCTNHATI-
K BBAoypa@Ikr) avaokomnon Slepeuva TIC BACIKES APXES
{ NG XPNOTNG OIKOVOUIKKG Slaxeipiong Kat Tou Snuootovo-
{ KOV eNéyxou, €181KA OTO TAQIOIO TwV OANAYWV OTIC ENe-
- YKTIKEG SlaSIKaOTEG,

ZKOMOZX: Xkomod NG WEAETNG amoTeAEl N TTapouaiaon
{ NG TPEXOUOAG KATAOTAONG OXETIKA HE TIG EMITTWOELG TOU
E0WTEPIKOU EAEyxoU 0Ta SnuUoola voookoeia, evioriCo-
{ VTOG ONMAVTIKA B€paTa Kal tuyOV EVATOUEIVavVTa EPEUVN-
© TIKA kevd. Mapéxovtal TANPOPOPIEC OXETIKA HE TIC APXEC
TTOU CUUBAN\OUV OTNV ATTOTEAECUATIKY] OIKOVOUIKN Slo-
: xeiplon kat é\eyxo, KaBWG Kal Tn AelToupyia Tou ECWTEPL-
KoL gAéyxou yla Tnv mpowBdnon t¢ Aoyodoaiag Kal TnG
. dlagpdvelag ota SnPOCia VOCOKOEIQ, Héoa amd Tn Oxe-
- TN épeuva.

: ME®OAOAOTIA: a to okomoé auto, S1e€AxOn ouotnua-
TIKN BIBAIOYypaPIKr] avaoKOTINON o€ TANBWEA EMOTNUO-
: VIKWV apBpwv Kat SISaKTopIKWY StatpiBwv mou Kpibnke
OTL TANPOVCAV TA KPITHPLO AVTATIOKPIONG TOUC 0To Béua.
¢ EidkoTEpPQ, Aoyw amouciag oxeTikng BiBAloypagiag, Ta
© GpBpa mou emMAEXBNKaV , TPOEKUPAV ATTIO CUYKEKPIUEVEC
Bdoeic Sedopévwy kat €161KOTEPA TO Scopus, Pubmed ,
: Web of Science, and Google Scholar , Snuooctieupéva pe-
- Ta€0 2009 - 2020. SuvoAikd Bpebnkav 195 4pBpa OXETIKA

102 Voonaeia . Epeuva

UE To B€ua, aANA pévo 6 mnpovcav ta Tebévta Kpltripla
Ta omoia agopovcav oTo Xpovo Snuocieuong (2009-
2020) kal 0T YAWOOO CUYYPAPAC, N OTToia EMPETIE VAl €i-
val n EN\NVIKA 1} N ayyAIkn.
ANMOTEAEXZMATA: Ta amoteAéopata NG €peuvag Pe-
BaALWVOULV TTWC O EOWTEPIKAOC ENEYXOC OTA VOOOKOUEIOKA
16pupaTa OWE PAvNKe amod ta TEPIocdTEPA ApBpa Kal
OuyKekplpéva amd ta 5 dpBpa, Stacpaliel Ty mowoTn-
TA KAl TNV TANESTNTA TWV OIKOVOUIKWY TANPOPOPIDV
Kal BonBd otov evtomioud amokAioewy, A\aBwv Kal Kabe
S6Niag SpaotnpiotnTac. TENOG , @AvnKe TWE N Sievépyela
EOWTEPIKWV ENEYXWV €yyudTal 0TO OUVOAO TwV ApBpwv
OTL T0 VOOOKOWEID AetToupyolv voida, Slatnpolv Ty
OIKOVOMIKH Sla@Avela Kat TANPoV TIC AMAITAOEIC avo-
@opdg, oupfaiovtag otn Snuloupyia pag XPNoTAG Kat
LYL00C OIKOVOUIKHC Slaxeiptonc. TEAOG artd To UVOAO TwV
APBPWV MOV EVTOTTIOTNKE KATEDTN EMPAVEC TIWG O EOWTE-
PIKOG ENEYXOG €ival AMaPAITNTOC yia TN OwoTr) SlakuRép-
vnon kal T dlaxeipion autng ota dSnuooia voookopeia.
ZYMMEPAZMATA: Katd ouvéTield, To VOOOKOUEI UTTo-
XPEOUVTAl va Slatnpolv €va AETOUPYIKO TUAMA EOWTE-
PIKOU €AEYXOU, QVTATIOKPIVOUEVO OTIC OMAITHOEIC TNG
emoxne. OtumevBuvol xdpa&ng MONITIKAG, TO OTEAEXN LYEL-
OVOUIKAG TIEPIBOAYNG KAt Ot ENEYKTEG UMTOPOVV VA EMW-
@EANBOUV aMd TA CUUTEPACHATA TG MENETNC BEATIWVO-
vTaG TIG S1081KaoiEC XPNHATOOIKOVOUIKAG SlakuBépvnong
0TOV KAAOO TNG VYEIOVOUIKAG TTEPIBAAYNG. :
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- ABSTRACT

: INTRODUCTION: With a focus on the implications of in-
ternal audit in public hospitals, this present systematic
: literature review explores the basic principles of sound
financial management and financial control, especially
: in the context of changes in audit procedures.

. AIM: The purpose of the study is to present the current
. situation regarding internal control attacks in public
. hospitals, identifying important issues and any remain-
: ing research gaps. Information is provided on the princi-
ples that contribute to effective financial management
i and control, as well as the operation of internal control
to promote accountability and transparency in public
: hospitals, through the relevant.

METHODOLOGY: For this purpose, a systematic litera-
© ture review was conducted on a large number of sci-
entific articles and doctoral theses that were judged to
i meet their criteria for responding to the topic. In particu-
i lar, due to the absence of relevant literature, the articles
i selected came from specific databases and in particular
: Scopus, Pubmed, Web of Science, and Google Scholar,
. published from 2009 to 2020. A total of 195 articles on
i the subject were found, but only 6 met the criteria re-
lated to the time of publication (2009-2020) and the lan-
i guage of writing, which had to be Greek or English.

. RESULTS: The results of the research confirm that inter-

nal control in hospital institutions, as seen from most of :
the articles and specifically from the 5 articles, ensures
the quality and completeness of financial information
and helps to identify deviations, errors and any fraudu-
lent activity. Finally, it appeared that conducting internal :
audits guarantees in all articles that hospitals operate le- :
gally, maintain financial transparency and meet report-
ing requirements, contributing to the creation of a use- :
ful and healthy financial management. Finally, from all
the articles found, it became clear that internal control
is necessary for proper governance and management in :
public hospitals.
CONCLUSION: Consequently, hospitals are required
to maintain a functional internal audit department, re-
sponding to the demands of the times. Finally, policy
makers, health care executives, and auditors can ben- :
efit from the study’s conclusions by improving financial
governance processes in the health care industry. :
KEY WORDS: internal audit, financial control, manage-
ment, public hospitals, systematic review. :
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INTRODUCTION

¢ From this perspective, internal audit is defined as

! anindependent and objective function that pro-

The efficient and effective use of resources in any !
organization is dependent on sound financial :
management and control. Due to the involve- :
ment of public finances and the emphasis on de- :
livering high-quality healthcare to the communi- :
ty, these values take on even more significance in
the setting of public hospitals. However, because
of its complexity, rising expenses, and need to :
strike a balance between providing high-quality
care and financial viability, the healthcare indus- :
try faces particular difficulties. Strong financial :
management and control methods at public hos- :
pitals are also crucial, as has been highlighted by :
improvements in auditing procedures (Ojo 2019).
Internal audits serve as a pivotal tool in preserv- :
ing resource efficiency, preventing unauthorized
use and hindering deceitful application of a com- :
pany’s assets. They are important mechanisms
in enhancing organizational growth, produc :
tivity, and overall financial health. Prawitt (2017) :
suggest that the lack of robust internal audit- :
ing practices is often the root cause of corporate i
failures. Given the importance of internal audit- :
ing in corporate governance, assessing the effi- :
cacy of internal audits has drawn significant at- ;
tention from academic circles. The characteristics
of internal auditors should be considered central :
to the effectiveness of internal audits (Kapoor, :
Wright 2021). '
The scope of internal audit in public hospitals :
covers a wide range of activities and areas such !
as financial management, internal control, com-
pliance, risk management and governance. Inter-
nal auditors review and assess the effectiveness :
and efficiency of processes, systems and controls !
to ensure they are aligned with business objec- :
tives, legal and regulatory requirements, and in- :
dustry best practices (Henke, Rich 2021).
Finally, auditors play a key role in detecting and :
preventing fraud in public hospitals. They ana- :
lyze financial transactions, investigate patterns, :

auditors help maintain the integrity of finan- :

fraud risks (Li et Zhou 2019).
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i vides an entity with an assurance of operation-
i al control, guides the entity to enhance its oper-
i ations and adds value. The role of internal audit
i is to assist the entity in meeting its objectives by
i systematically and methodologically evaluating
i its risk management, control, and governance
i processes, and making recommendations to bol-
: ster their effectiveness. The introduction of the
i concept of internal audit to the public sector be-
i came necessary in 2002, due to deficiencies in in-
i ternal control and their detrimental impact on
i the performance of public sector entities. This
i was introduced under the name of public inter-
i nal audit.

- AIM

i The aim of this research is to find out the impact
i of internal audit in public hospitals, through its
i impact in financial management too.

. RESEARCH QUESTIONS

i a) Which are the most important factors that

support efficient financial management and
control in public hospitals?

¢ b) How can internal audit help public hospitals to

strengthen accountability and transparency?

{ ¢) What are the effects of internal control in pub-

lic hospitals and how does it affect their finan-
cial management?

. METHODOLOGY

i The search strategy used in this systematic liter-
i ature review involved a comprehensive search
i in PubMed, Scopus, Web of Science, and Google
i Scholar, from 2009 to 2020. Only papers written
i in Greek and English were included. The search
i terms used were focused on the principles of

) ) ) i good financial management, financial control,
and identify possible fraudulent or fraudulent ac- : 9 . . 9 . -
o ) i audit procedures, internal audit, and their impact
tivities. Internal auditors also assess the adequa- : . . S
. i on public hospitals. A combination of keywords
cy of anti-fraud controls and make recommenda- : .
. . . . i and controlled vocabulary terms was utilized to
tions for improving anti-fraud controls. Internal : .
i ensure a comprehensive search.

. i The words that were used as key words were in-
cial management and control processes by pro- : . .
. " . . ., i ternal audit, financial control, management, pub-
actively monitoring and investigating potential i ) ) i
¢ lic hospitals, systematic review.



From the research, it became obvious that 195 ar-
ticles were found, but only 6 was chosen for the
systematic literature review as they were totally
to the point.

To ensure the relevance and quality of the includ-
ed studies, specific inclusion and exclusion crite-
ria were applied. The inclusion criteria encom-
passed studies that focused on the principles of
good financial management, financial control,
audit procedures, and the impact of internal au-
dit in the context of public hospitals. The exclu-
sion criteria involved studies that were not di-

rectly related to the research topic, such as those
focusing solely on private sector organizations
or non-healthcare settings. The data extraction
process involved systematically reviewing the se-
lected studies and extracting relevant informa-
tion. Key data elements included the author(s),
year of publication, research objectives, meth-
odology, sample size, research findings, and im-
plications for financial management and finan-
cial control in public hospitals. A data extraction
form was created to ensure consistency and ac-
curacy during the extraction process.

Figure 1: Comparing different Authors perspectives
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RESULTS

offices. Data was gathered via questionnaires ad-

ternal auditors of the chosen offices. The results

1 0 6 \/oanﬁefa w Epeuva

i auditors, sufficiency and competence of the in-

ternal audit staff, the existence of an approved

A wealth of empirical studies such as the research i internal audit charter, and the effectiveness of

of Ahmad and Mihret (2019) point to various fac- : internal auditing in public sector management.

tors that influence the effectiveness of internal Based on regression output/ management sup-

audits. However, these studies have exposed a port, the presence of a sufficiently skilled inter-

plethora of disparities in how the effectiveness nal audit staff, and an approved internal audit

of internal audits is measured and approached. | charter significantly and positively influenced

More specifically, in the first research question : jnternal audit effectiveness in the public sector.

about the identification of the efficiency of finan- | The other two variables - management’s valua-

cial management and control in public hospitals, : tion of internal audits and the organizational in-

Ahmad and Mihret (2019) highlighted the grow- dependence of internal auditors - were positive-

ing importance and interest in the effectiveness : |y |inked to internal audit effectiveness, but their

of internal audits over recent years in public hos- : influence was not statistically significant. Collec-

pitals. This is due to the pivotal role that internal tively, these five independent variables account-

auditors play in the survival and success of or- ed for 55.10% of the variation in internal audit ef-

ganizations. They argue that most organizations, : fectiveness in public sector offices.

be they public or private, have established inter- : As for the second research question about the

nal audit departments with the aim of reaping : way that internal audit help public hospitals fos-

the advantages that internal audit services offer. i tgr accountability and openness, Dang & Vu,

Abbasi, Liao, & Zhang, (2020) pioneering study : (2020) probed into the factors that contribute to

aimed to construct a theoretical understand- the effectiveness of internal audits in the Malay-

ing of the effectiveness of internal audits with- : sjan public hospitals. Their study aimed to under-

in organizations and especially public hospitals : stand auditors’ perspectives on the effectiveness

in Israeli. They fashioned a scale for gauging the : of internal audit work and how it is influenced by

efficacy of internal audits and a model for its de- | the quality of the audit in order to function effi-

terminant factors. They garered data from 108 : ciently as a control tool in public financial man-

Israeli organizations utilizing internal audits, agement. This study also aimed to establish the

achieving a response rate of 37%. The data re- | connection between factors that enhance the ef-

garding audit effectiveness was obtained from : ficacy of internal audit practices and their role in

the organizations’ general managers, while infor- : promoting increased transparency and integri-

mation on determinants was collected from their ; ty in public management. The research focused

internal auditors. The findings suggested the reli- | on internal auditors employed in ministries in Pu-

ability of the scale developed for this study. Cor- : trajaya. Using a cross-sectional survey, the study

relation and regression analyses indicated that | examined the effectiveness of internal audits.

top management support was the primary de- Various statistical methods, such as descriptive

terminant of internal audit efficacy, with organ- : statistics, correlation, and regression analyses,

izational independence of internal audits also | were used to parse the survey data. The study

playing a role. These predictive factors held con- : found significant positive correlations between

sistent across both public and private sectors, : various factors, such as auditor competence, au-

and the research model accounted for a substan- ditors’ independence and objectivity, and man-

tial proportion of the variation in internal audit agement support, and the effectiveness of in-

effectiveness. Moreover, they conducted a study | ternal audits. Consequently, the effectiveness of

focusing on the determinants of internal audit internal audits strongly depends on the charac-

effectiveness in selected Ethiopian public sector : teristics of the factors examined in this study.

Adams and Hardwick, (2019) evaluated the fac-

ministered to the management teams and the in- : tors impacting the effectiveness of internal au-

dits (IAE) in UK. They gathered data from 203

of this study underscored the direct relationship : managers and 239 internal auditors across 79

between management’s perception, their sup- : public hospitals in United Kingdom. The study

port, organizational independence of internal -

used multiple regression analysis to examine the



correlation between |IAE and five primary factors. :
The results suggest that management’s support

for IAE is a driving force in the perceived effec-

from both the management’s and the internal
auditors’ perspectives. Management support is

partment. Given that UK is representative of var-
ious developed and developing environments,

internal audit effectiveness likely extends be-
yond the public sector in UK.
Moreover, and related to the third research ques-

nal audit activities, and the relationship between
internal and external auditors. Using the internal

study, the researcher concluded that enhanc-

found that support from auditees does not af-
ard multiple regression and moderated multi-

members of the Association of Accountants and

ternal audit effectiveness, thereby enhancing the

tions. From their research, they underscored the

of risk management within an health sector or-
ganization such as public hospitals. Their study,

which employed a scale from 1 to 5, demonstrat-
tiveness of the internal audit function, as seen

ed the responsibility of internal auditing in the

risk management process. This involved ensuring
 the robustness of the risk management process
associated with employing trained and experi-
enced staff, providing adequate resources, fos-
tering relationships with external auditors, and
maintaining an independent internal audit de-
the quality of audit investigations, organization-
al independence, professional proficiencies, and
its recent practice of governance and audit re-
flects trends seen in countries globally. Further, :
its specific cultural traditions related to clan and
tribal allegiances and deeply rooted religious be-
liefs are typical of the GCC countries, the English
world more broadly, and many other developing
nations, regardless of their wealth. Therefore, the :
connection between management support and
 tions can greatly differ and, at times, can be rather
minimal. It's worth noting that Chief Audit Execu-
tives (CAEs) often adjust to these varying expec-
tion, in a second survey that they made in 2021,
two years later, they evaluated the factors influ-
encing the effectiveness of internal audits, includ- :
ing the competencies of internal auditors, their
independence, support from auditees for inter-
! tively. CAEs with 1A designations were not found
 to bring added value. On an organizational lev-
auditor inspectorate in Cambridge city, as a case
champions” demand and benefit from effective
ing internal audit competence, maintaining in-
dependence, and fostering strong relationships :
between internal and external auditors can lead
to effective internal auditing. However, the study

(-3.10), verifying the correct assessment of risks
(-3.00), evaluating the organization’s risk manage-
ment process (-3.17), and reviewing the handling
of primary risks (-3.19). The study concluded that

management support significantly affect internal
audit effectiveness. The researchers emphasized
the necessity for stakeholders and policy mak-
ers to appreciate the critical role internal auditing
plays in maintaining a financial institution’s fiscal
stability and health. This study cautions against
using customer satisfaction as the primary gauge
of Internal Audit (IA) effectiveness since expecta-

tations, both in positive and negative directions.
CAEs are also capable of setting the agenda. With
respect to personality factors, the successful in-
ternal auditor often exhibits a good “gut feeling”
and the ability to navigate the organization effec-

el, it was found that firms considered “hidden

IA practices.

Dye, Glover and Sunder, (2017) studied the de-
gree to which the effectiveness of internal au-
dits in the Omani public hospitals could be in-

fluenced by specific factors such as the scope
fect internal audit effectiveness. They used stand-
i nal auditor, and the responses of senior manage-
ple regression analyses, collecting data from 114
with 48 questions was used to collect respons-
Auditors through a questionnaire. The findings
suggested that the characteristics of internal au-
ditors significantly influence the effectiveness of
internal audits, and senior management support
has a moderating effect. These findings could en-
courage organizations to focus on the issue of in-

of the internal audit, the experience of the inter-
ment. A questionnaire consisting of four sections

es from 45 managers and 163 employees at the
Public Authority for Social Insurance (PASI) in the
Sultanate of Oman. The study applied descriptive
analysis, correlation analysis, and multiple regres-
sions to explore the relationships between the
study’s variables. The findings revealed a signif-

! icant relationship between the effectiveness of
capacity of internal auditing in public organiza-
tors’ experience, but only in the employees’ sam-
importance of the internal audit in the process

internal audits and both the scope and the audi-

ple. These relationships were not significant in
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the managers’ sample. In addition, there was no
audits and factors such as internal audit quality,
 the expertise of the internal audit team, the in-
dependence of internal audits, and management
support for internal audits. Additionally, the anal-
{ ysis validated that audit quality is a critical com-
ponent of internal audit effectiveness, given its
significant influence among the factors studied.
terest in the organization’s activities and perfor-
pitals, it was determined that internal audit ef-
: fectiveness is influenced by 1) attributes of the
internal audit, 2) the audit activity, and 3) the re-
sults if they are not related to the small size of the
tends to increase as the internal audit matures,
audits are consistently monitored, the results of
i performance measurements and self-evalua-
tions are used to implement changes, the audit
. committee identifies significant risks and out-
ing plays a crucial role in preventing, consulting,
outsourced audits don't surpass 20% of the inter-
i nal audit workload. Finally, this research depict-
ed the preponderance of public sector studies,
 the significance of internal auditors’ character-
istics, and the impact of relationships with man-
agement and external auditors on the effective-
! ness of internal audits.

The characteristics of each survey are displayed
 in table 1 and the Diagram of researches in sys-
tematic literature review showing count of Au-
! thor and journals that were used in Figure 2.

significant relationship between the effective-
ness of internal audits and the response of senior
management. Based on these findings, the study
recommended increasing employee awareness
to foster better cooperation with internal audit
staff and enhance the implementation of internal
audit standards. Managers should take a keen in-

mance based on the findings and observations
of internal audits. The board of directors should
consider the reasons for these insignificant re-

managers’ sample. The study contributes by pro-
viding evidence about the influence of the three
mentioned factors on the effectiveness of inter-
nal audits in the public sector.

Chan, Faff and Ramsay (2020) argued that audit-

and detecting instances of fund misuse, so they
analyzed factors that could enhance the efficien-
cy of internal audits in the public organizations
in health sector in Poland. This, in turn, would as-
sist in establishing better and more transparent
governance of public financial resources. There-
fore, they undertook a study that explored the
relationship between effectiveness and con-
tributing factors. The study data were obtained
through an online survey and physical handouts
of the same. The results showed a positive cor-

relation between the effectiveness of internal

Based on responses from 342 Polish public hos-

lationships between organizations. Effectiveness

lines the annual and strategic audit plans, and

Table 1. Characteristics of surveys

Quantitative/
A/A  Author Aim Qualative Sample Methodology Results
Research

The research revealed that most organ-
izations, be they public or private, have
established internal audit departments
79 public with the aim of reaping the advantages
This study exam- pubiic thatinternal audit services offer. The re-

. hospitals in . .
ines the effects of . . sults showed a positive correlation be-

. . United King- . .
changes in audit reg- tween the effectiveness of internal au-
Adams, . : dom. Ques- o . . .
ulations on various I . S Quantitative  dits and factors such as internal audit
1 S. etal, . Quantitative  tionnaires in . . . .

audit-related  out- analysis quality, the expertise of the internal au-

2019 . 203 manag- . . .
comes, such as audit . dit team, the independence of internal

. . ers, 239 in- .
quality and auditor- . audits, and management support for
: . . ternal audi- . . o

client relationships. tors internal audits. Additionally, the analy-

sis validated that audit quality is a criti-
cal component of internal audit effec-
tiveness, given its significant influence
among the factors studied.
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A/A  Author

Ahmad,
M. M.,
etal.,
2019

Chan, J.
3 L., etal,
2020

Dang,
4 H.L., et
al.,2020

Dye, R.
5 A. et
al.,2017

Abbasi,
M.,
etal,
2020

Aim

This research inves-
tigates the relation-
ship between audit
quality, transparen-
¢y, and financial re-
porting quality, pro-
viding insights into
the effects of audit-
related factors on fi-
nancial outcomes.

Analyzing a large
sample of companies,
this study quantita-
tively examines the
impact of audit com-
mittee characteristics
on the occurrence of
financial misreport-
ing, contributing to
corporate  govern-
ance literature.

Employing quanti-
tative methods, this
research investigates
the relationship be-
tween internal con-
trol quality and firm
performance, pro-
viding empirical evi-
dence on the impor-
tance of effective in-
ternal controls.

This qualitative study
explores the motiva-
tions and goals be-
hind the financial
accounting  stand-
ards research initia-
tive, shedding light
on the development
and impact of ac-
counting standards.

This qualitative study
explores auditors'
perceptions of their
roles in detecting
fraud, shedding light
on the subjective fac-
tors that influence
their judgments and
decision-making pro-
cesses.

Quantitative/

Qualative Sample Methodology
Research
150 public Question-
o and private naires in the
Quantitative hospitals in staff of hos-
India pitals
sazpolish 0
Quantitative public Hos- -
. tistical analy-
pitals .
sis.
SPSS and de-
75 Malaysian  scriptive sta-
Quantitative Public hos- tistics through
pitals question-
naires
Omani pub-
lic hospitals, Semi struc-
Qualitative 45 managers  tured inter-
and 163 em- views
ployees
108 public Semi struc-
Qualitative hospitals in tured inter-
Israeli views

TEYX0s 69

Results

The study concluded that the quality
of audit investigations, organizational
independence, professional proficien-
cies, and management support signif-
icantly affect internal audit effective-
ness. The researchers emphasized the
necessity for stakeholders and policy
makers to appreciate the critical role
internal auditing plays in maintaining a
financial institution’s fiscal stability and
health.public organizations. independ-
ent internal audit department.

The findings revealed a significant re-
lationship between the effectiveness
of internal audits and both the scope
and the auditors’ experience, but only
in the employees’ sample.

The study found significant positive
correlations between various factors,
such as auditor competence, audi-
tors’ independence and objectivity,
and management support, and the ef-
fectiveness of internal audits. Conse-
quently, the effectiveness of internal
audits strongly depends on the charac-
teristics of the factors examined in this
study.

The data regarding audit effectiveness
was obtained from the organizations’
general managers, while information
on determinants was collected from
their internal auditors. The findings
suggested the reliability of the scale
developed for this study.
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Comparing values of Different Authors

2100
2020 2019 2019
2000 I I I
1900
— = S ot
& E 3 =9 . o
T = 40 =] -
= E3=| §EE | Bt
= E e @ a =& o & O
= - = E &= o o
o = O E & 3 [
g: el B ] I:|:'|: o s §
0 £ % = o 2 £ 8 c
2T g = E P
o B
E
Abbasi, M., et Adams, 5., et | Ahmad, M.
al. al. M., et al.
EHYear HJownal

B Qualita tive,/Qua nti tative

2020

2020

2017

= = i
= @
= L=} il
Ew_¢2| SPs | wg,
E 2 as o= = m £ i W
J_‘L—.;c"‘— m E = - = W >
= Q £ A =
5 S g EE-E' E3a3
T =
[ == o ES._‘:
"_"E-_'-.:m o o= & ._._U_EE
e C %
- £ E & E c
o L —a =
] [ = = —
= [

Chan, ). L., et Dang, H. L., et Dye, R.
al. al, al.

=3
3]
-

Abstract

Figure 2. Diagram of researches in systematic literature review showing count of Author and journals

that were used

DISCUSSION

ciples of good financial management and control

the impact of internal audits in public hospitals
yielded valuable insights. This systematic litera-
ture review’s main goal was to examine the fun-
damentals of sound financial control, particular-
ly in light of evolving auditing standards in Greek
public hospitals, through six journals according

dit in public hospitals, showing that the impact
is really significant. In the first research question
about the significant identification of the most
important ideas that support efficient financial
management and control in public hospitals, it is

Abbasi et al., (2020) and also Adams et al.
ed the growing importance and interest in the
effectiveness of internal audits over recent years.

The great role of internal audit in public hospi-
tals was recognized and also the pivotal role in-

110 Voonaeia . Epeuva

i organizations. They argue that most organiza-
tions in private sector have established internal
A systematic review of the literature on the prin- audit departments with the aim of reaping the
i advantages that internal audit services offer. It
in relation to changes in audit procedures and : js also worth mentioning that despite these re-
sults, there exists a theoretical discord among
researchers when assessing internal audit effec-
tiveness, resulting in a lack of consensus on what
variables should be used to measure this effec-
i tiveness.

 In the second research question for the best way
to the criteria about the impact of internal au- that internal audit might help public hospitals
foster accountability and openness, the answer
i was given by the research of Ahmad, et al., in their
research in 2019. More specifically, through their
quantitative research, they concluded that there
is a connection between accountability, internal
obvious that it was approved by the research of | audit and openness in public sector. Especially in
public hospitals all the researches tend to refer
Moreover, the two above researches, highlight- i that accountability and openness procedures are
essential to maintaining budgetary management.
The correct recording and examination of finan-
cial transactions, including purchase orders, con-
tracts, and payment requests, are necessary for

ternal auditors play in the survival and success of these operationS. Moreover] the Study of Dang,



H. L, et al., (2020), revealed the relationship be- :
tween internal audit and openness in firm perfor-
¢ porting.

{ Through assessments, internal auditors identi-
fy areas for improvement, recommend process
side controls, and tending to recognized chances,
best practices. The iterative nature of internal au-
Finally, in the third and last question, about the
recognition of the effects of internal auditing in
public hospitals and the way that affects financial
management, all the researches revealed the im-
portance of effective audit committee attributes.
The findings have significant implications for
financial control procedures are built on effective
financial management, as public hospitals set
precise financial objectives, allocate resources ef- :
through specialized training programs and ade-
place strong financial management procedures.
Finally, a basic conclusion from her research was :
that budgeting and financial planning are exam-
ples of financial management activities that lay
the groundwork for financial control systems by
establishing the parameters for resource alloca-
i operational efficiency, mitigate risks, and en-
As for the third question, in the research of Dye
etal, in 2017, was showed that internal audit plays
: . : V"9 * REFERENCES
public hospital financial management practices. :
According to them, the relationship between in- :
ternal audit and financial management is collab-
orative and mutually beneficial. All the above re- :
searches showed that internal audit offers the Adams, ., & Hardwick, P. (2019). The impact of chang-
necessary checks and balances to protect re- :
sources, stop financial fraud, and encourage ac-

mance in public hospitals. From their research, as
it showed, evaluators give proposals to improving
monetary administration works on, fortifying in-

affecting the firm of public hospitals too.

More analytically, they revealed that the Sound

fectively, and make long-term plans by putting in

tion and expenditure tracking.

an important role in supporting and improving

countability.

CONCLUSION

In conclusion, sound financial management and

controls are all included under financial control

lighting the importance of the auditor’s role in
promoting transparent and reliable financial re-

improvements, and help hospitals implement

dit combined with continuous communication
with management promotes a culture of contin-
uous improvement, ensuring that financial man-
agement practices evolve with changing require-
ments and industry standards.

practice in public hospitals and internal audit.
First of all, public hospitals should invest in en-
hancing auditors’ fraud detection capabilities

quate resources. Moreover, organizations should
prioritize audit quality and transparency, ensur-
ing reliable financial reporting and promoting
stakeholder trust. Finally, public hospitals should
prioritize the establishment and maintenance of
robust internal control mechanisms to improve

hance overall performance.
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MEPIAHWH

EIZATQIH: H cwnnAn mapaitnon ival éva @ai-
VOUIEVO TTOU TTAPATNPEITAL ONUEPT, AANG evTdo-
O€TAl OTN YeVIK avaBewpnon Twv ouvinkwv
amaoxO6Anong Tou cuvteAeital Ta TeAeuTaia
Xpovia. AvtavakAd tn ouveldntr andégaocn Tou
epyalopévou va meplopioel TNV pooTdbela mou
KatafdM\el otnv gpyacia Tou. ‘Exel emiong emn-
PEACEL TOV TOUEA TNG VYEiaC. H olwmnAn mapaitn-
on éxelavénoel ta mooootd mpdBeong amoxwpn-
ONG TWV VOONAEUTWV Kal avalntouvTal TEXVIKEG
METPLACMOU TWV EMMTWOEWV TNG.

ZKOMOZ: H mapouoa BiBAoypagIkr avaokomn-
on e&etdlel ta emimeda olWMNARC Tapaitnong Kat
mPOOeoNG amoxwpPnNong KETA&y TWV VOONAEUTWY,
Kal Tov pOAo NG NOIKrAC avOekTikdTNTAG.
MEOOAOANOrIA: H avalitnon mpayuatornolr-
Onke tov Ampilio tou 2024 oTig Bdoelc dedopé-
vwv PubMed, Scopus, ScienceDirect kat Google
Scholar. Mepapfave epeuvnTtikd dpOpa mou &n-
poolevTNKAV éwg To 2024. Xpnotuomolriénkav ol
Aé€elc-KAe1d1d “voonAeuTEC, “emayyeAUATIEC LYE(-
ac’, “olwmnAn mapaitnon’, “nBikr avOektikoTnTA”
Kal “mpdBeon amoxwpnong”

ANMOTENEZMATA: Ao Ti¢ Sekatéooeplc (14) pe-
AéteC TTou TIpoékuYPay, emonuavOnkav avénué-

va emineda GlWMNANG TAPAITNoNG Kal TPdBeong
anmoxwpenong MeTall Twv VOonAeUTwY, KaBwg
Kal OgTikn ouoxétion UeTady Touc. Mapdyovteg
OTTWC 0 EKPOPIOUOC, N EMAYYEAUATIKH KAl GUVAL-
oOnuatik e€ouBévwon, Kabwg Kal To Epyaclta-
KO mepIBAAov, auédvouv Ti¢ dvo petaBAntéc. H
avantuén tng NOIKAC avBekTikdTNTAG UETPLALEL
TIG EMMTWOELG AUTAG TNG OXEONG KAl TIPOOTATEL-
€1 TOUG VoonAeuTéG amd Tnv nBIkn Sduocpopia Kat
BAABN.

ZYMNEPAXIMATA: Ta evpruata autda avadel-
KVUOUV TNV avdykn yla Tnv avamntuén ekmaidev-
TIKWV TIPOYPAMMATWY Tou Ba evioxUoouv TNV
NOIKN avOeKTIKOTNTA TWV VoonAeuTwv. EmimAéoy,
amaITouVTAl OPYAVWTIKEC TTAPEUPBACELC amd TIG
Slolknoelc Twv Noookopeiwv kal avénon twv
SlaBéoipwy mopwy, waote va SlapopPwdel éva
epyactaké mepidiiov mou Ba mapakivei kat Ba
ATTOTPETIEL TNV ATIOXWENON TWV VOGNAEUTWV.
NEZEIX - KAEIAIA: voonAeutég, emayyehuartieg
vyeiag, olwmnAf mapaitnon, mpodeon amoxwpn-
ong, NOKA avBekTIKOTNTA.
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ABSTRACT

INTRODUCTION: Quiet quitting is a phenom-
enon observed nowadays, but falls under the
general revision of employment conditions that
has been taking place in recent years. It reflects
the conscious decision of the employee to limit
the effort they put into their work. It has also af-
fected the healthcare sector. Quiet quitting has
increased the rates of nurses’ turnover intention,
and techniques are being sought to mitigate its
effects.

AIM: This literature review examines the levels
of quiet quitting and turnover intention among
nurses, as well as the role of moral resilience.
METHODS: The search was conducted in April
2024 in the databases PubMed, Scopus, Science-
Direct, and Google Scholar. It included research
articles published up to 2024. Keywords used
were “nurses,’ “health professionals,” “quiet quit-
ting,"“moral resilience,” and “turnover intention”.
RESULTS: The fourteen studies that emerged
have highlighted increased levels of quiet quit-
ting and turnover intention among nurses, with a
positive correlation between them. Factors such
as bullying, professional and emotional burnout,
and the work environment increase both vari-

M4 Vionaeia . Epeuva

ables. The development of moral resilience miti-
gates the effects of this positive correlation and
protects nurses from moral distress and injury.
CONCLUSIONS: These findings highlight the
urgent need for the development of educational
programs to enhance nurses’ moral resilience.
Furthermore, organizational interventions by
hospital administrations and increased available
resources are required to create a work environ-
ment that inspires and prevents nurses from
leaving.

KEYWORDS: nurses, health professionals, qui-
et quitting, moral resilience, turnover intention



EIXATQrH

amopovwuévoc (Formica and Sfodera 2022).

Bolv mMANpwC os autrv (Zuzelo 2023).

koL Twv HIMA (Inc, Gallup 2022).

peTadV Twv gpyaldOUeEVWY OTOV TOMEA TNG LYE(-

i oNg amod TNV pyacia Toug O OXEON HE TOUG AA-
i Aoug uyelovopikoUc (Poon et al. 2022).

H owmnnAn mapaiton (quiet quitting) eivat éva | se apketéc pehéteg Katd T SIGPKeIa TG Tav-
PaIVOHEVO KATA TO OTOI0 O EPYACOHEVOC XAPA- | Snuiag mapatnEABnKav LPNAA TTOCOCTA KATA-
KtnpiCetal amd ENAewpn evolagépovtog yla tTnv OMYNC, AyXOUC, EMAYYENUATIKAC £E0UBEVWONC,
€pYaoia TOU 1 TIC EVKAIPiEG HABNONG TTOU TOU &I | eyepeBioToTnTac, YuxoloyikAg Sucpopiac ka
VoVTal, amoppITTTEL TNV auTovopia Kat Tn ouvoe- | S1aTaAPAXAC HETATPAVHATIKOU GTPEC OTOUC EMAY-
O} TOU pE TOV OKOTIO TOU OPYAVIOUOU OTOV OTIOI0 | yehpartiec uyeiac (Galanis et al. 2021, Li et al. 2021).
gpyadetal, Kal aloBdvetal UTOTIMNUEVOC KAl N H av€avopevn mpoBeon amoxwpenone, n aténon
EKTIUNMEVOC. AvamtOooel emBupia i TPOBEON | 1wy mPoPANUATWY YUXIKAG Lyeiag HETaly Twv
va anmoywproel amd TNV TpEXoLOa epyacia tov, EMAYYENUATIOV LYEIAC KAl N MEIWON Tou éudu-
aANG avTi va EKPPATEL avoIXTA TNV SUCOPECKEL | you TIPOCWTTIKOY ATEINOUV TNV TIAPAYWYIKOTNTA,
Tou 1§ va avalnTtrioel evepya eVONOKTIKY amo- : ) gpovTida Twv acOeviv, aAld kat tn {wr Twv
OXOANON, €MAEYEL VA TIOAPAUEIVEL OLWTTNAGG Kl EMAYYENUOTIOV Lyeiac. Ma T PETPNON TOU Qal-
VOUEVOU TNG OlwTNAAC apaitnong Twv gpyalo-
Xapaktnpietal amd EANNeEWPN EMKOIVWVIOC OXETI- HEVWY, CUMITEPINAHBAVOPEVWY TWV EMAYYENUO-
K@ M€ Ta apVNTIKA CUVAIGONUATA, TIG AMTOYONTED- | Tigv uyeiac, avamTuxOnKe mMPAoPATA €va HOVO
O£IG N} TIC TPOBEDEIG TOU EPYATOUEVOL VA EYKO- | gpyaleio pe £yKUPO Ki a€IOMOTO TP6To (Galanis
TaAgipEL TOV OPYAVIOUO. T€ QUTO TO PAIVOUEVO, : et al. 2023). Ot TapdyovTeC TTou emnpealouvv TN
ol epyalpevol TepLOPICouV TV EPYAOIOKN TOUG | giwrmAr mapaitnon Sev éxouv akdpn HehetnOei
mpoomddela oTIC BACIKEC AMAITHOELS, AmooUPOo- ETTOPKWC.
VTOG TN CUVALOONUATIKK TOUG EUMAOKN KALTIAPA- | H quBeKTIKOTATA TEQIYPAPETAL WC N IKAVETN-
pévovtag adldgopol OTIC EUKAlpieG HaBnong ki Ta pABNONG, AVANTUENC Kal QVTIHETOMIONS SU-
avanTugng (Zuzelo 2023). H £élevon tng mavdn- | gkolwv eumeipiv (Wagnild 2014), uylouc mpo-
piag Covid-19, UE TIC KOIVWVIKOOIKOVOULKEG OUVE- OQPUOYAC O TMPOKAAGELC, dyxn, avTIE0dTNTEC N
meleq kat v apeaidtnta mou emABe, empéa- | tpavuata (Rushton 2017) kaBwg kat SlathEnoNG
OE TIC TIPOTEPAIOTNTEG TOU EPYATIKOV SUVAHIKOU, | ¢ MPOOWIKAG KAl EMAYYEAHATIKAG EUNUEPIAC
kaBuwg moAoi epyalopevol eMENEEAV VO TIOPAUEL- | gyoPel Tou GUVEXI{OMEVOU EPYACIAKOU AYXOUG

VOV OTIG BETEIG TOUG avTi va avalnTAooLV GANEG | kai Twv avTiE0oTrHTwV (Penny 2016). H kavétnta

EMAOYEG. ZAHEPQA, AOYW TWV OIKOVOUIKWY SUCKO- | gydc aTdHOU va SIATNPIOEL I} VO ATOKATACTAOEL

NV TToU EMIKPATOVY, EMAEYOULV TN CLWINAA TIA- | Ty akePAIOTNTA TOU AVTIHETWTI{OVTOC NOIKES

paitnon avti Tng amoxwEnoNg amoé TNV pyaoia | qyri€odtnTec ovopdletal NOIKY avOEKTIKGTNTA
TOUG, TIPOTILWVTAG Val EMKEVTpwOOULV oTnv €p- Kat armoTeei Baotkr §€10TNTA Y0 TOUC vOohAgu-
yaoia Toug we péoo empBiwaonc Ki 61 va aQooiw- | téc, TPOKEIEVOL va SIAXEIPIOTOUV TV NOIKN Su-
i opopia (Rushton 2023).

Toppwva pe TNV ETaIpEia SNUOOKOTINOEWV | H pgiwon TOU UYEIOVOUIKOU IPOGWTTIKOU, N aV&N-
Gallup, ot cuwmnAoi mapartnBévTeq xapaktnpEilo- | gn tne MPEOEONC AMOXWPENONC KAl Ol CUVETTEIEC
VIOl amo YN evepyr ouppeToxr 0tn Souleld Toug, TTOU TIPOKUTTTOUV O8NYOUV OTN HEIWON TNC EUTI-
KAVOUV Ta EAAXLOTA amaltoUpeva Kabrkovta Kal 0TOGUVNC TWV KATAVAAWTRV OTIC UTTNPETIEC UYEI-
elvat puxohoyika amoouvdedepévol amd auth. | qc. Yndpyouv evSei€elc 6Tt N avBekTIKOTNTA, A N
AuTé TrEpLYPAQEL TO 50% TOU EPYATIKOL SUVANL | ikavTNTA PABNONG TEXVIKMY YIa TNV QVTIMETOIL-
i onTwv avTIE00TATWY, Eival AMOTEAECUATIKA OTOV
Tnv mepiodo tng mavdnuiac Covid-19 mapatn- | etpiaopo Twv emMEGUIWY EMITTOCEWY TOU EQYO-
PrBnKe auénuévn BvnodTnTa Kal voonpdTNTA | Giakou dyxouc kai TS NBIKAC Suapopiac (Burnett
& Wahl 2015, McAllister & McKinnon 2019). Ot vo-

Qg Y€ OMOTEAEOA TNV AVAYKN VIO EMAVEKTIPNGN | onAeuTéC amoTteAOUV TOV GNHAVTIKOTEPO TIOPO

TWwV TIPOTEPAIOTATWY KAl TNG I00PPOTTAC 0TN {WN | Twv 0pyavIoHGV UYEIDC, Ol OTOI0l HECW AUTGV
Tou¢ (WHO 2021). Ot voonAeuTég Biwoav HEYAAEC | emTuyXGvouV TOUC GTEXOUC TOUC, OTIWG TNV KA-
TIECEIC, UE AMOTEAECHA TNV TIPOBEGN AMOXWPN- | AuPn TwV AVAYKWMV LYEIAC, N AVTILETWTION GUV-

BETWV TIEPIOTATIKWY HE OUVVOONPOTNTEC, KABWC
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Kal N peiwon Twv oQaludTwy Kal Twv avemou-
HNTWV EVEPYEIWV OE BAPOG TWV VOONAEUOUEVWY
fpal).

MeAéteg Tou €0TIAlOVV O€ €MAYYEAUATIEG LYEi-

, ) , , oV AMIOTEAEZMATA
oTL N NBIKN avOeKTIKOTNTA CUVSEETal DETIKA PE

™ G€0pEVON TPOC TOV UYEIOVOUIKG 0pyaviopo, : O Mivakag 1 mapoudtdlet TiG MENETEG TIOU GupITTE-
i pAR@BNKav oTn ouoTnuatikh PBIBAOYPAPIKA
aVAOKOTINON, KATAVEUNUEVEG avd Xpovoloyia,
Tomo mpoélevuon, MAnBuoud - Seiyua, okomo,
XPNOILoToloUhEVa epyaleia Kal amoteAéopa-
Ta épevvac. O1 peréteg mpoépyovtal amd EANG-
mEPIBAAAOVTOG yia TOUG VOONAEUTEG HéOW TNG ;i Sa, Auotpalia, Kiva, Kopéa, Itatia, HMA, AiBavo
kal Kavadd, kat mepAapuBAavouv MoCoTIKEC - OUY-
XPOVIKEG €PEVVEC KABWC KAl [ia TTOIOTIKN. ZUYKE-
BewpouvTal KpicUNG oNpaAciag yia Ty TPowdn- | kpipéva, oe éka ueNéTeg To Seiypa ep\auBave
on Kai evioxuon Tg NBIKNE avBeKTIKGTNTAC TOUC | vooNAEUTES, EVW TPEIG MENETEG ApOPOUCAV EMAY-
{ yehuatieg uyeiag Kal pia peNETN epyoBepameuTEC.
Ot peNéTeg mou €yvav otnv EANASa ki agopou-
oaVv aUIYWS VOONAEUTIKO TTIPOOWTIKO amd Toug
Galanis et al. (2023-2024) petpoucav Ta emimne-
H pehétn ixe wg otdxo va e€etdoel, péow BipAt-
OYPAQPIKAC aVAoKOTNONG, Ta eMineda olwmnAAC i
Twv detypdtwy nepAdupavayv yuvaikeg, evw md-
epyaoia PeTa&d Twv VOONAEUTWY, KABWC Kal TO
POMNO TNC NOIKAC avBekTIKOTNTAC. EmmAéov, armo-
OKOTIOUOE OTOV EVTOTIOUO OTOIXEIWV TTOU pTo- |
pPoUV va auAUVoULV I va amoTpEPOouV TNV CLWTN-
AR Tapaitnon Twv voonAeuTtwy Kat n diepebivnon
NG IKAVOTNTAG QUTWYV TWV TTOPAYOVTWY VA ETTN-
PEACOUV TNV EuNUEpia Kal TN OE0UELON TOUC OTO
i mpwToBouliag, To MOCooTd TNE MPGBECNC armo-
xwpnong égptace 10 50%. YynAdtepa mocootd
Kav éywve e tn Pondela tou gpyaleiou PRISMA,
TO O7oi0, Héow TNG AioTag eAéyxou 27 OTOIXE(-
WV, TPOTEIVEL €vav TUTIOTIOINUEVO TPOTIO TIPO-
Kelpévou yia tTnv e€aopdhion piag Sagpavoig :
Kal oAokAnpwpévne dadikaciac avaokomnong
voroinon, N emayyeAuatiky e€oubévwon, o gp-
YOAOIAKOC EKQOBIOPOC, Ol OTPATNYIKEC AVTIUETW-
MOoNG TwV TTPOBANUATWY Kal N KAVIKH eumelpia
H avalftnon mpayuatonoidnke otic BACEIC
Sedopévwv PubMed, Scopus, ScienceDirect kat
TN MEAETN TWV EMAYYEAUATIWV LYEIOC amd Toug
oKoOTTNoN RTav: a) N ayyAiki YAwooa, B) n mpwto-
Tnong Atav uPnAd, etavovtag to 57,9%. To on-
10 2024. O1 Aé€eic-kAeldid mou xpnoipomolnon-

aoBevwv (Atella et al. 2019, Panagioti et al. 2019).

ag o Sildpopa epyactakd mepifdiiovta édeiéav

EVW OUVOEETAL APVNTIKA UE TNV EMTAYYEAUATIKN
e€ouBévwaon kal Tnv péBeon amoxwpnong amnd
TOV OUYKEKPIUEVO gpyactakd xwpo (Cao & Chen
2021, Clark et al. 2021, Antondottir et al. 2022).

H Snuiovpyia evoc UMTOOTNPIKTIKOU EPYACIAKOU

ekmaidevong, KaBwC Kal N EQAPUOYr] CUYKEKPL-
MEVWV OTPATNYIKWVY aTO TOUG TIPOIOTAUEVOUC,

(Wei et al. 2019, Degrazia et al. 2021).

YKOMNOL - MEBOAOAOTA

mapaitnong kat mpdBeong amoxwpnong and tnv

ETTAYYEAUQ.
H emloyj Twv PEAETWV TIOU CUUTEPIARYPON-

(Matthew et al. 2021). lNa tnv emAoyn Twv Aé€ewv-
KAedlwv xpnotporotBnke n pebodoroyia PICO
(Leonardo R. 2018).

Google Scholar. Ta kpttApla évtaéng otnv ava-

YEVNG €peuva, y) N Xpovoloyia Snuoacicuong £wg

nou

kav givat: “nurses”, “health professionals

nou

quitting”,

nou

moral resilience”,

11 6 \/oanﬁefa w Epeuva

, “quiet !
turnover intention”
Kat ouvduacpoi auTtwv. Ot YENETEG TTOU TTANPOU-

oav ota mapandvw Kpttipla opadomolriOnkav
OUUPWVA HPE TOUG EPEUVNTIKOUG OTOXOUG (XXN-

6a olwMNARC Tapaitnong Kat Toug apdyovTeg
TIOU UTTOPOULV va Ta emnpedoouv. Mavw and 80%

vw amd 1o 75% Bewpoloav 6Tt Ta THARATA TOUG
urtooteAexwéva. To 74% Kal TIEPIOOOTEPO EPYA-
Covtav o€ KUKAIKO wpdplo. To galvopevo Tng ol-
WMNARC mapaitnong eméslvwONnKe, Pe Ta TOCO-
oTdA PETA&L TWV VOONAEUTWYV va avéavovTal amno
60,9% o€ 77,9% oto uPnAdTEPO emimedo, pe KO-
ploug TAPAyovTeG TNV EAAEIPN KIVATPWVY Kal

napatneriBnkav o€ yuvaikeg, o€ epyalduevoug
M€ KUKAIKO wpdplo Kal O€ EKEIVOUC TTou Bewpou-
oav Ta TUAMATa umooteAexwpéva. H nBikr avBe-
KTIKOTNTA OoUVOEDNKE apvnNTIKA HE TN OlWTNAN
mapaitnon. Mapdyovteg OMwe n €PYactakn Ka-

emnpealouvv TN olWMNAA apaitnon eite OeTikd
gite apvnTikaA.

Galanis et al. (2023), Ta emimeda clwMNAAC Mapai-

MAVTIKOTEPO €VPNUA NTAV OTI TO 67,4% TwV TIE-
PIMTWOEWY APOPOVUCAV VOONAEUTEG, TO 53,8%
laTPOUG Kat 1o 40,3% AANoug emayyeAaTieg vyei-
ac. Ot voonAeuTég paivovtav va gival Atyotepo
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AaSa EUTEC
Galanis et
al,, 2024, EX- §65 voon
Aada EUTEC
Simic et al. 9 voon-
2024, \evuté
AuoTtpalia T .
(Victoria)

Voonaeia . Epeuva

YKOMOC

Mpoodiloplopodg  emi-
dpaong TG NnBIKAG
aVOEKTIKOTNTAG OTNV
olwmnAj mapaitnon,
eMmayyeAuatiky e€ou-
Bévwon kal mpdBe-
on  AMOMAKPUVONG
OTOUG VOONAEUTEG.

A&loAoynon tng emi-
dpaong ™G olwmn-
AA¢ mapaitnong otnv
mpoBeon Amoud-
Kpuvong Twv voon-
AEUTWV.

Algpevivnon Tou avti-
KTUTIOU NG KOWW-
VIKAG  UTOOTAPIENG
Kal TNG avOEeKTIKOTN-
TAg OTNV MTPOCWTTIKA
e€ouBévwon katd tnv
mavénuia  Covid-19
Kal OoTnV emayyeAua-
TIkA €€ouBévwon Twv
VOONAEUTWV.

MeNétn NG  due-
ong emidpaong Tou
bulling otnv cwnn-
Ar} Tapaitnon Kal Tou
pecohapnTikov  po-
AOU TWV OTPATNYIKWV
QVTIYETWTIIONG  OTN
MEeTagL Toug oxéon.

Algpebvnon twv BI-
WHOTIKWV  EUTELPL-
WV TWV VOONAELTWV
TIPWTNG YPOMUIG Ta 2
xpovia tng Mavdnui-
ag Covid-19.

Eidoc
MeAétng

Zuyxpo-
VIKN
MeAétn

Zuyxpo-
VIKN
Mehétn

Zuyxpo-
VIKA
MeAétn

2UyxXpo-
VIKN
MeAétn

Molotikn
Mehétn

Mivakag 1. ZuvomTIKA Tapovciacn Twv UEAETWV TNG ZUOTNHATIKAG AVaoKOTNoNG

Epyaleia

Rushton Moral
Resilience Scale
(RMRS-16)

Quiet Quitting
Scale (QQS)
single-item
burnout:

‘Eykupo six-point
Likert scale: mpoBe-
on ATTORAKPUVONG

Quiet Quitting
Scale (QQS)

H mpoBeon and-
oupong petpnidn-
KE UE TNV EPWTNON:
[6oo ouyva €xete
OKEPTE( va aproete
TNV Epyacia oag.

Multidimensional
Scale of Perceived
Social Support
(MSPSS)

Brief Resilience
Scale (BRS)
COVID-19 Burnout
Scale (Covid-19-BS)
Covid-19,
Single-ltem
Burnout Measure

Negative Acts
Questionnaire—
Revised (NAQ-R)
Quiet Quitting
Scale (QQS)
5Brief COPE

uvévteuén avol-
XToU turou amo-
TeNoUpevNn amd 5
EPWTAOELG.

AnoteAéopata

ApVNTIKL] CUCXETION NOIKAC
QVOEKTIKOTNTAG KAl OlWwTN-
NiC mapaitnong, emayyeA-
patikic e€oubévwong Kat
MPOOECNC ATTOUAKPUVONG.
Métpla emimeda  nOIKNG
avOeKTIKOTNTAG KAl uyn-
A& emimeda olwmnAAg ma-
paiTNoONG, EMOYYEAUOTIKAG
e€ouBévwonc kal mpoBbeong
amopdkpuvong.

OE€TIK| OUOXETION  OlWTIN-
AAC Tapaitnong Kal mpoOe-
ong amopdkpuvong.
Auvénuévn mpoBeon amoud-
KPUVGONG O€ VOONAEUTEG TOU
I81wTIKOU TOPEA Kal OE UTTO-
oTENEXWEVA TUARUATO.
O€TIKN) CUOXETION KAIVIKNG
eumelpiag pe mpobeon armo-
HAKpuvong.

YYnAd emimeda KOWWVIKNAG
UTTOOTAPLENG Kal HETPLA AV-
BekTIKOTNTA.

Métpia emineda emayyeApo-
TIKNG KAl TIPOOWTIKAG £§0U-
Bévwonc.

ApPVNTIKr] CUOXETION KOIVW-
VIKNG UTTOOTAPIENG KL ETTAY-
YeEAUaTIKAG e€ouBévwong.
ApvnTIKy ouoxétion avOe-
KTIKOTNTOG Kal €mayyeAa-
TIKNAG e€ouBévwong.

To bulling otov epyaoia-
KO XWPO KAl Ol ApPVNTIKEG
OTPATNYIKEG  QVTIMETWTIL-
ong auv€avouv TNV ClWINAR
mapaitnon, €vw ol BETIKEG
OTPATNYIKEG HEWWVOULV TV
olwmNAR mapaitnon.

YynAd emimeda ouvaioOn-
MOTIKNAG KOTTWoNG, EMNeYNG
OUMTTOVIOG KAl EMTAYYEAUA-
TIKNAG €€ouBévwonc. YYnAd
enineda mMpoBeong amoyw-
pnone.
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Melétn Agiypa

1.760
Emay-
YEAuaTi-
£quyeiag

Galanis et (HCWs).

al, 2023, EN-  [946vo-

Nada ONAEUTEC
390 10-
TpOI
424 aN-
Aol]

Galanis et

al, 2023, E\- i:f;zzon'

Aada

Li' etal. 2024, 1613 vo-

Kiva ,

(Xinjiang) SIS

Mangialavori

etal,2022, 708 HWs

B. Itahia

YKOmOC

Aflo\dynon twv emi-
méESWV OlWMNANG Ta-
paitnong petady Twv
UYEIOVOUIKWV KL O
evtomopog  Sagpo-
PWV PETAEL TWV Ka-
Tnyopwv tnG. Epev-
va TOU QVTIKTUTIOU
TWV KOWWVIKOSNHO-
YPOQIKWYV  UETARAN-
TWVY, TNG EmayyeAa-
TIKAG  €§oubévwong
KOl €PYOOLOKNG KO-
voroinong otnv olw-
AN mapaitnon.

Melétn  enidpaong
NG  EMAYYEAUATIKAG
e€ouBévwong  otnv
olWTNAN Tapaitnon.
Aflohdynon G ue-
ooAapnTIknG emidpa-
onG TNG €PYAOIAKAG
IKavomoinong  METa-
&0 emayyeApaTIKAG
e€oubévwong kat ol-
wTNARG mapaitnong.

Mpocdiopiopodg oxé-
ong YUXONOYIKIG
Biag otov egpyaota-
KO XWPO Kal evouvai-
06nonc.O poAog NG
avOekTikdTNTAG OTN
OXEON auTh.

Algpgbvnon  emmé-
Swv duopopiag Twv
HWs oe ynplatpikég
Sopég, kabwg kI o
TIPOOTATEVTIKOG  PO-
Ao¢ NG avOeKTIKOTN-
Tag Katd tnv SidpKela
ToU 3°Y KUMATOG TNG
Mavénuiag Covid-19.

Eido¢
Mehétng

Zuyxpo-
VIKA
MeAétn

2uyxpo-
VIKN
MeAétn

Zuyxpo-
VIKN
Mehétn

Zuyxpo-
VIKN
MeAétn

Epyaheia

Copenhagen
Burnout Inventory
(CBI)

Job Satisfaction
Survey (JSS)

Quiet Quitting
Scale (QQS)

Quiet Quitting
Scale (QQS)
Copenhagen
Burnout Inventory
(CBI)

Job Satisfaction
Survey (JSS)

Workplace
Psychologically
Violent Behaviors
Instrument (WPVBI)
Jefferson scale

of Empathy-
Healthcare
Professionals
Version (JSE-HP)
Connor-Davidson
Resilience Scale
(CD-RISC)

Connor-Davidson
Resilience Scale
(CD-RISCQ)
General Health
Questionnaire-12
(GHQ-12)

TEYX0f 69

AnoteAéopara

Mavw amd 50% meptypapn-
Kav w¢G olwmnAd mapattouv-
MEvoL.

Yynhotepa emimeda  olw-
TNANG Mapaitnong ot voon-
AeuTéc.

OETIKI) CUOXETION EMOYYEA-
patikig €éoubévwong Kal
IKavoToinong He olwmnAR
napaitnon.

OETIKI) CUCKETION EMAYYEA-
patikic eéoubévwong Kat
ClWTTNANG TTapaitnong.

H emayyeApatikn kavomoi-
non emnpedlel T oxéon
emayyeApatikig e§ovBévw-
ong Kat owmnARG mapaitn-
ongG.

ApvnTIKr} cUCXETIoN Yuxo-
AoyIkn¢ Biag kat evouvai-

obnong,

MeooAafNnTIKog pONOG TNG
avtiotaong Otn  Oxéon
auTh.

Ol 1atpoi mapouciacav pe-
yaAUtepa mMooooTd avOe-
KTIKOTNTAG Kal Suopopiac.
luvaikeg kat HWs dvw twv
45xp. gu@davicav xaunAd
TTOCOO0TA avTioTaoNG KI QU-
Enuévo kivbuvo duopopiag.

MAIOZ-AYTOYETOL 2024
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Mehétn Agiypa
Antonsdottir
etal,2021,
Av.lMoArteieg Bl E
HIMA
Dordunoo et
al. 2021, ;\99 v’oon
Kopéa EUTEC
Alameddine
etal., 2021, T ! v’oon
AiBavo EUTEG

Voonaeia . Epeuva

YKOmOC

A&loAoynon oxé-
0oNG €PYACLOKWV Kal
SnUOYPAPIKWY  Xa-
POKTNPIOTIKWY  TWV
HWs pe tnv emayyeh-
patik  €€oubévwon
Kal 0 pOANOC TwV 4 To-
MEWV TNG NOIKAC avTi-
oTaonG.

Algpevvnon emintw-
oNnG TOU €EPYAcClakoy
nepIBdAovtoc  Kal
™G avtioTaong otnv
EMAyyeENUATIKA €€oU-
Bévwon Twv voon-
AevTWV Vo 3BAOUI-
ou Noookopeiou.

Mpoodloplopdg  emi-
médov  avtiotaong
Kall OX€0NG TNG KE TNV
eMayyeApaTiky e€ou-
Bévwon kat Tnv mpod-
Beon amopdkpuvong
Vv mepiodo tng Mav-
Onuiag Covid-19.

Eido¢
MeAétng

Zuyxpo-
VIKN
Mehétn

Zuyxpo-
VIKN
Mehétn

Zuyxpo-
VIKN
Mehétn

Epyaleia

Rushton Moral
Resilience Scale
(RMRS)

Experience of
challenging ethical
situations

Maslach Burnout
Inventory Human
Services Survey y
(MBI-HSS)
Connor-Davidson
Resilience Scale
(CD-RISC)

H mpoBeon ano-
oupong KeTprRdn-
KE PE TNV EPWTNON:
Tov teNevTaio prva
EXETE OKEPTE( 0O-
Bapd va Bpeite véa
gpyaoia;

The Nursing Work
Index
Connor-Davidson
Resilience Scale
(CD-RISC)
Professional Quality
of Life Scale (PQOL)

Connor-Davidson
Resilience Scale
(CD-RISC)
Copenhagen
Burnout Inventory
(CBI)

H mpoBeon amo-
oupong peTprRdn-
KE PE TNV EPWTNON:
MNéoo mbavé eival
Va eyKATAAEIPETE
TNV TP€XOUOa £pYa-
olag oag ota ENMOE-
va 1-3 xpovia;

AnoteAéopata

ApvnTikiy ouoxétion noi-
KAG avtiotaong He emay-
YeEAHaTIK €€ouBévwon Kal
npobeon e€odou. loxupn
OUOXETION EMOAYYENUOTIKAG
e€ouBévwonc kat mpéBeong
e€600u. Tuoxétion nOIKNG
avTiOTAONG Kal EMAYYEAUQ-
TIKNG €€ouBévwong ue gp-
YOOIOKEG KAl SNUOYPAPIKES
peTaPANTEG.

YYnAp avOektikdéTnTa KOl
TIAPOXI TIOLOTIKNG (PPOVTI-
8a¢ peiwoav TV emayyel-
patikn e€ouBévwon.

ApVvNTIK CUCYETION aVOe-
KTIKOTNTAG HE TIPOOWITIKN
- emayyehpatiky €Eoubé-
vwon Kal mpoéBeon amoud-
Kpuvong.

Ot voonAeutéc mPWTNG
YPAMMNAG EU@AVIOAV MEIW-
pévn avOEKTIKOTNTA OE OXE-
On M€ TOUC VOONAEUTEC O€
AA\a TuApaTa.



Eido¢

a/a  Mehér Asiypa Tkomno , Epyaheia Anoteléopata
n yu c Mehéme Py W
Métpnon  SeiKTWv
noikng duopopiag Ki
aVGEKTlK,Ome Yla Moral Distress , , .
v avantuén piag . Auvénuéva emimeda NnOIKAG
i S16aKTIKNG evéTnTa Scale Revised Suogpopiag, pelwpéva emi-
Rivard & 79 epyo- e , rrac Juyxpo- for Occupational Pop C,, HEIWH ,
Brown, 2019, yta tTnv nOkr Suco- ) . nmeda NOIKAG avOEeKTIKOTN-
13 Kavabdg Oeparey- i, evioxuon atop- - Therapists (MDS-R- TaG, EVW TO 49% OKEPTNKAV
1 = y " (0]
TEG p’ xuon ) H MeAétn OTI[A] < ’(p N )
KNG  avOeKTIKOTNTAG . . va amopakpuvBouv  amd
Kat Snuioupyia epya- Brief Resilience TNV Epyacia Tou
n,“ Al ’pv Scale (BRS) nv £py G
olakol  mePIBANNo-
VTOG TTOU TIPOAYEL TNV
avOekTikdTNTA.
Rushton Moral
Resilience Scale
(RMRS) 4 otoug 10 eppavicav vyn-
Extipnon opyavwti- Moral Injury A& emimeda nOiNG BAARNG
K QIMOTEAECUATIKO- Symptom Scale- (koTaBAPN Kal aUTOKTOVI-
™rag, NOkNG BAA Healthcare KEG oKkEVPELC). H nBikr) avOe-
Rushton et A, oL B P 2uyxpo- . o vad.Hn f \
o al.2022 344voon- KI  QVOEKTIKOTNTAG VIK| Professionals KTIKOTNTO TIPOOTATEVEL OTTO
HMA Aeutég TWV VOONAEUTWV OTN Mehétn 10 otolxeia mou ™V NN BAAPRN. NoonAeu-

Sidpkela tou 1% KO-
patog Tng Mavénuiag
Covid-19.

avanmtuxOnkav amo
€181koVG o€ Bépata
LATPIKAG, BlonBIKAg
KOl VOONAEUTIKAG:

TEG, TTOU €Viwoav TV opyd-
VWON TouG amodoTiKh, Eu-
@AvIcav HEYANUTEPA TTIOOO-
oT1d avOekTIKOTNTAG.

IKAVOTTOINUEVOL Kal TIEPIOOOTEPO €€ouBevwé-
VOL, YEYOVOC TToU OUVOEETal e UPNASTEPA TTOCO-
O0TA CIWMNARG TTapaitnong.

O mPocSIOPIoUSG TWV TTOPAYOVTWY TIOU ETTNPE-
alouv TNV NOIKN AVOEKTIKOTNTA TWV VOONAEU-
TWV anoté\eoe avTIKeEipevo Twv peAeTnTwy. Ot

€VW N avOeKTIKOTNTA TOUg Tav PETPLA (Héon Ti-
pun=3,5). H emayyeAuatikry e€oubévwon eupavi-
oTnKe avénuévn (Uéon TIuN=6,4) og GUYKPLON UE
TNV mpoowtikn §oubévwon Adyw Covid (uéon
TIpA=3,2) Kal SlapAavnKe apvnTiKr oxéon PeTagu
NG EMAYYEAUATIKAG £€0UBEVWONG KAl TNG KOWVW-
VIKAG UTTOOTAPIENG KAt AVOEKTIKOTNTAG.

>tn peAétn Twv Alameddine et al. (2021) katd tn

Sldpkela Tng mavdnpiag, n avaiuon tov CD-RISC

OPYAVWTIKH aTo-
TENEOHUATIKOTNTA.

i €dei€e OTI o1 voonheutég epgpavifouvv xaunAn av-
BekTikOTNTA 0-65, VW 0TV avaiuon CBI pdvnke
OTL n MpoowTiKA e€ouBévwan (uéon Tipn = 51,46)
i ATav PEYOAUTEPN OTTO TNV EMTAYYEAUATIKY £€0U-
Bévwon (uéon Tiun = 49,10). To 56,9% Twv voon-
Aevtwv e€€ppace TNV TPOBeoT Tou va amoxwpen-
Moisoglou et al. (2024) ¢6e1av 6Tt ol VOONAEUTEG
E\aav vPnhd emimeda KOVWVIKAG UTOCTAPIENG |
KaTtd TNV epiodo NG mavonuiag (uéon TiuR=6,4),
™ avédelfe onUAVTIKEC OUVOEDEIC UETAEL TwV
KOWWVIKO-ONHOYPAPIKWY XAPAKTNPLIOTIKWY TWV
OUUUETEXOVTWYV KAl TNG AVOEKTIKOTNTAG TOUG, Ka-
{ B¢ emmiong apvnTIKA OXé0n TNG TPOOWTTIKAG Kal
EMAYYEAUATIKNG E€0UBEVWONC PE TNV AVOEKTIKO-
T™NTa KAl TNV MpdBeon amoxwpenong.

H peAétn twv Dordunoo et al. (2021) avédeiée wa
puéon Pabuoloyia avBektikdTNTAC 22,1 *+ 5,69,

O€l amo TNV €pYyaoia Toug EVTOC TWV EMOUEVWVY
12 pnvwv Kat 1o 38,3% avépepe OTI TAPAUEVEL
OTNV €PYAOIia yla OIKOVOUIKOUG AOyouc. H pehé-

ME TOUG TTEPIOCOTEPOUC VOONAEUTEC va avaPeE-

TEYX0f 69 MAIOZ-AYTOYETOZ 2024



POULV PETPLA EWG LYNAA emimeda EMAYYEAUATIKAG
e€ouBévwong (n = 183, 92,0%). NMapdayovteg OTwC
N KavotTNTa TWV TPOICTAUEVWY Kal N NYEoia, To
UTTOOTNPIKTIKO TTEPIBAANOV Kal ol BACELS yia TTa-
POXI TTOLOTIKAG PPOVTISAG 0TouG aoBeVeic gixav :
TIC vPNnAOTEPEC Babuoloyiec (2,90 + 0,50, 2,80 +
0,33, avtioTtolxa), TPOKEIEVOU va auérioouv TNV
avBekTikdTNTA. AVTIOETWG, N OTEAEXWON KAl N
EMAPKEIQ TWV TOPWV Eixav TIC xapnAdTepeC Babd- i
poAoyiec. H avBekTikdTNTA Kat n SuvatdTnTa Tat-
POXNG TTOIOTIKAG PPoVTIOag cuvéBalav otn pei-
Waon TNE EMAYYEAUOATIKAC e€ouBévwonc.

>N peNéTn twy Li et al. (2024), to 30% tou Seiy-
HaToC avépepe 6Ti Biwoe Puxohoyikh Bia. Me Ty
avaluon Pearson, avadeixOnke n apvnTikr oxéon
peTa&l TG YuxoAoyIKNG Biag kal Tng evouvaiodn-
onG (OUVTENEOTAG OUOXETIONG=0.724, p-Turi<0.01), :
KaBw¢ Kal n apvnTIKr oxéon MeTafl Tng Yuxoloyl-
KAG Biag kat TG avOekTIKOTNTAC (OUVTEAEOTAC OU-
oxétionc=0.681, p-tun<0.01). H avBektikdTNTA
€EOMANUVE TIC OPVNTIKEG EMITTWOELG TNG YUXONO-
YIKA¢ Biag otnv evouvaiodnon (“af’=-0,11, Tumiko
0QANUa=0,03, 95% AE [0,23, 0,36].

et al. (2022) dwamiotwoav 6Tl ot laTpoi avépepav

uPnAOTEPA MOCOOTA AVOEKTIKOTNTAG ATIO TOUG
EMAYYEAUATIEC amokatdotaong (uéon Siago-
pda = 3,88, Tumiké o@dAua =1,37, p-tiun < 0,05).
Aev pogkuPav Slagopéc and tnv olyKpeLon vo-
onhevtwv (péon Slagopd=1,23, TUTTIKO OQAM-
TA TA TIPWTA XPoVIA TG Tavdnuiag. Alamiotwoav

pa=1,30, p-tiui=1,00) ka1 BonBwv uyeiag (uéon

8lagopd = 2,26, TUMKS opaAua = 1,18, p-TipA = :
0,33). TENog, ot yuvaikec (ouvteeoTtric B = -1,39,
p-tiuR < 0,01) Kat o1 gpyalduevol Avw Twv 45
€TWV (ouvteleoTtng B = 1,07, p-tipn < 0.01) Siatpé-
OMW¢ eKPPACETAL PE TNV MPOTAON «VIWOW OTI Ka-
Ot Antonsdottir et al. (2021), oe peAétn emayyeh-
MOTIWV LYEIaG, €K Twv omoiwv Tto 75% ntav vo-
onAeuTég, Slamiotwoav ATl N oUXVOTNTA EUPAVL- |
ong NOKwV SIANUUATWY Bev SlEpepe peTAlD Twv
emayyeApatiwyv. Ot UMOKAHOKEG TNG NOIKAG avOe-
KTIKOTNTAC €€riynoav 1o 26% TNS HETAPBANTOTNTAC
otnv emayyeAuatikn e€oubévwon. To 26,2% Ttwv
OUUUETEXOVTWV e€£ppaoe IPOBeon amoxwpnong, :
evw Ppednke apvntikn oxéon petafy nOIkAg av-
, : , , : LYZHTHZH

Kat mpdBeon¢ anoxwpnong and T SouAeld TouG. |

Ta amoteAéopata tnG mMAPOVCAC CUOTNUATIKAG
avaokomnong empefaiwvouv tnv mapouasia ol-
WMNARC mapaitnong PETa&l Tou VOONAEUTIKOU

Xouv uPnAdTepo Kivouvo Puxikrg Suogpopiac.

BeKTIKOTNTAG Kal emayyeAMATIKAG €€ouBévwaong

Emiong, unnpée ouoxéTion g NOIKAC avOeKTIKO-
TNTAG KAl TNG EMAYYEAUATIKAG E€0LBEVWONG UE €p-
YOGOIOKEC Kal SNOYPAPIKEG PETARBANTEC.

1 22 \/oanﬁefa w Epeuva

2 € JI0 MIKPK MEAETN TTOL TTpAYUATOTIOINONKE Ao

i Toug Rivard & Brown (2019) o€ epyoBepameuTég, n

NOIKN avOeKTIKOTNTA UETPNONKE pe péon Babpo-

Aoyia 3,32 (evpog 1,67 — 5), Tumikr amékAion 0,81

kat Slakupavon 0,66. H nBikr Suopopia gixe pé-
on Babuoloyia MDS-R-OT [A] 68,08 pe 10 49%

{ TWV OUPPETEXOVTWY VA AVAPEPOULV ATTOXWPENONG

and TNV gpyaocia.
>tn Sidpkela tng mavdnuiag, ot Rushton et al.
(2022) perétnoav tnv nBkn BAABn oe voon-

: \euTéC, AVOKANUTITOVTAC 6TL O GUVOAIKOG ETTITO-
i Aaopog tng nBikng PAAPNn¢ Atav 38,1%. Ot vo-

onAeuTéC KatnyoplomolOnkav o d00 OUAOEC:
ekeivoug mou epydalovtav og Tuipata Covid kal
ekeivoug mou gpydlovtav o AAAa TURaTa. Bpé-
Onkav Slapopéc petaly Twv duo opddwv doov
a@opd TNV opyavwtiK anoteAeopatikétnTa. O1
voonAeuTég Tou epyalovtav os turuata Covid
aélohéynoav apvnTIkd oTtnV  OPYAVWTIKY armo-

TEAEOUATIKOTNTQ, EIXAV ONUAVTIKA XOUNAOTEPEC

MEOEC TIMEC NOIKAC avBeKTIKOTNTAG Kal auénué-

vn NBkA BAAPN. Ta cupntwpata NBIKAG BAAPRNG
OUoXeTIOTNKAV e KATAOAYPN, AUTOKTOVIKEG Td-
Y& épeuva emayyeAUaTiov vyeiag, ot Mangialavori

oel¢ kal PTDS. Ma kaBe povada avénong Tng op-

YOVWTIKAG AmOTEAECUATIKOTNTAG, N NOIKA BAALN

HelwOnke katd 0,40 povAadec, evw yla KABE pova-
Sa avé€nong tn¢ NOIKAC avBeKkTIKOTNTAC, N NOIKN
BAAPBN peiwBdnke katd 1,14 povddec.

Ot Simic et al. (2024) Sigpelivnoav TI¢ BIWHATIKEC
EUTIEIPIEC TWV VOONAEUTWV TTPWTNG YPAMMAC Ka-

0Tl 0l VOONAEUTEC Tapouasiacav uPnAd emimeda
ouvaloBNUATIKAG KOTTWOoNC, OTTWC UTTOSEIKVUEL N
PPACN «aYXWVOAL TIEPIOCOTEPO OCO TEPVA N
pépax. Emiong, avagpépBnke ENenpn ouuméviag,

Veic OV e AKOUVEL, ETITTAé0V, Ol VOONAEUTEC QVTI-
METWMIOAV  €mayyeApaTIK €€oubévwon, omwg
Oeixvel N @PACN «EXOUME MOVO N pia TV AAANy,
Kal  eEéppaocav mpdBeon amoxwpnong, Omwg
@aivetal oTnV oKEYPN «VILBw OPKETA €VOX0G 0T
OKEPN va UYwW, aAAA ipal evBoUCIaoUEVOC OTN
OKEYN va amoxwpiow Kat va gipal TAéov HEPOG
OMOU AUTOU» .



TIPOoWTTIKOU Kat TNV avalATnor Toug yia lcoppo-
Tiia peTA&L TTPOCWTIIKNAC KAl ETTAYYEAUATIKAC (wn).
KE W¢ PUXONOYIKOC TTOPOC TIOU AVATTTUCOETAL UE-
apvnTikn emidpaocn TNG ClWMNANG Tapaitnong
OTNV MAPAYWYIKOTNTA TWV VOONAEUTWV Kal, KAT'
EMEKTAON, OTNV MOIOTNTA TWV UTTNPECIWV UYEIL-
ac. OL ouvBnkeg epyaciac @aivetal va mpodyouv
QUTH TN CUMTTEPIPOPE, KABWC N EMAYYEAUATIKNA
e€ouBévwaon odnyei otnv MpodBeon amoxwpnong
ME TNV TTPWTN €UKalpia, yeyovog mou evdéxetal
va eMOEIVWOEL TNV UTTOOTEAEXWON TWV VOONAEU-
TIKWV TUNUATWV. MapdAAnAa, n avénon Tou Ko-
otoug {wng evoéxeTal va wBel Toug VOONAEUTEC
TIPOC TN OIWMNAA Tapaithon avti TG MA\RPoug |
piBaAync. O1 ouvénelec TG nBIKAC duopopiag
nepIAapudvouv BAABec otnv Yuxoloyikr vyeia
Twv epyalopévwy, UE APVNTIKEC OUVETIEIEC YId
Tou¢ aoBeveic kat Touc ocuvadélpouc. H uikpn
KOG ek@OBIoNAC, propei va cupPalet otn oxedi- :
aon otpatnylkwv mmou Ba BeAtiwoouv TNV 10op-
pOTTia EMAYYEAUATIKAC Kal TTPOoWTIKNE (WNC Kal
Ba YEIWOOLV TOV AVTIKTUTIO TOU QPAIVOUEVOU OTIG
KAG aVOEKTIKOTNTAG OTOV XWPO £PYaaiag.

i Ta upna enimeda NOIKACS BAAPNE KATA TO TPWTO
KE TIPOOTATEVUTIKOC O SIAPOPEC APVNTIKEG KO-
TOOTACEIC TTOU Biwoav ol VOONAEUTEC OTOV €p-
Yaolakd Toug Xwpo. Z0uewva pe toug Li et al.
(2024), n Yuxoloyikn Pia peiwoe TNV IkavéTnTa
gvouvaiodnong, evi N avBekTIKOTNTA AElTOUp- :
YOUOE WG TIPOOTATEUTIKOG TTAPAYOVTAC, UEIWVO-
TéNog, ol pehéteg Twv Dordunoo et al. (2021) kat
Alameddine et al. (2021) emkevipwOnkav otn
KOIVWVIKA UTTOOTAPIEN Kal N AVOEKTIKOTNTA TWV
voonAeutwy, padi pe v unmooTrhpiEn ano to ol- |
KOYEVEIOKO Toug mePIBAAlov, amote oLV Tipo-
OTOTEUTIKOUC TIOPAYOVTEC KATA NG €€oubévw-
AVOEKTIKOTNTAG WE UECO YIa TNV MEIWON TWV ETL-
TITWOEWV TNG emayyeApatikic e€ovBévwong, 16i-
TWV VOONAEUTWV TTPWTNG YPOAMUAG KATA TN S1dp-
KELA TN TAVONUiag, OTIWES KATAYPAPNKE ATTO TOUG
: : : SN = TIEPIOPIZMOI
XWPENONG HE TNV TTPWTN euKalpia. Emopevwg, givat

EMTOAKTIKA N avaykn oxeSiaong MPOKTIKWV TTOU | H yAwooa Kalt 0 aptdpog Twv BAcewy SeSopévwv
Xpnoipomoridnkav w¢ KUPLoL TIEPIOPIOHOL 0TN
OUYKEKPIUEVN MEAETN. H emAoyn TNG ayyAIKAG
YAwooag evdéxetal va €xel amokAeioel onuavTi-
MATIWV UYEIG, OTIWG KATAYPAPNKE OTTO TOUG i KEC MENETEC TTOU SNUOGCIEUTNKAV O AANEC YAWO-
oeC. H emAoyr ouykekpluévwy Bacewv dedopé-
vwv yla Tnv avalntnon BiAloypagiag pmopei va
€xel odnynoel otnv mapdAeypn aAAAwv dnuoaoteu-

O1 pelétec Twv Galanis et al. Avadeikvuouv tnv

QTTOXWENONG Ao TOV EPYACLAKO TOUG XWPO.

H katavonon twv mapaydéviwy mou ennpedlouvv
N ClWTNAR Tapaitnon, OMw¢ N KAVOTIoIiNoN
amo tnv SouAeld, n e€oubBévwon Kal o epyacia-

UTTNPECiEC Lyeiac.
O pohog Tng NBikNg avBekTikdTNTAC amodeixOn-

VTAG TIG OPVNTIKEG EMIMTTWOELG OTOUG VOONAEL-
T¢¢. O1 Moisoglou et al. (2024) emonpavav o011 n

onc.
H apvntikn emidpaon Twv BIWUATIKWY EUTIEIPIWY

Simic et al. (2024), oérjynoe otnv npdBeon amo-

Ba umopolV va avTIoTPEPOLV TA APVNTIKA CUVAL-
oOnuara.
H aufnuévn nBik Ouogopia Ttwv emayyeA-

Mangialavori et al. (2022) katd To TPITO KUMA TNG
mavénuiag, NTav eueavig, kKabwg n apfefatdtn-
TA KAl N AMOUAKPUVOT AT TO OLKOYEVEIAKO TTE-

pIBAANoV dnuovpynoav uPnAd emineda Ayxoug
Kal KatabAPnc. H avBektikotnTa mpoodlopiotn-

oa and avtiEooTNTEC.

H pehétn Twv Antonsdottir et al. (2021) avayvw-
PLOE TNV TIPOOTATEUTIKN O0X€oNn TNG NOIKr¢ avOe-
KTIKOTNTOC ammévavTl oTnV enayyeAuatikny e€ou-
Bévwon kal Tnv mpdBeong amoxwpenong and tov
EPYAOCLOKO XWPO, UTTOOEIKVUOVTAG OTL N AVOEKTI-
KA IKavOTNTA UMOPED va PETPLACEL TIG EMUIAMIES
OULVETTELEC TNS NOIKAC avTiEodTNTAC.

Ot Rivard & Brown (2019) tévicav Tn onuaocia
€VOG LYIOUC EPYATIKOU SUVALKOU yla TNV ATTOTE-
AEOUATIKA TIAPOXH UTTNPECLIWV UYEIOVOUIKNAG TTE-

peAéTN BoriBnoe otn Snuioupyia eKTTAIOEVTIKWY
EVOTATWV Yla TNV KAANEPYELQ TEXVIKWV aVOEKTI-
KOTNTAC Kal TpowBnon Spdoswv amod Toug UyElo-
VOULKOUC OpyavIouoUG yia Thv evioxuon tng nOi-

KUMA TNG mavdnuiag kat n duvautkr tng NBIKNAG
avOekTIKOTNTAC avaAuBnkav o€ BaBoc amd Toug
Rushton et al. (2022). H peAétn Toucg umoypAppt-
O€ TOV EVEPYETIKO PONO TNG OPYAVWTIKNG CUMTIE-
PLPOPAC TOU OPYAVICHOU OTNV EVioxuon TG noL-
KAC AVOEKTIKOTNTAC TWV VOONAEUTWV.

Suvaikr Tou epyactakol mePIBAANOVTOC Kal TNG
opyAavwon Tou o€ oxéon e TNV NOIKA avBekTi-
KOTNTA TOU VOONAEUTIKOU TIPOoWTTIKOU. Ta evpn-
Hatd Toug Tovi(ouv TN onNUAcia TN MPOCWTTIKAG

WG O€ EMOYEG Kpiong.
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HEVWV PEAETWV TTOU Sev mephapBavovtal oTIG
emAeypéveg Baoeic. Autoi ol eploplopoi Ba mpé-
1iel va AngBo0V UTIEYN KATd TOV OXESIAOHO HEN- Cao, X. and Chen, L. (2021) ‘Relationships between re-
AOVTIKWV MEAETWV Yia va S1a0@aNoTel pia o

TAPNG KAl QVTUTPOOWITEVTIKY Katavdnon Tou i

Bépatoc.

LYMIMEPALMATA

H mapoluoa cuoTNUATIKA avaokomnon amodel-
KV i K v i
volc;&r:]l)\zar(?)v ;;T;gp:;i:;vsr:ﬁ?w?chgu;r;cc,):_L:]V DeGrazia, M. et al. (2021) ‘Building Moral Resiliency
mavdnuia, Ue CUVETIELEC TTOU TTIAPAPEVOUV KAl UE-
TA TNV Kpion. E8IkOTEPA, N avaykn yia eKmai-
deuon Twv voonAeuTwy Kat n evioxuon e nbt- Dordunoo, D. et al. (2021) ‘The Impact of Practice Envi-
KAC avBeKTIKOTNTAC TOUC €ival TTO ETTITAKTIKN
amd moTé, Kabwe n olwmnAn mapaitnon auvéa-
vetal. MPOKEIPEVOU VA AVTIMETWITIOTOUV QUTEG |
ol MPOKAACEIC, €ival onuavTiko va avainebouv
OPYAVWTIKEC TIAPEUBACELC AMO TIC SIOIKATELC KAt Formica, S. and Sfodera, F. (2022) ‘The Great Res-
va dlatebolv Ta anapaitnta eKMAISEVTIKA TTPO-
ypduuata kal mopol. Eva tétolo gpyaciakd me-
pBANNov pmopei va cupBAallel otn peiwon NG i
nBikNg Suoopiag, va PEWOEL TNV TAoN YA Clw-
TN TTapaitnon Kat va evioXUoEL TNV KIvnToToi- Galanis, P. et al. (2021) ‘Nurses’ burnout and associ-
NON TWV VOONAEUTWY, QMTOTPETIOVTAG TNV AMOpA-
KPUVOH TOUG amo To emdyyeApa. H avédiuon twv i
mapayovIwy mou emnpedlouy tTnv mMoldTNTa TNG
TIApPEXOMEVNG PPOVTISAG KpiveTal avaykaia yid i ' i )
TNV QUAITUEN TIONTIKGY UYEIOC TIOU GTOXEUOUV Galanis, P.,, Katsiroumpa, A., Vraka, I., Siskou, O., Kon-

otn PBektiwon TNG MapeXOHEVNG @povTidag Kal

0Tn oTAPIEN TWV VOONAEUTWV.
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MEPIAHWH

EIZATQrH: H Siaitepn @uon tng epyaciag otig
Movadec Opovtidac HAkiwpévwy (MOH), ouv-
SUaoTIKA PE TOV auénuévo @OPTO, TNV YUXIKN
KATATTOVNON KAl TIC XAUNAEG OIKOVOIKESG ATTOAA-
Béc Aertoupyolv cuxvd wW¢ avTikivnTpa yia tTnv
TTAPAOVI) TOU TTPOOWTIKOU OTIC SOUEC AUTEC.
ZKOMNOZX: H digpevivnon twv mapaydvtwy mou
emnpedlouv TNV Tapakivnon oTnv £pyacia Twv
eMayyeApatiwv vysio¢ Twv MOH.
MEOOAOAOTIA: MNpayuatomoiridnke cuyxpovi-
K] MEAETN o€ Oeiypa 237 eMAYYEAUATIWV LYEIOC
ol omoiol epyalovtat o 15 MOH tng xwpag Kat
OUUMAPWOAV EPWTNHUATOAOYIO TTOU TTEPINAUPBa-
VE EPWTAOCEIC SNUOYPAPIKWV/EMTAYYEAUOTIKWV
XOPOKTNPIOTIKWY Kal TIG KAIJaKES 0100V oTNnV
epyaoia (The Bergen Work Addiction Scale), mot-
otntag emayyeApatikig (wng (The Professional
Quiality of Life Scale) kat ¢ epyaciakng mapa-
Kivnong.

ANOTEAEZMATA: O1 mapdyovTeg Tou avTInpo-
owmeUoLV TNV EPYACIAKN TTapakivnon (olkovo-
MIKEC amoAaBég, emTelyuaTa, ouvadeA@IKOTNTA

126 Voonaeia Epeuva

Kal XOPaKTNPLOTIKA TNG gpyaciag) Bpédnke va
glval HoOoovoG ONUAGIag Yl TOUG CUUUETEXOVTEG
Tou Oeiypatoc. O emayyeAuatiec vysiag, epea-
vioav pétplo emimedo €Biopol otnv €pyaocia,
EVW aVaAPOPIKA e TIC S1a0TACEIC TNE TOIOTNTAC
emayyeApatikic (wn¢, mapouciacav HETPLA IKA-
vormoinon amo Tnv epyacia, Hétpto eminedo emay-
YeEAHaTIKAG €§ouBévwong kat pétplo emimedo
SeuTEPOYEVOUC TPAUUATIKOU oTpEC. Ot mapdyo-
VTEC OIKOVOUIKEC ATTOAARBEC Kal EMTEVYUATA TNG
EPYAOCIOKNC TTapakivnong, Bpébnke va mpofAé-
movtal amnod ta €tn mpolmnnpeciag Kal Tov e0iloud
oTnV gpyacia.

XYMMEPAXZMATA: O dioikioeic twv MOH yia
va ouykpatrioouv tou¢ gpyalopévouc otic do-
péC euBlvNng Toug, Ba Tpémel va eQapUOoOLV
TIONITIKEG TTOU va mepAapfBdvouv Tn xopriynon
KAVOTTOINTIKWY OUOIBWVY Kal TTAPOoXWwV, Héoa o€
€Va UTTOOTNPIKTIKO KAl ACPANEC EPYACIAKO TIEPI-
[BaM\ov, TTOU €LVOE( TNV TTPOCWTTIKY KAl ETTAYYEA-
MOTIKA TOUC avAanTuén Kat tkavormoinon.
NEZEIZ-KAEIAIA: €6io0u6¢, epyaciakr mapaki-
vnon, enayyeApartiec vyesiag, Movada Opovtidac
HAIKIwpévwy
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ABSTRACT achievements at work were predicted by work
addiction and years of experience.
INTRODUCTION: The special working environ-  CONCLUSIONS: To retain healthcare workers in
ment in an Elderly Care Unit (ECU) in conjunction ECU, managers are encouraged to implement
with the increased workload, the mental strain policies that aim at providing adequate remu-
and the low economic rewards, often work as a neration and benefits within a supportive and

disincentive for healthcare providers. safe working environment that permit them to
AIM: To investigate the factors that impact ECU flourish and ensure their personal and profes-
healthcare providers’ motivation at work. sional development.

METHODOLOGY: A cross-sectional study was KEYWORDS: addiction, motivation, healthcare
conducted with a sample of 237 healthcare workers, elderly care unit
professionals working in 15 Greek ECUs, who

completed a measurement instrument that in-

cluded questions of demographic/occupational

characteristics, the Bergen Work Addiction Scale,

the Professional Quality of Life Scale and the Job

Motivation Questionnaire.

RESULTS: All four motivating factors that con-

struct job motivation, namely remuneration, job

attributes, co-workers and achievements had

moderate impact on participants. Healthcare

workers displayed moderate levels of work ad-

diction, job satisfaction, burnout, and secondary

traumatic stress. Factors of remuneration and
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EILAIQrH

Aa avaduel SieBvwe Kal TNV avaykn yla EMApKN

(Jurij et al. 2023).

avda 100 nAikiwpévoug (OECD 2020).
Ot MOH eival 181wTikég SoUEC, ol oroiec mapé-

1 28 \/oanﬁefa w Epeuva

! TITEl EMaPKWG TIG opI{OpeveG Béoelg epyaciag pe
70 KATdAANAO avBpwmivo SUVAIKOS, pe OKOTIO TN
H av&non tou MANBuGHOU TwWV NAIKIWUEVWY, ATTO- SI00QANON TNC OHANAC KAt A0PAAOUC AETOUP-
TeEl TAYKOOUIO QAVOpEVO TO OTIOIO TIAPAAAN- | yiag TS, TTPOC OPENOC TWV PINOEEVOUHEVWY TNE
! (DEK 1136/2007 TB").

aplBuod emayyeApatiov uvyeiag, €€eldikeupuévwy Ol emayyeAHATIEC UYEIOC TTOU amoTeAoUV Tnv
0N PPOVTISA TWV NAKIWUEVWY ATOUWV. Z€ TIO- | mieloypn@ia TOU AVEPOMIVOU SUVALIKOU TwV
VKOOI KNipOKa, 0 aptBUOG Twv NNKIWHEVWY i MOH, £pxovTal CUXVA QVTIHETWTOL UE GTPEGCO-

atépwV NAIKIag avw Twv 65 £TQV (727 EKATOPHY- | yévec KATAOTAGELS, AOyw TNC IBIATEPATATAC KAl

pla) Tl'pOB}\éTl'cc_Tal va Sum\aoctlaoTel anod to 9,3% ™me Tl'O)\UT[)\OK(’)Tr]TQC me (Ppov-[iéac TTOU napé_

To 2020, og 16% (1,5 Slo0ekaTOpUUPIO) TO 2050 | yovTtal Ot AQUTEC, HE GUVETELD VA EUQAVI(OUY GU-

XVA emayyeALaTIKA €€0UBEVWON, Va ONUEIWVOUV
Ot avaykeg @povTidac Twv NNKIWHEVWY aTd- | Guyvéc amousieg amé TNV pyacia Kal va Tapou-
Mwv, o€ cuVOUACUO UE TNV aduvapia Twv ATUTIWY ! 0140oUV MEIWON TNC TTAPAYWYIKATNTAC KAl AUEN-
PPOVTIOTWV TOUC va avtameééABouv ouxvd otn HEVN TIPOOEON Yia AmoxWENOoN Oré TNV £pyacia
@povTida Toug otav cuvundpxet dvola i AANEC | touc (Strandell 2019). ONa Ta TAPATIAVW PAIVOE-
XPOVIEG TTABACEIC eival 1BIAITEPEC KAl AUENUEVEC. | ya evTAOOOVTAL OTNV «TOISTNTA EMAYYENIATIKAG
Emnpo6o6eta, ot alayeg mou €xouv mENDEL OTN : Cwricy, n omoia emnpedlel oNUAVTIKA TNV anodo-
Sopn Kat Tov TPdTo {wrG TNG 0UYXPOVNG OIKOYE- | Gy KAl TNV AMOTEAECHATIKOTATA TWV EMAYYENUA-
VELOG, £XOUV 08NYAOEL 0NV AVENCN TOL APIBOY | TiGv Lyeiag evd apopd oTNY afloAdynon Twv Xa-
TwV SopwV Tou PPOVTICOUV NMKIWHEVOUC (3TA- | pakTNPIOTIKWY TNG EQYATIAC TOUC Kal To Babud
Bomouhog, 2005). Me Tic MPOBAEPEIC Yial TAXEIA | oy auTH UMTOpPE( KAt AVTATTIOKPIVETAL GTIC TTPOO-
avgnon Tou mMnBucpiou, avadyeTal n avaykn 6n- | Sokieq kat 0TI avdykeg Toug (Narukurthi et al.
Hioupyiag akoun meplocotepwy dopwv Movd- | 2018). H moidtnta e emayyeAHaTIKAC {wnic EXel
dag ®povtidag HAkiwpévwy (MOH) yia T Ké- | tpeic SI00TACEIC: TNV IKAVOTIOINGN GUUTTOVIAS
Aupn Twv avaykwv toug (Jurij et al. 2023) pe Tov TIoU aPopPA oTov Babud mMou évag VOoNAEUTHC
OOZA va urohoyiCet 6Tt 0 apIBOC TwV pYACS- | qioBdvetal IKAVOTIOINMEVOG amd TV TPOOPO-
Hevwy oe MOH Ba mpémel va augnBei péxpt Kat | pa tou mpog Tov GuvavBpwd Tou, TNV KOTWaN,
60% €wg To 2040 (13,5 eaTOpHUPIa EPYATOLE. | Ge TIVEUMOTIKO KAl CWUOTIKG EMIMESO, IOV UTTO-
VOl), TIPOKEIIEVOU VA TIAPAUEIVEL TOUNAXIOTOV TO pei va atloBavOsi évag vooneutrc, dnhadr tnv
i610 emiMed0 MAPEXOUEVWVY UTTNPECIWY OTOUC NAI- eKONAWON  EMAYYENUOTIKAC  €E0UBEVWONG  Kall
Kiwpévoug (OECD 2020). Avagopikd pe TNV EX- | 1o petatpaupatiké oTpeg, To omoio agopd oTIC
Aada, n avahoyia epyalopevwy otic Sopec MOH | eymeipiec mou éxel Pioel vag VOonAeUTHS Kat
TIPOC TOUC acBeveic, améxel TOAU amod Tnv 1davi- TOV £0UV O8NYAOEL 0TNV EKSAAWON UPNAGDV ETTI-
KM, OTIWG TIPOKUTITEL OO Tal EMONUA EVPWTIAIKA | mESwv oTpeC (Misouridou et al. 2020). Etot, oOp-
OTOIXElD, KABWE VW OE TTOANEC EVPWTIAIKES XW- | pwva Ke T TAPATIAVW, £VAG VOONNEUTHG BIGVEL
PEC avTIOTOIXOUV 2-12 gpyalopevol avd 100 nAi- | yyn\d emineda modTnTag emayyepoTkig {w-
Klwpévoug avw Twv 65 etwv (MO OOZA: 5,5/100), | pi¢, 6tav atloBAaveTal £VTovn IKAVOTIOiNGn GUMMO-
otnv ENAaSa avtioTolxel MONG 1 epYalOUEVOC  viag, eploplopévn emayyeAaTIk e€0uBevwon
KAl MElwPéva emmimeda UETATPAUMATIKOU OTPEC
(Zhang et al. 2022).

XOUV ONOKANPWUEVEG UTINPEGIEG OE AUTOEEUTIN- : Ejvay onNUavTIko ol epyalouevol otic MOH va &i-

PETOUUEVA KAl pN, NNKIWHEVA ATOHA HE OKOTIO | yq IKAVOTIOINUEVOL WOTE va gugavifouv uPnAd

v aceaii Toug SiaBiwon, T S1a0QAaNON TG | 10600TA S£0UEVONC GTOV OPYAVIGUS TIOU aTta-
UYIEIVAC TOUG Kal TNG EMAPKOUC SIATPOPNC, TNV | gyohouvTal Kal va TapEouV LYNASG emimedo
kaBapI6TNTa, TNV TAKTIKNA 1ATPIKA TAPaKoAoLBN- | yrmpeoiiv Lyeiag 6TOUG AVBPWTOUG TOU PEO-
on Kat TV mapoxr VOONAEUTIKWY Kat PuXoKOWW-  yridouv (Sayin et al. 2019). Mapdyovteg 6mwe n

VIKQV urinpeotiv (PEK 1136/2007 T.B"). Emiong, N | ikavomoinTikr apoiBr, ol Epyasiakéc GUVORKES,

ekdotote MOH umoypeoltal, CUMPWVA HE TICBI- | ) UTOGTNPEIKTIKY EMOTITEQ, N TIPOAYWYH) ALGOK}-

atdaéelc mou Siémouv tn AelToupyia Toug, va KaAu- HATOC A0PANEINC KAl OTABEPOTNTAC, I CAPRVELQ



oToV KaBoplopuod kabnkdvTwy, n Sikaloolvn Kal n

1 (Yoon et al. 2016).

MAVTIKO PONO TIPOC TNV IKavoTioinon Twv gpyado-

2023). H mapakivnon (motivation) amotelei pia

OQUVAELG TOU, TIPOKEIEVOU Va BENTIWGCEL TNV TIOL-
OTNTA KAl TNV TOoOTNTA TNG EPYAciag Tou yia va

voTioinon Twv VMKWV Kal NOIKWV avaykwyv Tou

TAOTOON TIOU EVEPYOTTOLEL Kal KATEVOUVEL TN OL-
UITEPIPOPA TOU €pYyalOUEVOU TIPOC TNV ETTITELEN
TWV EPYACIOKWY OTOXWV (MmoupavTtdag 2002).

H nmapakivnon Siakpivetal og e€wTepIKNA Kal E0w-
tepikn (Cinar et al. 2011). H e€wtepikn mapakivn-

YKWV HECW TWV avTapolfwy, omwe ot anmodoxEg,
N Ao@AAELQ, N 0TaBEPOTNTA, Ol AOELEC KAl TA ETTL-

ekeiveg mou Sivouv wBnon otov idlo To epyald-
pevo kat oxt n idia n epyacia (Mmoupavtdg 2002).

€PYACOUEVOC UE TNV EVACXOANCH TOU LIE TO aVTI-
Keipevo epyaciag Tou. Katd tnv E0WTEPLKN TTapa-

opadikol mAalciou, PE 10XUPOUC KOIVWVIKOUG Se-
OMOoUC pe Toug auvadégoug Tou (Lin 2007).
H Siepevvnon tou emmédou mapakivnong twv

TEPIKWY Kal EEWTEPIKWV TTAPAYOVTWY TTIOU TV

eAANVIKN BiBAloypagia. e mpoo@ATn EAANVIKA
MENETN, Ol OIKOVOUIKEC amoAafég iTav To onua-

{ VTIKOTEPO KivNTPO TMapaKivnong evw Ta EMITEVY-
avamntuén KaAwv S1ampoCWTTIKWY OXECEWV, UTTO-
P&l va Aertoupyrioouv TTpog TNV Katevbuvon auv-
2022). Z& AANN UENETN, Ol OXETEIC [E TOUG Cuva-
Népa OUWG amd TOUG TAPATTAVW TIAPAYOVTEG, ON-
VNTPA Yla TOUG £PYALOUEVOUC EVW Ol OIKOVOULKES
MEVWV Kal TN PElwpEVN TTpdBeon yila amoxwpnon
naiel kat o BaBuodg mapakivnong mou AapPd-
vouv (KapaykolOvng & MmeANaAn 2018, Jurij et al.
A&da kal Kompo, To onuavtikdtepo Kivntpo ma-
Yuxokolvwvikn Sladikaocia, n omoia avagépetal
otnv BEAnon Tou aTdloU va TIPOCPEPEL ONEC TIC
TO XOPAKTNPIOTIKA TNG €pyaciag KaTtatdooo-
i vrav xaun\étepa (Kontodimopoulos et al. 2009,
EMTUXEL VPNAEC amOSOOEIC Kal PeyaNUTEPN IKA-
TIKO TIPOOWTTIKS, auTtd dev MapaKiveital uévo amd
(Kavtag 1998). To kivnTtpo &ival 0 Bacikde mapd- :
YOVTAC TAPAKIVNONG KAl ATTOTEAEl ECWTEPIKN KO-
{ paTIKA Tou avanTuén, eV oTa Kivntpa mapaki-
VNONC Toug TTEPINAUBAVETAL Kal N IKAVOTIOinoN
mou AdauBdavel téoo and Tnv Aoknon Twv Kabnko-
VTWV Tou 600 Kal and TIG GUVORKEC IOV EMIKPA-
ToUV OTO £pyactako Tou Tepdiiov (Holmberg
on agopd otnv apolPn, TI¢ amolapéc, TiC epya- :
OlOKEC OUVONKEC KAl TO €PYAOCIAKO TTEPIBAAAOV
KOl TIPOEPXETAL ATIO TNV IKAVOTIOINON TwV ava-
via kat lewpyia), N AUTO-ATTOTEAECUATIKOTNTA, N
urtepN@Avela Kal ol a&ieg avapépdnkav wg ol on-
S6uata kabwg emiong Kal ot UMTOSOMEC, O XWPOC
epyaoiag kat o e€OMAIOUOC. TNV TEPIMTWon TNG
eEWTEPIKAG Tapakivnong, ol aviauolfég eival
petafAnTtég mou oxetiCovtal Ye TNV €pyacia Kalt
TO EMAYYEAUA ATAV TTIO GNUAVTIKEC ATIO TNV OIKO-
H €0WTePIKN TAPAKIVNON QVaQEPETAL OTNV E0W-
TEPIKNA TAPOPUNCN TOU aTOHOoU, N omoia mupodo-
Teital amd TNV kavoroinon mou aloBdvetal wg

paTa, 0l CUVONKEC Epyaciag Kal N gUon TN Epya-
oiag katataocoovtal xaunAotepa (Karaferis et al.

G€NPOUC Kal Ta EMTEVYUATA HTAV TA BACIKA Ki-

amoAaf£C Kal Ta XApAKTNEIOTIKA TNG €pyaciag
gixav deutepevovta polo (Kitsios & Kamariotou
2021). NMapdAAnAa, o€ avtioTolxeg HeENETEC O EN-

pakivnong ATav Ta emrtevyuaTa, akodovbovuoav
Ol OIKOVOIKEC aTTOAAEC Kal ol CUVASEAPOL EVW

Lambrou et al. 2010). Avag@opikd e To voonAeu-

UAIKEG avTtapolég, aANG kal amd mapdyovTeg
TTOU CUUPBAAANOUV OTNV TIPOCWTTIKI KAl ETTAYYEA-

et al. 2016). Z& AAAN YEAETN, N omoia TTpAyUATO-
mioinOnke o€ 6VO TTOAU SIAPOPETIKA, TTOMTIOTIKA
KOl KOWVWVIKOOIKOVOUIKA, TiepIBaiiovta (lopda-

MAVTIKOI KIvNTrplol TapdyovTeG TTOU €VIOXUOUV
v mapakivnon (Franco et al. 2004). Z& oxeTIKA
YEPHAVIKA MEAETN, avadeixOnke EekdBapa 6Tl ol

VOUIKA KaTtdoTtaon (Laubach & Fischbeck, 2007).
Emiong, éva otaBepd epyactakd mepIBAiiov o€
OUVOUAOUO HE TIC OPMOVIKEC OXEOEIC METAEY TWV

epyafouévwy €xel BETIKA EMPPON OTNV Opyavw-
Tk déopeuon aAAd Kal oTnV TTapakivnon evog
Kivnon, To atopo avtAsi kavomoinon amo v i
epyaoia, péow tNG SuvaTOTNTAC €KPPACNG TWV
aélwv tou, éxovtag Tn Suvatotnta Snuioupyiag
TNV ouvepyaoia PeTaéy Twv epyalopévwy oTov
TOMEQ TNG ULYEIaG, €XOUV QVTIKTUTIO OTNV €0W-
i TepIKA Tapakivnon Kat £xouv BETIKEC OUVETIEL
EMAYYEALATIWV LYEiaC Kal N a&loAdynon Twv Eow-
(Okello & Gilson 2015).
emnpedlouy, £xel AMOTENEOEL AVTIKEIUEVO TIAN-
Bwpac peEAeTWV TOo0 oTtn S1EBvry, 60O Kal oTNV
TOONMEG €vvoleG. H gpyaoiakn tkavormoinon &i-
val «n ouvaloOnuatik avtidpaon twv gpya-

atopou (Chmielewska et al. 2020). EmmpooBetaq,
Ol OXEOEIG EUMIOTOOUVNG OTO XWPO £pyaciag ev-
Bappuvouv TIG KOWVWVIKEG aAAnAemdpdoelg kal

£C Yyl TNV TTOLOTNTA TNG TTAPEXOMEVNG PpovTidag

H mapakivnon mpooopoldlel ue TNV €pYACIaKn
KAVOTIOINON XWPIC va amoTeAoUV wOTOCO TAU-
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(ouévwyv OTNV €pYyacia Toug evw N mapakivnon
wOei Toug epyaldpeVouC va cuvexioouv va ETi-

TTAPAyOVIWV Tapakivnong (CUVOAIKA 1 TUNMa-
TIKA), SnAadn TwV OIKOVOUIKWY armoAdfwy, Twv
EMTEVYUATWY, TNG OUVASEAPIKOTNTAG KAl TWV Xa-
POKTNPIOTIKWY TNG £pyaciag, avédvouv tnv €p-
yaotakn kavoroinon (Kontodimopoulos et al.

Halldorsdottir et al. 2018).

‘Eva dANo @aivépevo mou TapatnpEital 0Toug Xw-
POUC €pYaOiag Kal To omoio oUVOEETAl APEDA E
TNV €PYACIAKN IKavoToinon aAAd Kal Tnv Tapa-
Kivnon, amotelei o pyaciakdg e6ioudc. ZVpewva
pe Tov Griffiths (2005), mapatnpeitat 6tav n &p-
yaoia Katéxel Kupla Béon otn (wrj Tou atopou,
Xpnotgomnoleital w¢ péoco Slaguyng and ta mpo-
BANpOTA TOU Kal TPOKAAEI CUUMTWHIATA ATTOCLP-
ong o6tav To dtouo Ppioketal ekTéC epyaciac. Ei-
OIKOTEPQ, O £pyaclakdg eBIopdC cuvdésTal dpeoa
UE TN PEWWPEVN Epyaolakn Ikavoroinon (Burke &
MacDermid, 1999), Tn MEWMUEVN EOWTEPIKA TIO-

yia cuykpoUoewv oTIC SIAMPOCWTIIKEG OXETELG TOU

aTOpoU AOYW TNG UTTEPBOAIKIAG EVAOXOANONG TOU
ME TNV €pyacia aAAd kat TTPORAAMATA YUXIKAG
YEAUOTIKA XOPAKTNPIOTIKA TWV CUUUETEXOVTWV
(@UNO, nAIkia, olKOyeVEIOKN KATAOTAON, TIPO-
H mapovoa peNETn gival n mMPWTN TTOL TTPAyUaA-
Toroleital oe Seiypa EAAAvwv epyalopévwy o€
MOH kai e€etdlel petaPAntéc Omwe o €010UOC
yaoia (The Bergen Work Addiction Scale) twv
UE TNV Tapakivnon otnv gpyacia. Ykomog ng |
XA N omoia €xet a§lohoynOei oe eAANVIKO Oeiyua
miedou 01000, TNG TOIOTNTAC EMAYYEAUATIKAG
(WNC Kal Twv TTapaydvIwy mou ennpedlouv TNV
An yla epguvnTikn xprion otnv EANGSa (Bellali et
i al. 2022). NMephapPavel 7 EpWTACELC AVAPOPAC
TTOU a@OPOUV Ta eMTA BACIKA CUCTATIKA TOU
€0iopov, ™ Slakpitdétnta (salience), Tnv TpPO-
miorroinon t™n¢ Sidbeong (mood modification),
irr]v AveKTIKOTNTA (tolerance), Tnv amoécoupon
i (withdrawal), Tn ouykpouon (conflict), Tnv umo-
MpaypatonoBnke ouyXPOVIKN-avaAUTIKA He- i tpomr (relapse) kat Ta mpoPAfuata (problems)

AN e oLMUETEXOVTEC pyalouevoug o MOH : (Griffiths, 2005). O1 epwTHOES aPopolv Gu-

Uyeiag Kat SlaTapaxEG CUUTTEPIPOPAG OTOUG EPYO-
(6uevouc (Clark et al. 2015).

Kal n moldétnta emayyeApatikig {wng o oxéon
mapovoag MEAETNG fitav n Siepelivnon Tou emi-

KIVNTOTIOINUEVN €PYACIOK OUUTTEPIPOPA TwV
eNayyeApaTIwWV vyeiag Twv MOH.

MESOAOAOTIA

Ixeblaopos penéns

1 3 0 \/oanﬁefa w Epeuva

i TNG xwpag, yia to Slaotnua ané 1o MapTio wg
Tov Ampilio Tou 2023.

SlWKOUV TNV IKAVOTIOINON TWV AVAYKWY TOUG»

(Kontodimopoulos et al. 2009). MapdAAnAa, n :

. Aeiypa ka1 d1adikacia cudfoyns dedo-
mapakivnon oxetietal dpeoa Kal BeTIKA Y TV

, , : , : HEVV
€PYQOIOKN tkavoroinon, kabw¢ n BeATiwon Twv
To Seiypa gukoAiag TnG ueAéTNG anotéAeoay 237
gpyalopevol (mooooTd avtamokplong 79%) oe 15
MOH, ol TEpIoCOTEPEC AT TIC OTIOIEC Eival HEAN
¢ MNaveAdiviag Evwong Movadwv ®povtidag
i HAKiwpévwy (MEMOH 2024). Ot GUUMETEXOVTEC
2009, Schopman et al. 2017, Lambrou et al. 2010, NTav voonAeuTikd Poowikd (voonAeuTéc, Bon-
Boi voonAeutwv) Kal AANOL ETTAYYEAUATIEG LYEIOC
(KOVWVIKOI PPOVTIOTEC, KOIVWVIKOI AEITOUPYOI,
PuxoAoyol, epyoBepameuTEC Kal PUOIKOBEparev-
i T£C), ol oTToiOl EVNUEPWONKAV YIa TN WEAETN péoa
amd TNV NAeKTPOVIKN ceAida TG Soung ou €p-
yéalovtal. & autoug mou 8éxOnkav va CUMUETA-
OXOUV 01N UEANETN, {NTHONKE va CUUTTANPWOOUV
€Va OVWVUPO €PWTNMATOAGYIO AUTOAVAPOPAC
i padi pe £va AKENO Kal 0T OUVEXELA AoV TO OU-
MTTANPWOOUV VA TO ECWKAEICOUV PECA OTO PAKE-
Ao Kkalt va To pi€ouv og éva KuTio Tou &ixe TomoBe-
™nNOel og kKABe pia amod TIC SOUEC YIa TIC AVAYKEC
i TNnC épeuvac.

pakivnon aAAd kat Tnv auvénuévn e§wTepikn Ta-

pakivnon (Van Beek et al. 2012, Morkevicitté & Epyaﬂsia OUﬁHOYﬁS 6eﬁopévwv
Endriulaitiené, 2023) evi cupBaMAel ot dnpiovp-

Ta epyaleia TTOU EQAPPOOTNKAV OTN MEAETN TTE-

plehdpPavav: a) epyaleio culloyng Sedoué-
VWV UE EPWTNOEIC YIa TA SNUOYPAPIKA Kal ETTAY-

Unnpeoia, eninedo ekmaidsvong, Oéon €ubL-
VNG), TO OTOI0 KATOOKEUAOTNKE Yla TO OKOTIO
NG peAéTNg, B) Tnv KAipaka EBiopou otnv Ep-

Addreassen et al. (2012) otnv eéAANVIKA TN EkSO-

ETTAYYEAUATIWV VYEIAC WG TTPOC TNV EyKUpOTNTA
kal Tnv aélomoTia TN Kal Bewpeital KATAAAN-



MITTWHOTA TTOU BLWVEL TO ATOMO TOUC TEAEUTAI-

OTO «ENAXIOTA» KAL TO 5 0TO «UéyloTa.

©¢para deoviodoyias

olkAoelg Twv MOH, amno tic omoiec {nTRBNKaAv ot

Aebouévwy (GDPR 2018).

: Avaduon b6ebopévav
ou¢ Owdeka pnveC. Ol aMAVTHAOEI( ONUEIWVO-

VTal O pia 58a8un kAipaka Likert pe Tipéc amé Ma ™ oTaTIoTIK avdiluon Kal eme€epyacia Twv

1 (moté) £wc 5 (mavta), y) TV KAipaka MotétnTac 6edopévwy, xpnolpomolOnke To OTATIOTIKO Tia-

EnayyeAuaTikic ZwAc (The Professional Quality k€to AvaAuong Kowvwvikwy Emotnuwyv (Statistical

of Life Scale) (Stamm 2005), n ormoia éxel pHeta- Package for Social Sciences, SPSS) version 24.0.

©PAOTEL Kal GTABWIOTEL 0TNV ENANVIKY YA@ooa | 21NV TEPYPAPIKH OTATIOTIKY, Ol OUVEXEIC He-

(Mangoulia et al. 2015) kat amoteAsitat amd 30 | TAPANTEC EKPPAOTNKAV UE TN pEON TN (Mean)

£PWTAGELC TTOU GUVIGTOUV TPEIC SIAKPITEC KAIHa- i Kal TNV TumikA anokAwon (standard deviation or

Keg: 10 EpWTACEIC TIOU AVAPEPOVTAl GTNV IKO- SD). Ma Ti¢ KaTNYOPIKEG HETABANTEC LTTONOYI-

voroinon cupmoviac (compassion satisfaction), ;| OTNKE N amoluTn ouxvotnta (frequency) kabag

10 EPWTATEIC TIOU AVAPEPOVTAL GTAY EMAYYEA- Kal N OXETIKA ouxvétnta (percent) oto clUvolo

Lotk £€0uBévwon (burnout) kat 10 £pwTH- Twv epwtnBévTwy. O éAeyxog Twv Kolmogorov-

GEIC TIOU QVAPEPOVTAL GTNV KOTIWGN GUMTTOVIAC Smirnov Kal Ta SlaypAdupaTa KavoviKoTnTag Xpn-

/BEVTEPOYEVEC TPAUPATIKG OTPEC. H BabBpolo- i OHOTOMBNKAY yia Tov ENeyXO TNG KAVOVIKAG

yia TouC yiveTal o€ pia 6Babun KAipaka Likert | KATOVOUAG TV TTOCOTKGY HETABANT@V. ITnv

mou exTeivetal amd To 1 (MoTé) £wc To 6 (Mapa : QAVOAUTIKN) OTATIOTIKA YO TIC OUVEXEIG MeTABAN-

MOV ouyvd), 8) To EpwTnuatordylo Mapayo- TEG Ol OTTOIEG €iXAV KAVOVIKI) KATAVOMH, XPNol-

viwv Epyaotakic Napaxivnone (Paleologou et : HoTToIBNKE N MAPANETPIKN SoKipaoia One-Way

al. 2006), To omoio mepthauPaver 28 mpotdoel; : ANOVA yia T oUykplon péowv petagy avegap-

TT0U GUVIGTOUV TOUC 4 TTapdyovTeC Tapakivnong | TNTWV detypdtwv. Ma Tic petaPAntéc ol ormoi-

Kal OXETI(OVTAL JE TA XAPAKTNPIOTIKE Tou Tpd- | €6 OEV Mapousiacav Kavovikr Katavopr, xpn-

TTOU UTTOKIVNONG TwV UTTAAAAAWV: TIC OLKOVOL- : OlpomoiBnKav oL pn TAPAUETPIKEG SOKILAGIEG

KEC QmOMABEC, T EMTEVUYMATA, TH OUVASEAI- Mann-Whitney U Test kat Kruskal-Wallis Test yia

KOTNTA KAl Ta XapakTnpIoTIKa TG epyaciag O ; TN OUYKPION Hecwv HeTagy avegdpTnTwy Setyuad-
KABE EPWTWUEVOG KaNEITal va amavTioet agoy | (WV-NaTov €heyxo Tou BaBpou ouoyETIoNnG HeTa-
£MAEEEL TOV TTAPAYOVTA TTOU Tov avTimpoowney- | S0 600 0uveXwv netaBAnTwv mou Sev eixav kavo-

£l KaAOTEPQ OF pia MevtaBadun Khipaka Tumou | VIKI KATAVOUr, XPNOIHOTIOBONKE 0 GUVTENESTHG

Likert amé o 1 £wg 10 5, 6ou To 1 avTioTolxel ;| OUOXETIONG Spearman’s rho correlation. O éhey-
i XOG OAwV Twv UTTOBECEWV £€YIve yia emimedo ota-
TIOTIKNAG onuavtikéotnTag p<0,05. tnv mepintw-
on mou >2 avedptnTeg HETABANTEG Tpoékuav
OTATIOTIKA ONUAVTIKEG 0TN SipeTafAnTtr avdiu-
Mpw TNV eKméVNGN TNC MEAETNC UTOBARBNKE | ON EPAPUOTTNKE TOAAGTTAK YPQUMIKH TAOAVSPS-
T0 TIPWTOKOANO Kall TO EpWTNHATONSYIO GUNNo- | MNon (multivariate linear regression) pe e§aptn-
V¢ 8edopévwy otV MaveAjvia Evwon Mova- | HEVN LETABANTA Ty epyactakr umokivnon.
Swv OpovTtidac HAIkiwuévwy, kaBw¢ kat oTig St-

. ATTOTEAEZMATA

gykpioelg Sie€aywyng auTtig, ot omoieg Kat ma- i
paxwprdnkav. Ot apxég TNG avwvupiag Kat Tng
EUTTIOTEVTIKOTNTAC TWV TIPOCWTTIIKWY OSeSopé-
vwv Twv gpyalopévwy, Tnpndnkav oe OAeG TIC
@doelg Sle€aywyng TN MEAETNG, Ol OTToioL CU-
@PWVNOOV VO CUUPETEXOLVY, UETA AMO TIPOPO- (74,7%), Covoav pe Tov/TNV CLUVTPOYO 1 TNV Ol
PIKA TOUuG evnuépwon. H peAétn mpaypato-
moOnke pe Baon TN Alakpuén tou EAcivkl i AEUTIKO TIPOOWTIIKG (69,6%), Ue HECO OPO TIPOD-
(Declaration of Helsinki 2013) (WMA, 2013) Kat
Tov leviko Kavoviouo Mpootaaciag Mpoowmikwyv
i TIKA XOPAKTNPIOTIKA TWV CUMUETEXOVTWY ATTOTU-

i movovtal otov MMivaka 1.

To Seiypa tng mapovoag HEAETNG ammoTélecay 237
enmayyeApatieg vyeiag mou epyalovtat oe MOH pe
péoo 6po nAkiag ta 41,1 étn (Tumikry amokAion
n (T.A).= 10,1 €tn). H m\elovétnta Tav yuvaikeg

Koyéveld Toug (78,1%), amacyoAolvTav w¢ voon-

nmnpeoiag ta 13,1 étn (T.A.= 9,3 €1n) neixav Béon
€VBuvNC (62%). Ta SnuoypaPIKA Kal EMAyYEAUQ-
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Nivakag 1. Anpoypa@Ika Kat EMAYYEAPATIKA XAPAKTNPIOTIKA TWV CUUHETEXOVTWY

XapaktneIoTIKA

(011).Y¢)
Avdpag
luvaika
HAia
OIKOYEVEIOKNA KATAOTACH
Zw pE TOV 0UVTPOYO LoV
Zw pévog/n
ZWw PIE TNV OIKOYEVELA OV
EidikétnTa
E1d1k06 mpoowmikd
NoonAeuTIKO TTPOOWTIIKO
NoonAeUtec/Tpleg
BonBoi NoonAeutwv/Tplwv
©¢aon EvBuvng (AlevBuvtng/Mpoictauevog)
Nat
Oxt
Emimedo ekmaidgvong
YToXpeWTIKN ekmaibevon
Aeutepofabuia ekmaidevon
TprtoPBaduia ekmaidevon (TE/ME)
Metantuylako /Aidaktoptko (MSc/PhD)

‘Etn mpoimnpeciag

®Méom tipn (tomikn andkiion)

>tov lMivaka 2 mapouaoidlovtal ol péool 6pol, ol

Voonaeia . Epeuva

N (%)

60 (25.3)
177 (74.7)
41.1 (10.1)@

53 (22.4)
52(21.9)
132 (55.7)

72 (30.4)
165 (69.6)
75 (45.4)
90 (54.6)

147 (62)
89 (37.6)

17(7.2)
86 (36.3)
87 (36.7)
47 (19.8)

13.1(9.3)¢

: Tp10 eminedo SeuTEPOYEVOUG TPAUUATIKOU OTPEC
TUTIIKEC ammoKAioeI¢ kKaBw¢ Kat ol dsikteg a&loml-
otiag Cronbach’s alpha twv KAIMAKWY Kat UTTOKAL-
MAKWV TNG MEAETNC YIa KABE epyaleio EexwploTa.

i mapouciacav uétplo eninedo Baduoloyiag (U.o.=
‘Ocov apopd otov €01oud otnV epyaaia (Mivakag
2), Ol CUMUETEXOVTEG ePPAvIoaV PETPLo emimedo
€000 (p.0.= 2.9). Emiong, oxeTika pe Ti¢ SlaoTd-
OEIG TNG TOLOTNTAG EMAYYEAMATIKAG (WNAG, Ol CUU-
UETEXOVTEC EUPAVIOAV UETPIA IKAVOTTOINoN arto
Vv epyaocia (n.o.= 38.17), yétplo eninedo enay-
VEAUATIKAC €€0UBEvwoNG (L.o= 31.46) Kal pé- |

(L.o.= 27.1). Ava@oplkd PE TOUG TTAPAYOVTEG TTa-
pakivnong (OIKOVOUIKEG amoAafég, emTtelyuaTa,
OLVASEAPOL KAl XOPAKTNPIOTIKA Epyaaiag), auTtoi

3.9, p.o.= 3.6, p.o.= 3.8 Kal Y.0.= 3.7, avTioTolXa).

Ané Ti¢ SipeTapPAnTtég ouoxeTioelg BpéOnke o ma-
PAYOVTAC TNG EPYACIAKNG TTAPAKIVNONG TTOU APO-
PA oTa EMTEVYUATA, Va oxeTiCeTal BTIKA pE TN
Béon €ubuvNc ( r=0.046, p<0.05) Kal Ta €Tn TIPO-
Umnpeoiag ( r=0.250, p<0.01) evw o mapdayovtag
OIKOVOMIKEG amoAaPEg, HOVo UE Ta €Tn TPoUTN-



Nivakag 2. Méool 6pol, TUMIKEC AmOKAIGELG TWV KAMHAKWY Kat UTOKAIMAKWY TNG MEAETNG

KAipakeg kat YokAipaKeG

EGiopog

Mowotnta emayyeApatikng {wng
EmayyeApaTikr Ikavomoinon
Emayye\uatikn e€ouBévwon
A€EUTEPOYEVEC TPAUUATIKO OTPEG

MNMapdyovteg mapakivnong
OLKOVOUIKEG aTTONABEG
Emrevypata
Yuvadelgol

XapaKTnPLOoTIKA Epyaciag

peoiag( r=0.271, p<0.01) (Mivakag 4). EmmAéov, ol

ikavoroinon (r=0.197, p<0.05) (Mivakag 5).

TafAntoTnTag Twv dedopévwy avtioTolxa.

Méooc
'Opog Cronbach’s a
(TA)
2.9(0.79) 0.760
38.17 (6.95) 0.831
31.46 (4.12) 0.789
27.1(7.13) 0.773
3.9(0.72) 0.880
3.6 (0.68) 0.744
3.8 (0.69) 0.731
3.7 (0.78) 0.891

. LYZHTHXH

TapdyovTeG TNG EPYACIAKNG TTAPAKIVNONG 1oV |
aPOPOVV TIC OIKOVOUIKEC amohaBéq( r=-0.340, ; O OKomog TN¢ mapovoag HEAETNG Tav va die-
p<0.01), Ta emtedypata( r=-0.234, p<0.01) karTa ;| PEVVACEL TOUC TIAPAYOVTEG  TIOU EMMPEAGLOLV
XOPAKTNPIOTIKG TNC epyaaiac, ( r=0.208, p<0.05) i TNV Mapakivnon Twv epyalopévwy emayyehpart-
Bpébnke va £xouv BETIKK OUCKETION pe Tov €1 | WV Lyeiac oe MOH. Z0pgwva e ta anmoteAéopa-
opd oTnV epyacia. TENOG, 0 TTapAyovTag olkovo- | T TNG HEAETNG, OpLopévoL amd Toug MapAYoVTeG
HIKEC amoAaBEC TPOEKUPE Vo OXeTI(eTal BETIKA | TTOU AVTITPOOWITELOLV TNV EPYACIAKT TTAPAKIVN-

HE TIC UTTOKNIHAKES TNG EMAyYEAUATIKAG Kavo- | ON (OIKOVOUIKEG amohaBég, emTedypara, Kat Xa-

moinong( r=0.219, p<0.05) kal Tou dguTtEPOYEVOUC
TPAUHATIKOU OTPEC( r=0.255, p<0.05) ev) o ma- | E§I0OU ONPAVTIKOL yla TNV Tapakivnon Twv epya-

PAYOVTAC EMTEVYUATA, PE TNV emayYeNuaTKY ; COHEVWV. AvTiBeTa euprjpata mpogkugav ot Ta-

i POUOIEG ENANVIKEG HENETEG, UE TO ONUAVTIKOTEPO
KaBwc¢ amé tn SiuetafAnTtri avdAuon mpoékupav KivnTpo mapakivnong va gival €ite Ol OIKOVOUIKEG
ONMAVTIKEC OXEOEIC OTO MimeSO Tou p < .05 Kal amolaBéc (Karaferis et al. 2022), eite ol ox€0eIC UE
p < .01 HETAE TwV TAPAYOVTWY TNC epyactaknic : T emrtevypata (Kitsios & Kamariotou 2021), &i-
TTAPAKIVNONC Kal OPIoUEVWY QVEEAPTNTWY PETA- T€ poOvo ta emtelypata (Kontodimopoulos et al.
BANTWVY, TPAyHaTOMOIRONKAY TOAUMETAPANTEC 2009, Lambrou et al. 2010). Auté mBavd 6a umo-
YPOUUIKEC TTOANVSPOUNCEIC HE EE0PTNUEVEC He- pouoE va epunveuBei and Tig Idlaitepa amartnT-
TaPANTéC TOUG SUO TIAPAYOVTEG TG epyaciakng i KEG OLVBIKeC epyaoiag mou undpxouv otic MOH
TTAPAKIVNONG (OIKOVOUIKEC amoAaBEC Kat eMTEDyY- | TTOU SlaQEéPOUV Ommd TO VOGOKOUEIOKO TEPIBAN-
pata). Ztov Mivaka 6 kat 7 ¢aivetal 6tL ol mapd- Aov WG TIPOG TN GUON Kal TIG ATTAITAOEL TNG €p-

YOVTEC OIKOVOUIKEC amoAaBéC Kal emtevypata | Yaoiag, kabuwg yia va mapakivnOei kat va emAgel

e€apTwvTal amé Ta £Tn MPOUTNPEESIAC Kal Tov KATTOI0G EMAYYEAMATIOC LYEIAC va pYACTEl OTIC
€010p6 0NV £PYacia, pe TIC Tapandvw petaPAn- ; SOHEC QUTEC Ba mpEmel va MAnpoLVTalL TTEPIO0d-
TéC va EPUNVEVOLY TO 21.5% Kal To 16.4% TnC pe- i TEPOL TOU EVOG, TIAPAYOVTEG EPYACIOKNG TTAPOKI-

vnongc.

POKTNPIOTIKA TNG €pyaciac) Bpébnkav va eival
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Nivakag 4. ZuoxéTion Twv SnUOYPAPIKWV- EMAYYEAUATIKWY XOPAKTNPIOTIKWY UE TOUG TTAPAYOVTEC £p-
YOGIaKAG TapaKivnong

Anpoypa@Ika Kat EmayyEAHATIKA XaPAKTNPIOTIKA

Napayovrteg
gpyaciakig Eminedo 'Etn
: , . Owoyevelakn , O¢o , N
mapakivneng  @odo HAwia Y L EidikétnTa \ T eknaide- Npoimnnpe-
Katdotaon €uBovng - -

OWOVOHIKEC 343 167 0.818 0.603 0.856 0.682 0.271%*
amoafég
Emtevypata 0.659 0.113 0.480 0.425 0.046* 0.918 0.250**
Tuvadehpol 0249  0.840 0.173 0.780 0.437 0.697 0.125
Xapaktnpiot - 50 6303 0219 0.569 0.191 0.765 0.068

KA gpyaciag

Inueimon: * p <.05, ** p <.01

Nivakag 5. Zuoxétion Twv KMipdkwv £B1opo0 Kat moidtnrag emayyeAHatikig {wi¢ pe Toug mapdyovteg
EPYACIOKNAG TAPAKivNONG

Anpoypa@ika Kat EmayyeAPATIKA XapAKTNPIOTIKA

napayovr'sc EOiopog otnv . . .

£PYAGIAKNC e Modtnta emayyeApatikig (wig
mapakivnong

EmayyeApatiky  EmayyeApatikn Asutepoyeveg
Ikavomoinon eSovbévwon TPAVLATIKO OTPEC

Otkovopkee -0.340** 0.219* -0.050 -0.255*
amolafég
Emrtebypata -0.234** 0.197* 0.112 -0.131
Yuvadehgol -0.104 0.153 0.145 0.062
Xapaktnpiott- 0.208* 0.152 -0.072 -0.142

KA epyaciog

Inueioon: * p <.05, ** p <.01

Voonaeia . Epeuva



Nivakag 6. AmoteAéopata TnG MOAVHETABANTAG YPAUMIKAG TaAlvOpounong pe e§aptnuévn petapAnti

TOV TIAPAYOVTa OIKOVOUIKEG amoAaPég

Ave§dptnTn petapAnti
‘Etn mpoumnpeoiag
EBioudC otnVv epyacia
Ikavomoinon amd Tnv epyacia

A€EUTEPOYEVEG TPAUUATIKO OTPEG

R?=0.215, F=7.829, p<0.001

TuvteheoTiic b Tipn p
0.023 <0.001
-0.359 <0.001
0.014 0.160
-0.001 0.941

Nivakag 7. AmoteAéopata tnG MOAVHETABANTAC YPAUMIKAG TAAlVOpOUNoNG pe e§apTtnpévn petaBAnTh

ToV mapdyovta emTevypata

Ave€aptntn petafAnti
‘Etn mpoumnpeaoiag
EBioudC otnv epyacia
©éon eubuvng

Ikavomoinon amé Tnv epyacia

R?=0.164, F=5.592, p<0.001

Ava@opIkd pe ToV KIvNTAPLO PONO TWV OLKOVO-
MKWV armoAafBwy, o€ AANEC OXETIKEC MENETEC OF
epyalopevoug oe MOH, Bpébnke 6TL pmopolv

va TapakivnOouV e OIKOVOUIKA Kat NOIKA Kivn-
et al. 2015). Emiong, n ouppetoxr otn dadikacia
AAUNG amo@Acewy Kal N yvwon yla kaBe e€ENEN
KOl TIEPLOTATIKO, ATTOTEAOUV EPYACIAKA XAPAKTN-
! PIOTIKA TIOU EMPEPRAIDVOUV TOV TIAPAKIVNTIKO
Toug poAo (Phillips & Mui 2024), evw avtioTtolxa
NTAV KAl Ta ArmOTEAECUATA ATTO UEAETN TWV Y-

TPa, empPePfaiwvovtac To eVPNUA, 4TI Ol OIKOVO-
MIKEG amoAafég amotedolv Bacikd Kivntpo yia
TO TMPOoOoWTIKG PpPovTidag NAKIwHEVWY (Health
Care Business Club. 2022, Morris, 2009, Cui et al.
2023), n opadikn epyacia kal n aAAnAobmoothpl-
&N petadL ouvadér@wv Aeitoupyolv MapakivnTL-

KA. MapdAAnAa, o mapdyovTtag «XapaKTnPIoTIKA
va tou pageiov 2tatioTikwy Epyaciag twv HIA

¢ epyaciag» PBpédnke va amotelel onuavti-

KO TopAyovIa oTnV MapaKivnon Twv emayyeA-
i 0g OTI TA XAPAKTNPIOTIKA TNG EQYAOiag, EMNPE-

poTiwv vyeiag Twv MOH. Xtnv mapoloa épguva

Tuvteheotic b T p
0.026 <0.001
-0.245 <0.001
0.069 0.590

0.14 0.122

i éylve avagopd oTnv ion peTaxeipion amod Toug
{ IPOIOTAUEVOUG Kal OTO QIAIKO EPYACIOKO TiE-
i plBaAov, Ta omoia avagépovtal Kal o€ AANEG

épeuveg (Chou, et al. 2002, Warszewska-Makuch

platpikwv douwv oTic HMA. Eildikdtepa, n €peu-

(U.S.Bureau of Labor Statistics 2021) emPePaiw-
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alouv tnv mapakivnon epyalopévwv oe MOH, :
KaBw¢ avapépel 0TI 0 PHeYAAog aplOUOG amoxw-
Ta étn mpolMNPECiag Kal 0 Epyactakoc e610uodC
€PYAOLaKEC OLVONKEG, oTNV amouaia eméoudTwy
{ VTEG OIKOVOMIKEG AmONABEG Kal EMTEVYUATA, €V-
pota amoteAéopata mapovotdlovtal Kal o AA-
Aeg épeuveg (Lim 2021, Cooper et al. 2020). TéNog,
anod TNV MapoVoa HEAETN TIPOEKUYE Tmiong OTL N
avaAnyn Béong eubuvng yia Toug epyalduevoug i
o€ MOH £xel onUAVTIKA OUCKETION HE TNV TTAPA-
Kivnon twv gpyalopévwyv Kal CUYKEKPIUEVA WE
TNV KATNyopia Twv EMTEVYUATWY, ATTOTENECHA et al. 2022, Morkeviciuté & Endriulaitiené 2023).
TO OTTI0{0 CUMPWVEL Kal e AAAN TTapduola EANN-
i YEAUATIEG LYEIQC PE HETPIO EMAYYEAUOTIKO €01-
TIEPIOPIOUEVEC euKalpiec €€ENENC avagépovTal
TV auolfry kat tnv duvatdtnta MPOAYWYNS
VWV Kal O€ OXETIKNA £peuva yia Ti¢ MOH Twv Hvw-
pévwv Mohteiwv (U.S.Bureau of Labor Statistics,
i yalopévwv og MOH, peibvouv tnv mbavotnta
pég Tou Hvwpévou Baoteiov, n epyaoctakn €6¢-
AEN kat N mpdodo¢ Aeltoupynoav TTAPAKIVATIKA,
empPePalwvovtag TNV Katnyopia Twv eMTEVYUA-
Twv w¢ mapdyovta mapakivnong (Business Bliss
{ TIC EPYOOIAKEC OXEOEIC, TN PUON TN EPYATiag Kal
NV avayvwplon mou Aaupdvouv (Mpwtomand

PNOEWV TIPOCWTTIKOU O@EIAETAL OTIC EMOPANEIC

Kal oTNnV emayyeAdatikn e€ouBévwon evw mapo-

VIKR HEAETN (TpappaTIKOTTOUAOG Kat GUV. 2013). Ot

w¢ Tpoxomédn otnv mapakivnon twv gpyalopé-

2021), evwy Kal o€ €peuva OTIC YnplaTpikég 6o-

Consultants 2019).
Ot gpyalopevol otnv Mapoloa UEAETN EUPAVI-

oav PETplo emimedo emayyeAMATIKAG £€0UBEVW-
ONG, EVW OPKETEC OXETIKEG MENETEC CUPPWVOUV
emiong pe tnv umapén emayyeAUaTiKAG e€ouBé-
vwong otoug epyalopevoug Twv MOH kabug i
KAVOUV AOYO YyId TIAPAITHOEIC TIPOCWITIKOU TWV
) , o . : LYMIEPALMATA

KWV 0LVONKwv pe peyaho opto (Xiao et al. 2020,

JUUTIEPACHATIKA, TA ATMOTEAECUATA TNG TTAPOU-
Emnpoofeta, ta xapaktnplotikd tng epyaci- oag peAéTNG €8e1éav 0TI boov agopd oTov €01
Oouod oTtnV epyaoia, ol epyalduevol otic MOH ep-
@avioav PETplo emimedo €B10P0V, EVW OXETIKA PE
i TIC 5100TAOEIC TNC TOIOTNTAC EMAYYEAUATIKAC {w-
NG, Ol CUMPMETEXOVTEG EPPAVIOAV PETPLA IKAVO-
mioinon amoé Tnv gpyacia, pétplo eminedo enay-
YEAUOTIKAG €€ouBévwong kal pétplo emimedo
akou £Biopo0 Twv epyalouévwy (Morkeviditté & | Seutepoyevoug TPAUUATIKOU OTPEC. T€ OTL apo-
i pd oTouC MapAyoVTEC TTapakivnong, Bpébnke ot
Kal N auénpévn TIieon 0NV £pyacia oLVS£OVTAL | Kai Ot TPEIC ATTG TOUC TEGOEPIC TTAPAYOVTEC (OIKO-
VOUIKEC amoAafég, emTelypaTa, KAl XOpPaKTnNel-
OTIKA gpyaciag) sival e§icou oNUAVTIKOI yla TOUG
| OUMUETEXOVTEC.

i NapdAAnha, Ta emtelypata, BPEOnKe va oxeTi-
Covtal BeTIKdA pe TN B€on euBLVVNC Kal Ta €TN TTPO-
Omnpeoiag, ol 0IKOVOUIKEG amoAaBEG, HOvo pe Ta
£€TN MPOoUTTNPECIAC EVW Ol OIKOVOUIKEC amoAaféc

MOH Aoyw YUXIKAG KATATOVNONG Kal Epyacta-
Benadé et al. 2017, OECD 2020).

ag, w¢ mapdyovtag mapakivnong, Ppébnke va
€xouv BeTIKA ouoxéTion He Tov €010ud otV €p-
yaoia, yeyovég 1o omoio emifBeBalwvel Kat AAAN
OXETIKN €PEUVA CUMPWVA UE TNV OTTOIa, Ol EpYa-
OlOKOi KAVOVEC €ival 0 ONUAVTIKOTEPOG TAPAYO-
vTag ov oxXeTi(eTal Ye Ta uPnAd emimeda epyact-

Endriulaitiené 2021), evw ol TOAAEC WPEC Epyaciag

ETTONC PE TA APVNTIKA ATTOTEAéOUATA TOU £pya-
olakou €0iopoL (Sandmeier et al. 2022). Mapdah-
ANAQ, pE TNV oUYXpovN TEXVOAOYia €MIKOIVWVI-
ag, TO TIPOOWTTIKO UTTOPE( va epyAleTal EKTOC TWV
oupPatikwv wpwv epyaociag (Lotfi & Taghizadeh
Kerman 2023), yeyovég to omoio odnyei o€ ue-
yaAUtepn xpovikn Sldpkela epyaciag, aAlAd kat

1 3 6 \/oanﬁefa w Epeuva

O€ CUUTTEPIPOPA eapTnpévn amd TNV epyacia
(Akinwale et al. 2023).

Bpébnke va oxetiCovtal BeTikd pe Toug mapdyo-

pNMa o €pxeTal Os avTiBeon e TNV HEAETN TOU
Burke (2001), 6mou 0 gpyactakdg e01ouo¢ Bpedn-
K€ va 4N oxetiCetal e TIg PoBoMoyIkEG auénoElg.
Q0TO00, CUUPWVA PE TIPOCPATEC UEAETEC, Ol Ol-
KOVOUIKEC amoAafég £xouv eVIOXUOEL TIG TAOELS
gpyaoclakoU 0iopoL Twv epyalopévwy (Balducci

MapdAAnAa, oe AAAN EAANVIKA PENETN, OL EMAY-
OMO ATAV TIEPICOOTEPO IKAVOTIOINUEVOL WG TIPOC

(Mpwtomamna 2021). Emiong, Ta emrtevypata, wg
TMAPAYovVTaG €PYACIOKNG TTAPAKIiVNONG TwV €p-

gpyactakol Toug €Biopoy, empBefaiwvovtag Tn
oxeTiki BiBANoypagia, n omoia avagépel OTlL ol
ETTAYYEAUATIEG LYEIOG PE XAUNAO EQYACIAKO €01-
OUO €ival TIEPIOOOTEPO IKAVOTIOINUEVOL WG TIPOG

2021), o€ avtiBeon pe Tov uPNnNAO €pyacilako €01-
OUO, 0 omoiog urmopei va odnyrioel oe auvénuévo
ETTAYYEAUATIKO OTPEG KAl ETTAYYEAUATIKY EOUOE-
vwon (Jenaabadi et al. 2016, Sun et al. 2022).



Kal Ta emrelypata BpEBnKe va €xouv apvnTIKA
OUOXETION UE ToV €8I0 oTnV gpyacia. QoTtdoo,
BeTikr} ouoxéTtion PpEdnke va umapxel avapeca
OTOV TTAPAYOVTA O XOPAKTNPIOTIKA TNG EPYACi-
ag, Kal Tov e6ioué oty epyacia. Emmpoobeta, ot
VEBOAE OTNV €PUNVEIC TWV ATTOTEAECUATWY Kal
UTTOKAIOKEG TNG EMTAYYEAUATIKAG IKAVOTIOiNONG
KOl TOU OEVUTEPOYEVOUC TPAUMATIKOU OTPEC EVW O
{ TNC MENETNC, OUVEBOAE OTNV EPUNVEIQ TWV OTTOTE-
AECUATWVY KAl OTN CUYYPAQPH TOU TENIKOU KEIUE-
VOU, EVW EIXE TN YEVIKN €MTOTTTEIN TNG HEAETNG. OAoL
0l oLUYYPAYEic aloAdynoav KPITIKA Kal EVEKPIVAV
TNV UTIOBOAN TOU TEANIKOU KEIUEVOU.

ploPIoUOL, KABWC Ta amOTEAEéCUATA APOPOUV OF

. BIBAIOTPAOIA

OUYKEKPIUEVEG MOH TNng emMKPATEIAG, YEYOVOG TO
: ¥evoywoon
opdtwv. Emionc, Ta epwTtnUATOAOYId ATAV AUTOA- :

VaQOPAC TToU onpaivel 6Tt Baci{ovTal G TPOow- Akinwale OE, Kuye, OL, Akinwale OE. (2023). Trajec-

OIKOVOUIKEG amolaféc oxetiCovTal OeTIKA PE TIC

mapAyovTag EMTEVYHUATA, UE TNV EMAYYEAUATIKN
Ikavoroinon. TEAOC, Ol OIKOVOUIKEC aTTOAABEC Kal
emrevypaTa e€apTwvTal amod ta €tn mpolmnpe-
olag kat Tov 6106 oTNV £pyaaia.

TNV TapoVoa UENETN UTTIAPXOUV eVOOYEVEIC TTe-

MEMOVWUEVEG amavTACELC amd epyalopévoug oe

omoio OV EMTPETIEL TN YEVIKEUON TWV ATTOTEAE-

TTIKEG KOl UTTOKELMEVIKEG ATTAVTIOELC.

Aappavovtag utdPn Ta AmoTeEAECUATA TNG EPEV-
vag, gival duvatév va Slatunwbolv MPOTACEIG
TTOU AgOopoUV oTnV Tapakivnon twv epyalopé-
vwv oTIc MOH amd Ti¢ S101KACEIC TwV eV AOyw So- Andreassen CS, Griffiths MD, Hetland J, Pallessen S.
pwv. Etol, ot SieuBuvTéc Twv Movdadwy, pumopouv
VO TIApaKIVAJOUY TOUC EpYaCOEVOUC HEGW EAKY- Balducci C, Menghini L, Conway PM, Burr H, Zaniboni
OTIKWV auoIBWV Kal Tapoxwy, ot omoieg Ba Toug
O1EUKOAUVOUV Va AoKOUV Ta KABAKOVTA TOUG UE
alonpénela kat ogBaocud oto poNo Touc. H epya-
ola og B£on euBVVNC, TO KAAO EPYACIAKO KAIUA UE
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MEPIAHWH

EIZATQIH: Ta mpoypdupota aywyrng uyeiog
armoTeNOVV pia TTUXH Twv OXoAIKwv dpaoctnplo-
TATWV N OTTOI0 CUYKEVTPWVEL TO EVAIAPEPOV TNC
eKTTAIOEVTIKNAC KOIVOTNTAC.

ZKOMNOZ: >komo¢ tng mapoloag €PEVVNTIKAC
Siadikaoiag Atav n amoTumwon TG amoyng Twv
EKTTAUSEVTIKWV OXETIKA LE TA TIPOYPAMHATA AYW-
YNG vyeiag kat n avalntnon Tuxoév epmodiwv mou
ouVaVTOUV Ol EKTTASEUTIKOI KATA TNV EQPAPUOYH
TOUC OTOV HaBNTIKS TANBUGCUO.
YAIKO-MEOOAOZ: H pelétn ATaV UIKTWV UE-
B00wv. KATOOKEUAOTNKE EPWTNUATOAOYIO KAl
o0nyoc¢ ouvévteuéng, yia tn oulhoyn Sedoué-
vwv and Seiypa eKMAISEUTIKWY TTOU UTTNPETOUV
o€ tuxaio Segiypa oxoheiwv tng " AievBuvong
Agutepofdbuiag Ekmaidevonc. lNa ta moootikd
Oedopéva xpnoILOTIOINONKE TO OTATIOTIKO TTAKE-
To SPSS-v.25 evw yia ta moloTikd dedopéva éyive
avAAUoN TIEPIEXOEVOU.

AMOTENEZMATA: Eva pikpd mocootd ekmal-
Seutikwv PpéBnke va vlormolei mpoypdupaTa
aywync¢ vyeiac. Ot yvwoelg Tou eKmaldeUTIKOU Kal
Ol AVAYKEC TWV PaBNTWV amoteAovv mapdyovta
EMAOYNC TOU TIPOC EPAPUOYH TTPOYPAUMATOC.
Q¢ avaoTaAtikoi TapAyoVvTEC Yia TNV VAoToinon

TIPOYPAUHATOC avagepOnkav n ENNelPn xpdvou
Kal OXETIKWV YVWOEWV, KABWG Kal Ol AUENUEVEC
UTTOXPEWOELG. H oupmepiAnyn TnG aywyng vyeiag
OTO OXOAIKO TIPOYPAUUA KAl N EMUOPPWON TWV
eKTTAIOEVTIKWV ava@épBnkav w¢ mbavd kivntpa
EVW WG KIVNTPO VTOG TNG OXOAIKNAG povadag ava-
@épOnKe n evalcOnTomoinon Twv padnTwv Kat
TO TIPOCWTIIKO eVOIOPEPOV TOU EKTTAIOEUTIKOU.
Ta euméSla mou cuvdvinoav otnv diadikacia ek-
névnong oxetiCovtav gite pe Tnv dloiknon eite pe
S1ad1kaoTikd Bépata.

LYMMNEPAXIMATA: Ta mpoypdupata aywyng
vyeiag amote AoV avandomacTo HEPOC TOU OUY-
Xpovou EAAnvikoU oxoleiou, av Kal n cuxvotnta
Kal n Bepatoloyia Toug gival meploplopévec. Ot
SUOKOAIEC TTOU ouVAVTA £vac EKTTAIOEVTIKOC TTOU
Ba amo@acicel va UNOTIOIACEL i VO CUUHETACYEL
o€ éva mpoypappa Aywyng Yyeiag, agopolv Ku-
pilwg otov xpovo kat oe SladikaoTikd Bépata.
NEZEIZ-KAEIAIA: mpoypdppata aywyng uyeiag,
Seutepofdbuta ekmaidevon, eKmMAIdEVTIKOI, YVW-
OEIC, OTAOEIC
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ABSTRACT

INTRODUCTION: Health Education programs
are an aspect of school activities that attract the
interest of the educational community.

The aim of this research process was to capture
teachers’ views of health education programs
and the search for any obstacles encountered
by teachers in their application to the student
population.

MATERIAL - METHODS: The study was mixed-
method. A questionnaire and an interview guide
were constructed to collect data from a sample of
teachers serving in a random sample of schools
of the C' Directorate of Secondary Education. For
quantitative data, the statistical package SPSS-v.
25 was used, while for quantitative data content
analysis was performed.

RESULTS: A small percentage of teachers were
found to implement health education programs.
The knowledge of the teacher and the needs of
the students are a factor in choosing the pro-
gram to be implemented. Lack of time and rele-
vant knowledge, as well as increased obligations,
were cited as obstacles to the implementation of
a program. The inclusion of health education in
the school curriculum and teacher training were
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mentioned as possible motives. In contrast, stu-
dents’awareness and the teacher’s interest were
mentioned as motivation within the school unit.
The obstacles they encountered in the prepara-
tion process were related either to administra-
tion or procedural issues.

CONCLUSIONS: Health education programs
are an indispensable part of the modern Greek
schools, although frequency and subject mat-
ter are limited. The difficulties encountered by
a teacher who decides to implement or partici-
pate in a Health Education program, are mainly
related to time and procedural issues.
KEYWORDS: Health education programs, sec-
ondary education, teachers, knowledge, atti-
tudes
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i Tnv mépodo Twv eTwv n Bepatoloyia avavewon-
i KE KOl EMEKTAONKE TIEPAV TWV BACIKWV EVOTATWV

H Aywyn vyeiag opietal we n ekMaBeVTIKA S1a- | oy dpile N TPWTN UTTUPYIKN AMOPACN.

dikaoia mou oTnpileTal O EMOTNHOVIKEG APXES | KaBe OXONKI XPOVIA, O £va EUAOYO XPOVIKS S1d-

KAl XPNOIHOTIOWWVTAG TIPOYPAUUATIOUEVES €U- oTNHa amo tnv évapén tng, ekdidetal amo to ap-

Kapigg pdbnong divetat n duvatdtnta ota 4To- | ESIo TUAMA TOU UTToUPYEIOY, OXETIKY] EYKUKAI-

Ha, (1€ AEITOUPYOUV WG HOVASEG EiTe WG OOVONO, | o¢ TTou opilel TOV TPOTIO KAt TO XPOVoSIAypappa

va GT[OCP0.0'KOUV Kal va SVEpYOl')V Cuveléan ya U)\ono[no’nc Kol g(pap“ovr'lc TWV npovpauud-l'wv

B2uata mou apopolV oTNV Lyeia TOuG (ZUKTS- | GyohkWV SPACTNPIOTHTWY WE EMOUVATITOME

oto E.E. Aou€euBoupyo, 1986). AVOQOPIKA LE TNV | yo To OXETIKO £VTUTIO UAOTIOINGNC, TTOU TIPETEL

OxoAIkr KowdtnTa n Aywyn Yyeiag opiCetal we | va amootalei, padi pe TIC amapaithTeg oSnyiec.

Mo OUYKPOTNHEVN EKTTAISELTIKY Sladikaoia S1- | Sypgwva pe TiG Keipeve Slatdelg mou opilouv

EMOTNUOVIKOU Kat Sl1aBepatikol XapaKTAPa, N |ty Sievépyela Kal EQAPHOYH TWV TIPOYPAMUA-

omoia cupBaANel oTnV avaBaBion TN OXONKAS | 1wy oxoMKOV SpacTNEIOTATWY (0Ta omoia avi-

{wng Kat ouvdEel To OXOMKO TIEPIBANAOV HE TNV | kouy Kall TA TTPOYPAMHATA AYWYHC YYEIQC), O €K-

KOWWVIKN Tipaypatikotnta (Ewles and Simnett : noiSeutiog amogaoilet yia tv Sie€aywyr) Toug

Kal 0 cUANoyoG S18aoKOVTWY EYKpivel TNV amo-

O Maykoopog Opyaviouog Yyeiag opiCet 6T Ta | pacn autri. AKOAOUBWC, CUUMANPWVETAL KAl

oxoNka mipoypdppata Aywyic Yyeiag Ba mpémel | grmootéMetal n @oppa, padi He To andomacua

va epappolovTat kab' 6An n SIGPKEI NG OXON- | 1paEng Tou GUAAGYOU Kall TOV KATAAOYO TWV GUL-

KNG XPOVIAG. O TIPETTEL VOl EMTTAEKOLV EVEPYA TO | |ieTeXGVTWVY, TIPOKEIUEVOU Va EYKPIBE N UAOTIONN-

oUVOAO TOU OXOAEiOU Kal va a@opouv Ol UOVo on Tou TipoypdppaToc Aywync Yysiac. Metd tnv

TO CXOAIK(’) T[Eple)\)\OV aANG Kal To OXO)\IK(’) Tl'p(')' O)\OK)\r’]prT] TOU npovpduuatoc 0 eKTTaOEVTI-

ypappa. Emmiéov Ba ritav emBuuntd va AapBa- | ko¢ mou cuppeteixe AapBaver oXeTIKr BePaiwon.

VouV UTTOYN Kalt AANEG TITUXEC OTIWG N EEWOXONIKH
(wnj Tou paBbnTr, ol Yoveig kabwg Kat n KowvotTnTa

. ZKOnox

(WHO 1986). Ztox01 TnG Aywync Yyeiag, 0To oxo- |
AIKO TEpIBANNoY, €ival n Mpoaywyn TG CWHATI- TKOTIOC TC TAPOUGAC HENETNC HTQV N SlepElv-

KRG Kat YUXIKAG UYEIAG KABWE KAl N KOWVWVIKA €U~ & G 145y GTAGEWY TwV EKTTAISEUTIKGV VIO TA TIPO-

e€ia Twv padntwy, N MEOANYN TOU KOIVWVIKOU | VPAUUOTA aYWYAC LYEIAC, TwV SUGKONQV TIoU

QTTOKAEIOHOU TWV VEWY, N avantuén deflotntwy QVTILETOMOAV KAl TNV TPOBECN GULMETOXAC
Kal N Slaudp@waon TOATWY UE KPITIKA IKAvVOTN- TOUC G€ HENNOVTIKA TTPOYPALHATAL

Ta, N HElwoN TNG OXOANKAG AToTUXIAC Kal N TTPOwW-
PN €YKATAAEWPN TNE UTIOXPEWTIKAG KTTAIdELONG

. MESGOAOAOQTIA

MEeBVWC €xouv Yivel PENETEC TTOU avapEépovTal H WeAéTn 0pyaviBnKe we pIKTOV HeBOSwY, oF
OTIC AMOPEIQ TWV EKTIAIGEVTIKGV Y10 TA MPOYPaY- TIPWTO OTASIO CUYXPOVIKH TTOOOTIKN HEAETN KAl
uom’:x ay(‘fvnc UYE[QC;G[ m oupperoxr]’ Toug og OTIN OUVEXEID TIOIOTIKN UEAETN. H pelétn Sie€n-
auTa. Ao ,w anom’ gopata (pal,VETa' ottol :EK_ i XBn amné 1o oXoAIKO £10¢ 2017-2018 péxpl Kal TO
nadevTikoi Bewpolv onuavTika Ta TPOyPAu- i OXOMKS £T0C 2021-2022
kata .omv Siaudppwan opbiv TPAKTIKGY ,(AI_ To Seiypa g peAéTNG MponABe amod tn AlevBuv-
Amari, 2012, Sharma, 2016, Gulzar, 2017). Akopa on AsutepoBabiiac Exmaidevonc ! Arvac. H
otnpiCouv ;r]v elcpc(puoyr] TfTO'wV rrpoypaupéo’t— emAoyn] TNG ouykekplpévng AlevBuvong Agute-
Twv kat sml UHOLV TNV smpop’cpwor]’ TOUG O€ Be- ¢ pofdaduiac Ekmaideuong éyive Adyw Tou aptBuou
hata mou drrtoval TG Aywync Yyeiag (Sharma, OXOAEiwV TTOU €xel TNV €UBVVN TNG KAl TOU TIAR-

) ) ) 1 Boug TwV EKMAIBEUTIKWY TTOU amacXolouvTal o€
To &toc 199,2 ravn acperr]’pla Twv npoypa’pm— auTr, Kal TNV KaBlotd pia amd TI¢ PeyaNUTEPES
WY OXOMKY 6pac’5mplomrwv (?Tr]v, EKTaidey- AlgvBUVOEIC TNG EMKPATEING. Ta OXOAeia ETIAE-
on y«a 1o SMI\”VIK,O EKTIQIGEUTIKG 0UOTN, L : XOnkav pe Tuxaio TpoTmo. ApXIKE, amodeATON-
Vv Yrmoupyikny Anogacon 2/4867/28-8-1992. Mg | Kav 01 OYOAKEC HOVASEC T I AleuBuvanC Acy-
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tepoBabuiag Ekmaidevong mou mAnpouvoav TG i
npoUnoBéoelg og pia Aiota (éywve xprion AoyloTi-
KoL @UANoU excel), akoAoVOwC éyive KwdIKoTOIN-
on e aptBuoug Kal eMMAOYH TWV JICWV OXOAEIWV
HE Tuxaio Tpomo (piPn kKépuatog). To epwtnua-
ToAoylo SlavepnOnke oe ekmaideuTtikoug (N=370)
1o uTtnpPEeToloav atnv AlevBuvon AsutepofBdb-
pag Exmaidevong I ABrvag v 0TI OUVEVTED-
&e1c ovppeTeixav 13 ekmabeuTikoi ané v ida i
AlgvBuvon, ave€apTNTWE €4V gixav CUPIANPWOEL

1 OXl EpWTNUATOAOYIO.

Xpnotyomoitnke epwtnUAToAdYIlo Kal odnyoc
OLVEVTELENG YIa TNV SUANOYN Twv dedouévwy. To
£PWTNHATONGYIO TTOU ameuBuvdTaV TOUC EKTIAL- |
SeuTikoU¢ amoteleital and 49 epwTAOEIC avol-
Emion¢ kataokeudotnKke Kal 0dnyd¢ CuvEVTEU-
&Nnc yia toug ekmaideutikolg (Denzin, 2005) pe
avdaloyn @opua evunidypagng ouvaiveong otnv
HEAETN. Méow TNG TEXVIKAG TNG CUVEVTELENG EYI-
i ve Slgpelivnon Twv amOPEewV TWV EKTTAISEVTIKWV
yla ta mpoypdppata Aywyng Yyeiag, os 6tL ago-
P4 OTNV CUPHETOXN TOVG, TNV Armoyn Toug, TUXOV
eumédla mou cuvavtnoay, tnv npdbeon emava-
AnUn¢ ¢ dtadikaciag kabwg Kal tTnv dlatumnw-
i on MPOTACEWV PBEATIWONG TWV TIPOYPAUUATWV.
ApXIKd, HEOW TNG TTPWTNG £pWTNONG SlEPELVN-
Onke €dv 0 eKMAIOEUTIKOC €ixe UAOTIOINOEL N OXL
TPOYPAUMA KAl aVaAdYwE TNG AmAvVTNoNG OUVE-
X1{OTAV N CUVEVTEUEN LUE TTEVTE 1| TEOOEPEIC EPW-
i TAOEIC avTIoTOIXWC. Ot EKTTAUSEUTIKOI TTOU CUHE-
Teixav 1 vhomoinoav mpdypappa Kalouvtav ol
Va QVa@pEPOULV:

TWV TIPOYPAUMUATWY, TIC OTACEIC EKTTAUSEVTIKWV
w¢ TPOG TNV Aywyn Yyeiag, anoca@ivion opwv :
Kal oxOAla/mapatnproel;. To epwTtnuatoldylo
OUVOSEVE POPUA EVUTTOYPAPNC CUVAiIvEONC. ZU-

XTOU Kal KAEloToU TUMoU e umogpwtriuata. MNa
TNV KATAOKEUN TOU €yIve avaokomnon tng PIBAL-
oypagiac (Zageipomouiog 2015, Touvtag 2004,
Burns & Grove 2005). Na TO TUAUA TOU €pWTN-
patoloyiou Tmou Slepeuvouoe TIC AVTINAUEIC Kal
OTAOCEIC TWV YLO TNV TIPOaYwYNG TNG uyEiag xpnot-
MoTTOIONKE UTIAPXOV EPWTNMATOASYIO TIOU €XEL
avarntuxBei amd tnv Sourtzi (1995) yia dagpope-
TIKO MANOUOPO Kal €XEl UETAPPAOTEL Kal 0Tab-
MoTel ota eAAnvika amd toug Alexandropoulou
et al. (2010) yia oxoAikoU¢ voonAeutéc. Emeidr n
TTapoUoa PEAETN APOPOUCE Ot eKTTAIOEUTIKOUC
{ntBnke n adela yla mpooapuoyr TNG EAANVI-
KNG €kdoong yla Tov cuyKeKpIpévo TANBuopo. Ot
EPWTNOEIC a@opoloav OnUOoYypPaPIKA OTOIXEIq,
TNV EUMAOKN TWV EKTTAUSEVUTIKWV OE TPOYPA-
pata kat Bépata Aywyng Yyeiag, Tnv aglohdynon

VOTTTIKA TTEPINAUPBAVEL TIG KATWOL EVOTNTEC:

Y xoAeio, e1dikétNnTa (1-2, avolxtou TUToU)

Anpoypa@ikd oTolxeia (3-8, KAEIGTOU TUTTOU, [IE
OUYKEKPIUEVEC ETTIANOYEC avd epwTnon He Suva-

TOTNTA CUMMARPWONC TAPATNPOEWVY )

EpwTAOEIC yla TNV EUMAOKI OTNV Aywyr UYEi-
ag (9-13 kAewotol tumou Nai/Oxt pe duvatotn- |

TA CUMTTARPWONG TTAPATNPACEWVY)

Extipnon avaykwv kat vAomoinon mpoypap-
Hatwv (14-21a, KAEIGTOU TUTTOU LE OUYKEKPIME-
VEC EMAOYEC avd epwTnon e Suvatotnta ou-

MITAR pWONG TTOPATNPENCEWVY)
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Avtandkplon padntwv (22, KAEIOTOU TUTIOU ME
OUYKEKPIUEVEC €MMIAOYEC ava epwTnon pe Su-
VATOTNTA CUUITARPWONG TTAPATNPHOEWV)

YAIKO TIPOYPAUUATWY Kal a&loAoynon mpo-
YPAMMATWY (23-32 KAEIOTOU TUTIOU UE OUYKE-
KPIMEVEC EMAOYEC avA epwTNON HE SuvaTtdTn-
TO CUUTTARPWONG TTAPATNPHOEWV)

A€loAoynon oTdoswv w¢ TPOC TNV aywyn
vyeiac (33-47, anavtnoelc og 5-fabun KAiua-
ka Likert, amé 1=86lapwvw amoAiTwe éwg Kal
5=0UpPWVW ATTOAUTWC)

Amnoca@rvion 6pwv (48, avolyTou TUTIoU)

YxO6\a (49, avolytoL TuTou)

Ta kivntpa mou Ttoug wlnoav va gumAakolv
otnv dladikaoia piag oxoAkng dpactnpldtn-
TaG.

Ta gumddia mou cuvavtnoav KAtd TNV mopeEia
Sie€aywync Tou mpoypduuaToc.

To kpitriplo mou €Becav yia va emAé§ouv To Bé-
Ha TIou eMe€epyAoTNKAV.

Tnv MpoBeon Toug va eUMAAKOUV avd og auTh
v Sladikaoia.

YO\, TapaTNPEAOELG Kal OTL AANO Kpivouv Tt
Ba riBelav va mpooBéoouyv Kal va UolpacTouV
otidloL

Y& avtiBeTn mepimTwon, Un CUMPMETOXNG On-
Aadn, ol ekmaldeuTiKoi kahouvtav va SWoouv
AMAVTACEIC 0TA KATWOI EpwTApATA:



Motol mapdyovteg emédpacav avaoTAATIKA €
QUTA TOUG TNV aMoPaAoH;

VPappa LEAAOVTIKE;

ooULV EVOIAQEPOV CUUMETOXNAG;

ot idlol.

Sle€aywyn Twv ouvevteLEewV.

W¢ mPOC TNV TAPNON Twv SeSoUéVwv.

! TIKWV PE TN XPrion NG (KaTavopng ouXvoTATwY
i kal ekatooTiaia avaloyia). Avag@opikd pe Ta 1To-
{ 0oTIKA SeSopéva éylve ENEYXOC KAVOVIKOTNTOC

Oa emBupovoav va CUHHETACXOUV O’ éva TIPO- - ) . )
i Twv petaBAntwv (normality test) kat Bpebnke ot
i kapia amé g petaPAntég Sev akohouBouoe TNV
Mowa kivntpa Ba Touc wBovoav va ekdNAW- | kavovikr katavour. AauBavovtag umoYn Ta ma-
PATIAVW XPNOIUOTIOINONKAV UN  TTAPAPETPIKOI
SYOAIQ, TIAPATNPHOELC Kal O;Tt GANO Kpvay Tl : oTaTIoTIKO EAeYXOL. [1a OAEC TIC OTATIOTIKEG SOKI-

Ba BV va MPoaBEGOLV Kal va polpacTovy | HAOIES To emimedo onpavTiketnTag (significance

i level) Tou eNéyyxou umoBeong opioBnke ico i -

| KPGTEPO TOU 0.05 (a< 0,05) yia apimeupo éNey-

MeTd TNV OAOKANPWON KATAOKEUNC TOU €PWTN- xo (two sided test)

patoAoyiou Kat eAéyxou oTn SLApKela TIAOTIKAG | oL MPOEKLYAY aTT6 TIC EPWTATELC AVOIYTOY TU-

MEAETNG Eekivnoe n Sladikacia cuAloyng Twv Se- ! 10U XPNOILOTIOWBIKE N AVAGAUGN TIEPIEXOHEVOU.

Sopévwv. ApXIKA Eyive Emkowvwvia pe Toug Oi- : Ol ATTAVTAOELC ApXIKA amoSeATIWONKAV wC KEiUE-

gUBLVTEC TwV OYOMKDY HoVadwY mou Eixav emt- i VO Kal akoAouBnoe kwdIKomoinon avaAoywe Tou

Aeyei Tuxaia yla CUMMETOXN OTNV MEAETN KAl OTN neplEXopEVoU (Denzin 2005).

OUVEXELQ €YIVE N SlaVOUN TWV EPWTNHATONOYIWY
o€ OAOUC TOUG UTTNPETOUVTEC eKTTAISEUTIKOUC. Na

. ATTOTEAEXMATA

TNV €0ENOVTIKI) CUUUETOXH OTIC CUVEVTEVEEIC EYI-

VE OLVAVTNON ME TOV GUANOYO SIBAOKOVTWY, éYI- |

Ve evnuépwon Kat NTAONKE N GUULETOX TwV | Anotedéopata epwinpatofoyiou

EKTTAUSEVTIKWV. KATOMV GUVEVVONOEWG HE TOUC | Amrd 1o GUVONO TWV SIAVEUNBEVTWY EPWTAHATO-

kaBoplopEVo XwPo Kat Xpovo cuvavtnon yia Ty (58,1%). ATi6 TOUC 215 GUUHETEXOVTEC Ol 126 ATAV

yuvaikeg (58,6%), ol TEpIoOOTEPOL AVW TwV 45
la v Sie€aywyn TG HEAETNG EANPONOAV ONEC | etiyy (46,5%, 45-54), £yyapiol (69,3%) Kal HOVIHOL

ol amapaitTeg ddetec. Emerta and aitnon katka- i gpuéaior umdAAnAot (92,1%). To 43,3% Twv oUp-

TaBeon Twv amapaITNTWV SIKAIOAOYNTIKWV EAR- | ietexduTwv SIEDETE MAVEMOTNMIAKS TITUXIO Kal

@On adeta and v emtporry HOKr¢ kat Acovto- V0l EYEAO TTOCOOTS AUTAV EiXE TTPOXWPNOEL OF
Moyiag tou Tprpatog Noonhevtikic EKMA Kat | etamtuyiakéc omoudéc Sevtepou (33%) kat Tpi-

armd 1o Ivotitovto Ekmaideutikig MOAITIKAG, N Tou (10,7%) KUKAOU. H MAeloPn@ia Twv ekmaudeu-

Sevtepn eixe eTola didpKela Kat avaVEWBNKE pé- { TIKWV TIOU CUPMETEIXaV €iXe TTPOUTNPETIa TTAVW

oW Tou appodiou ypageiou Tou Ymoupyeiou MNal- | g 13 ¢t oty ekmaideuon, pe To PEYOAUTEPO
Seiac ©pnokevpdtwy kat ABANTIoHOU. e OAa Ta | TTOOOOTO Va £XEl TTAVW aMd EIKOGL XPOVIA TIPOU-

oTadia TNPARBNKAY Ol KAVOVEC NBIKAC KAt SEOVTO- | nippevia (40%). Se 6TL AQOPA OTIC EISIKOTNTES TwV

Moviac. Emiong 81aguhaxBnKe To améppEnTo KAl N | exmaiSeuTIKOY IOV GUMHETEIXQY, TO PEYAAUTEPO

apx TG exeUBEINC WG TTPOC TV SIABIKAGIA KAl | 11660016 fTav BewpnTIKOV (36,7%) OTIOLSKV. S€

i M0000TO 93,5 % o1 eKMASEVTIKOI SeV gixav oTIOU-

MeTd Tnv cUNOYN Twv SeSopévwy EIVe EMEEEP- | §¢c gty Aywyn Yyeiac (Y. LETOMTUXIGKOC TiT-

yaoia Tou uAikoU. Ta eGopéva ATAV OVOHACTE- | Moc), evi HOVO 14.4% €ixe OXETIKN EMUOPPWON.

KNG Kat Slatetaypévng kKAipakag, ouvexr dedopé- Ot ekmaideuTIKoi PaiveTal O €va APKETA UEYA-

va Kal ToloTIKA. Ma TV avdAuon Twv TOCOTIKWY £ Ao TOGOGTO VA PNV £XOLV UNOTIOIRGEL TTPOYPAL-

dedopévwy xpnoluomoInBnke To oTATIOTIKG Ta- | pata (81,4%). Q¢ mpoc thv mpéOeon uAoToiNoNC

Kéto SPSS-v.25 (HOW|tt kat Cramer 2003) EVW EVO'C npovpduua-[-oc Avwvr’]c sziac (AY) nep{-

yla Ta moloTika Sedopéva éyive avaiuon Tepl- ! ToU Ol HIoO{ M6 TOUC  EKTTAISEVTIKOUC PaiveTal

OTIKN (descriptive statistics) XPNOWMOMOINBNKE : Gg ¢va mpdypappa. MONC évieka (5,1%) amé Toug

yla Ta SnpoYPaPIKA OTOIXE KAl TA EKTAIBEVTL | GuppeTéXOVTEG UAOTIOIOUOAV 1} GUMHETEIXQY OE

KA Kal EMTAYYEAUOTIKA TIPOCOVTA TWV EKTTAUSEL- kdmoto mpdypappa AY (Mivakag 1). Ma tnv Omap-

la ta moloTikd dedopéva
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&n apxeiou oxohikwv Spactnplotitwy T0 40% | oxoAkwv SpactnplotiTwy (51,2%). Na To Molog
TWV CUPUETEXOVTWY amavtnoe ot ev yvwplle AauBdvel anmd@aon yia tTnv vAomoinon evog mpo-
€4V UTTAPXEL, VW OXeSOV Ol Mool epwTNOLVTEG | ypdupatog, To 48,8% S\waoe 4TI gival amdpaon
OnAwaoav 6Tl ota oXoAgia TOug UTIAPXEL apxEio | Tou exmaideuTikoL (Mivakac 1).

Nivakag 1. YAomoinon Kat TEKUNPiwon mpoypapuatwy

YAOMNOIHXH MPOrPAMMATQON
Zuyvotnta [locooTd (%)
Oxt 175 81,4
YAomoinon mpoypappatoq Nat 37 17,2
Agv anmdvtnoav 3 1,4
leviké oUvolo 215 100,0
Oxt 93 43,3
Np66eon vhomoinong Nou 109 507
B Agv andvtnoav 13 6,0
TeAikd oUvolo 215 100,0
Oxt 199 92,6
YMomoinon mpoypappatog Nou 1 31
Ppétog Aev andvtnoav 5 23
levik6é oUvolo 215 100,0

APXEIO APAZTHPIOTHTQN -AMO®AXH ANAAHWHX

Zuyvotnta [locooTo (%)

Oxt 16 7.4

Nat 110 51,2

ApXeio GXOMKWV )

6pa°'-rr|p|°-rr"-l-wv Aev E&pw 86 40,0
Agv andvtnoav 3 1,4

leviko oUvolo 215 100,0

Ekmaidevutikoc 105 48,8

> UN\oYyoG 50 23,3
AlgvBUVTAC 20 9,3

Anogaocn yia avaAnyn B om 31 144
TIPOYPAHATOG !
AN\O 3 1,4
Agv anmdvtnoav 6 2,8

TeAikd oUvolo 215 100,0

Voonaeia . Epeuva



'Onwcg @aivetal anmd Ta amoTeAéopata Umnpée o
molkilo BaBuod cuvepyaoia Twv eKMAIGEUTIKWV
UE TO KATdA TOTTOUC Ypageia Aywync Yyeiag kabwg
Kal TTapakivnon Twv pabnTtwy va CUUUETACXOUV
evepyd otov oxedlaopd SpactnploTATWY KaTtd
Vv die€aywyn Twv mpoypappdtwy. To 32,1% Twv
EPWTNOEVTWVY CUMHOPPWVETAL TTAVTA UE TIG 08N-
yieg mou Aapfavel yia tov oxedlacuo Twv mpo-
YPOUUATWV. Y& OTL agopda Tnv THPNON apxesiou

: m\npogopiwv AY, ol ekmaldeuTikoi @aivetal va
TnNEOoULV KAmolou €idoug apyeio og HKPO N peya-
AU0TepO Babuo. H mieioPngia Twv eKMASEUTIKWV
w¢ éva emnimedo mapakoAouBei Tnv BeTIKA aAla-
{ YA TWV HadnTwv Kal apatnesi yia tnv Tuxov Si-
atrENon TNG EVW N gpyacia Toug EMITPETEL va
| enpedoouy o€ éva BaBud TONTIKEC OXETI(OME-
VEG pE TN Slatrpnon Kat Tn BeAtiwon tng vyeiag
: Tou oXOoAIKoU TANBUGHOU (Mivakag 2).

Nivakag 2. Xuvepyaoieg, odnyieg, mapatnpnon padntikov mAnbucpov.

N Noté
(mAnBog (ouxvotnTa
amavioewv)  /mocooTo)

uvepyaoia pe AY 178 41/19,1%

Zuppopewon
o€ odnyieg yla
oxedlaoud
TIPOYPANHATOC

183 14/6,5%

Mapakivnon
pabnTtwv va
AAaBouv pépog
o€ oxeblaouo
SpaotnplotnTwyv

182 15/7%

TApnon apyeiou

mAnpo@oplwv AY 152

35/16,3%

Avayvwplon
apvNTIKWV
ouvnBelwv yia
TNV LyEia Twv
pabnTwv

208 3/1,4%

Mapakivnon
pabnTwv yia
EVEPYO CUUETOXN
oTnV EKTiMNON
QAvVayKWV

206 8/3,7%

MapakoAotBnon

BeTiknc aA\ayng 151

10/4,7%

Eukatpieg yia

BeAtiwon vyeiag 130

5/2,3%

, Mepiké , ,
Imavia : s’cc Zuyva Mavta
(ouxvotnta M p (ouxvétnta  (ouxvotnta

. (ouxvétnta , o

/m0000TO) , /m0000TO) /M0c0a0TO)

/M0c0aTO)

24/11,2% 37/17,2% 34/15,8% 42/19,5%
20/ 9,3% 39/18,1% 41/19,1% 69/32,1%
11/5,1% 56/26% 51/23,7% 49/22,8%
18/8,4% 22/10,2% 25/11,6% 52/24,2%
12/5,6% 73/34% 86/40% 34/15,8%
10/4,7% 63/29,3% 79/36,7% 46/21,4%

13/6% 45/20,9% 50/23,3% 33/15,3%
19/8,8% 48/22,3% 46/21,4% 12/5,6%
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Q¢ pébodo avayvwplong avaykwy Kal mapaki-
vNong Twv padntwv 1o 72,6% mpoTIpd TNV TTpo-

péBodog mapakivnong Twv padntwy givat n mpo-

METOXNG TOUG Kal akoAoUBwG n evBouoiwdng ou-

OUMUETEXOVTEC ekTTaIdEUTIKOUG ([Mivakag 3).
Ma tv emoyr €vOg TTPOYPAMMATOS QaiveTal
va Taifel onuavTtikd poAo o TANBUCHOC OTOXOG

! va pTAoouv oToug pabntég Katd tnv vlomoinon
TWV TIPOYPAUUATWY XPNOLUOTIoLEITAaL CUXVOTEPA
OWTIIKN €MMA@N UE TOUC HaBNTEC. Ot epwTnBéVTEC
Katd meloPpngia Slwoav 6Tt n Snuo@iNéotepn
Twv 10 40,9% &nAwvel 6Tt yivetal ypantd. Emi-
owmikn amnevBeiac emagn (60,9%). Avagopikd e
TNV avtandkpion Twv pabntwy, n mpobuuia cup-
NV a&loAdéynon Twv SpacTNPIOTATWY Ol EpWTN-
UITEPIPOPA TWV HABNTWVY, TOVIOTNKAV amd TOUG

N TeEXVIKA TNG oulATtnong (45,6%) (Mivakag 4).
Ma TNV S1aTUTIWON TWV CTOXWV TWV TIPOYPAUUA-

ong N MAEloYN@ia Twv oToXwV ival pealloTIKOI
(34,4%) kal ouyKekplpEvol (28,4%). 2 OTL apopa

BévTeC paiveTal va KAvVouv KAmolag Hop@nc adl-

i ONOYNON O€ UIKPO 1 HEYONUTEPO BaBuO. TToug
TIEPLOPIOHOUE TTOU €VTOTI(OUV Ol eKTTAIOEUTIKOL
KATd TNV aloAdyNnon TwV TPOYPAUUATWY ONnUEl-
a@ou éva PeYAalo mocooTtd dpa CUPPWVA HIE TIG
avaykeg (42,8%). Na tov oxeS1acpud Tou IPoypap- |
MOTOC @aivetal OTIL Ol AVAYKEG TNG KOWOTNTAG
(42,3%) amotehouv Bacikd mapdyovta oxedia-
OpOoU Kal CUXVOTEPQ, TO UAIKO avTAEiTal péow Ot-
adIKkTVOoU (44,7%). TPOKEIPEVOL Ol TTANPOPOPIEC

wWvouv TNV éAAelPn xpovou (17,2%) kal yvwoe-
wv (10,7%) (Mivakag 5). & 611 apopd TNV LTTap-
&n mpwtokOAwv a&lohdynong mdvw amd Toug
MIOOUG CUMMETEXOVTEG (54%), ONAwoe 6TI Sev
unidpxouv. H éNepn auth olp@wva pPE TOUG
OUMHETEXOVTEC Oev pmopel va amodoBei kamou,

Nivakag 3. Avayvwpion avaykwy, apakivnon Kat avtamokpion padntwv

ANATNQPIZH - MAPAKINHZH - ANTAMOKPIZH MAOHTQN

Juyvotnta [locooTd (%)
, , Pwtw 156 72,6
Avayvwpion avaykwv
ASSUCIAG L EpwtnuatoAdyta 9 4,2
ANo 30 14
Toug pWTW TTPOOWTTIKA 131 60,9
MéBodo1 mapakivnong .
e Epwtnuatohdyla 26 12,1
Oxt 15 7
MéeydAn mpocéheuon pabntwv 19 8,8
EvBouciwéng ocuumeplpopd 31 14,4
T [ MpoBupia cuppEeTOXNG 84 39,1
Ty aTo Mpoypaupa Mikp6 mMoc00TO AmousIwY 20 93
AN\O 5 23
Agv €xw VNOTIOINOEL 136 63,3

Voonaeia . Epeuva



Nivakag 4. Kpitipla opydvwaong, mapdyovteg mov enmnpedlouvv 1o axedlaouo, myég uhikou, pébodot

KPITHPIA OPTANQXHZ -MAPATONTEZ -MHIEZ YAIKOY

Juyvotnta lMocooT6 (%)

Ektipnon avaykwv 92 42,8

ATIQITAOELG 80 37,2

:s:j:;::g::’:wonc MapakoAolOnon padnudtwv 20 93
AaB€o1uog xpovog 40 18,6
['Vwoelg 64 29,8

AN\o 6 2,8
HAwia pabntwv 59 27,4
Napéyovre ®UNo pabnTwv 31 14,4
yla oxedtacpo ['VWOEIG EKTT/KWV 86 40
TIPOYPAHHATWY AVAYKEC KOIVOTNTAG 91 42,3
AN\o 6 2,8
Aladiktuo 96 44,7

BiBA1oOnKeg 26 12,1

MRyeg avtAnong vAikov YAIKO amo oxoAeio 33 15,3
YAIKO amé umevBuvo 50 233

AN\o 10 4,7
Mpamtd UAIKO 55 25,6

AGAeEN 43 20
r::::‘::;ﬁs:iic OTTIKOOKOUOTIKA pJECT 77 35,8
>ulAtnon 98 45,6

AN\o 19 88

Sev yvwpilouv (29,3%) 6nhadh ot idiot yiati dev
UTTAPXEL TTPWTOKOANO aloAdynong evw éva Tmo-
00076 (10,7%) umooTnpilel 6Tt amAd Sev TPOBAE- :

netat (Mivakacg 5).

Q¢ MPOG TIG OTACEIC TwV eKMAISEVTIKWV (Mivakag |

6) ot 15 POTAcEIC opadomotdnkav ot Tpei¢ ia- | KABe mapdyovtac AapBaver Tiuéc amd 1 £wg 5. Ot

PAYOVTEC LETA amd BlepeuvnTiky avahuon mia- | VWNASTEPEC TIHEG SnAdvouy kat uYnAoTepPa erti-
payovtwv. Ot Tpeiq mapdyovTeg mou mposkuav neda ouppwviag.

: 'Eywve Slepelivnon twv SipeTaBAnTwV OxXECEWV
L ) . | peTa&y aveapTNTwy Kat eEapTNUEVWY HETABAN-
- Evepydc phoc Twv kabnyntiv: oToieia 37, Twv. ‘Otav Ppébnke 6Tl meplocdTEPeC and duo

L ave€ApTNTEG HETAPRANTEG ATAV OTATIOTIKA ONua-

ntav ol €A

38,41, 46, 47.

- ATIOTEAEOUATIKOTNTA TWV TIPOYPAUUATWY
aywyng vyeiag: otolxeia 34, 39 kat 42

- Xpdvoc Kal IKavoTNTEG Twv Kabnyntwv: oTol-
x€ia 33, 35 kat 36
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Nivakag 5. Aiatonwaon otdxwv mpoypappdtwy AY kat a§loddynon Spactnplotitwv AY

Fpantn Statvmwon
CTOXWV

Z16)0!l MPOYPANHATOG

A&loAdynon
dpactnplotitwv AY

Mepropiopoi
otnv a§lohéynon
npoypappatwv AY

MpwtokoAAa
aglohoynong

Mn omrapén
TPWTOKOAAOU
a&lohoynong

Voonaeia . Epeuva

2TOXOI -A=IONOTHZH

Ox1
Nat
2 UVOAO QVTATIOKPLONG
Agv amdvinoav
leviko clvolo
Metpriopot
JUYKEKPLUEVOL
AmodekToi

PeaAioTikoi

Xpovikd mpoacdloplopévol

Kapia
Mepikeg
TG MEPIOOOTEPEG
‘O\e¢
>0volo
EN\EWN yvwong
‘EMN\ewpn xpdvou

‘EM\EWN SlEUKOAUVOEWY

AloIKNTIKOi TIEPLOPLoOL

AN\O

Zuyvotnta

58
88
146
69
215
21
61
25
74
27
34
32
35
37
138
23
37
15

NPQTOKOAAA AZIONOTHZHX

Oxt
Nat
levik6 cuvolo
Aev mpofAémovTtal
‘EMNewpn xpdvou
EAeWN yVWoewv
Aev E€pw
ANo

Juxvotnta

116
27
143
23

63

looooTt6 (%)
27
40,9
67,9
32,1
100,0
9,8
28,4
11,6
34,4
12,6
15,8
14,9
16,3
17,2
64,2
10,7
17,2
7
37
09

[locooTd (%)
54
12,6
66,5
10,7
23
4,2
29,3
2,3



Nivakag 6. AiepeuvnTIKr avaluon mapayovIwy Twv 15 GTOIKEIWV GTACEWV AVAPOPIKA LIE T TTPOYPAp-

pata aywyng vyeiog

Ztolxeio

33.01 kaBnynTéG OV €XOUV APKETO XPOVO YIa VA SIEKTTEPALWTOUV
TIPOYPAMUHATA AYWYHG UYEIOG ATTOTEAECHATIKA

34.53T10U¢ KAONYNTEC APETEL va SIEKTTEPAIWVOULV TTIPOYPAUOTA
aywyng vyeiag.

35.01 kaBnynTég Sev €xouV TIG KATAAMNAEG IKAVOTNTEG, WOTE va Si-
EUKOAUVOULV TN CUMUETOXH TNG OXOAIKNG KOWVOTNTAG OE TTIPOYPA-
pata Kat §pacTnpIoTNTEG aywynG LYEIag

36.H gum\okn) o€ paoctnPlOTNTEG BEATIWONG TOU UYEIOVOUIKOU
emméSOU TNG OXOAIKNG KovoTtnTtag epmodiCel Toug KaBnynTég va
€PYaoToUV KATAAANAa

37.01 kaBnyntég pmopoulv va maifouv évav evepyd pONO OTn CUU-
METOXN TNG OXOAMIKAG KOIVOTNTAG O€ SpaoTNPIOTNTEG AYWYNG KAl
TIPOAYWYNG LYEIQG

38.01 kaBnynTég umopouv va maifouv évav evepyo poAo oTn CU-
METOXN KABE HabnTr g TPOYPAHATA AyWYNG LYEIOG

39.Ta mpoypAUaTa Aywynig LYEIQG Eival amoTEAECUATIKA OTaV
epappolovtal otn oXOAIKN KowoTnTa

40.0 oxeS100U6G TIPOYPAUMATWY AywWYNE Kal TIPOAYWYNG LYEIOG
Sev gival euBuvn Twv KABNYNTWV

41.01 KaBnynTég umopoLv va Sladpapaticouv évav evepyod poho
070 OXeSIA0UO KATAANAWY TTPpoYpappdTWY aywyng vysiag

42.01 MANPo@YOpPIEC aywyng Kal TTpoaywyng uyeiag fonBouv Toug
paBnTég va avamtu€ouv BeTikéG ouVABELEG LYEIG Kal AANAYEG OU-
UTTEPLPOPAG

43.01 pabntég Sev eival ikavoi va maifouv évav evepyo poho oTov
oxeS100US TWV TPOYPAMATWY aywYRG KAl TTPOaywynG Lyeiag

44.01 kaBnyntég Oa Empeme va epmAékovTal evepyd o SpaoTtnplo-
NTEG avAanTuéng TG UYEIQG TNG OXOAIKNG KOWVOTNTAG

45.01 kaBnynTég aloBAvovTtal OTL N aywyn Kal mpoaywyn uyeiag i-
val éva Bdapoc¢ otn SoUAELd Toug

46.Mpénet va {nTeital n evepyog CUMUETOXH TWV HABNTWV oTNV
EKTIMNON TWV AVAYKWV TNG LVYEIQG TOUG

47.ApaoTnPIOTNTEG AYWYNG KAl TTPOAYWYNG TNG LYEiag — TPoypAap-
pata avaloya TwV LKAVOTATWY Twv pabntwy avédvouv tnv moa-
vOTNTA BETIKWV CLVNOELWV LYEIOG KAl AANAYWV CUUTIEPIPOPAG

Cronbach’s alpha

TEYX0f 69

Mapayovtag
1 2 3
. Amoteheopa- ,
Evepyadg , Xpovog kat
. TIKOTNTA TWV .
polog moovoauud.  'KOVOTNTES
TWV Ka- poyp W, TWV Kaon-
Onyntwv WV aywyng yntwv
vyeiag
0,62
0,74
0,82
0,74
0,78
0,53
0,82
0,61
0,53
0,77
0,75
0,82 0,70 0,68
MAIOZ-AYTOYZTOL 2024



VTIKEG 0T SipeTaBAnTh avdiuon, epappooTn- |
K€ TTOANATAR YpappIKA TaAvépounon. Bpébnke
OTL ol KABNYNTEG TTOV €ixav OTIOUSEC 0TIV Aywyn
IXETIKA He TNV MPdBeon vlomoinong evog Tpo-
{ YPAPUATOG OE EMOUEVN OXONIKH XPOVIA, TECOEPELG
TIPOYPAUMATA AYWYNG UYEIOC OTTOTEAECUATIKA
TNV emBupia va eumAakei otnv vAomoinon. Ztoug
HETOXH TNG OXOAMKNG KOWVOTNTAG O TTPOYPAUUa-
Ta Kal 5pacTNPIOTNTEC aywyAC Lysiac. AKOua, :
ol KaBnyntég mou eixav APel emudpPwaon otnv
vTal Ta mpoypAppaTa aywyng vyeiac. Evag akoua
OTI 01 KABNyNTEC umopoUv va maifouv évav evep-
Y6 poéAo o€ mpoypduuata aywyng vyeiag. Emiong
i vtoc (amartoslg Sidackahiag, EwSISAKTIKA Ka-
pOL VA UAOTIOIO0OLV TIPOYPAUUATA aywyr) LYEi-
a¢ Bewpovoav o€ peyallTtepo Pabuod OTi Ta TTpo-
SXETIKA PE Ta KivnTpa Tou Ba wbouoav evdexo-
Kal ol KaBnyntéc pe meplooodTtepa £Tn TPOUTN-
peoiag Bswpovoav os PEYaAITEPO BaBuo 6T Ta
TIPOCAPTNON TWV MPOYPAMMATWY EVTOC TOU UTIO-
XPEWTIKOU wpapiov. AKOpA N EMUOPPWON O€
TéNog, ol ekmadeUTIKOI EPWTABNKAV YIa TO TIEPL-
EXOMEVO TwV Opwv Aywyr| Kal MNpoaywyn Yyeiag
{ YPOUUATWV.
vinon NTav ott 6ev yvwpilouy, AANEC amavTAOELG
nTav evnuépwon os Béuata vyeiag, YVWoelg TTou
agopPOoUV OTNV LYEIQ, TNV KAAUTEPN uyeia 1 T
BeAtiwon Tng vyeiag, evnuépwon og Bépata vyei-
ag, Minpo@dpnoN yia KaNUTePN Lyeia, TPOANYN :
poo@épel pia Stagopetikr Spdon oToug padn-
TEC TOU. ZUVETIWG OQEINEL va TTAPAXWPENOEL ap-
KeTO amd Tov Xpovo Tou, eBehovTikd, yla pia Si-
adilkaoia mou  a@opd ouCIACTIKA TNV OXOAIKN
i kowvotnta kai Sivel mpooTBéuevn afia oTo ek-
TTASEUTIKO €pyo.

3 (23,1%) AvSpeC 10 (76,9%) Yuvaikeg UETAEL 40- i O1 ekmaISeuTIKOi TIOU &lXaV evepyd PONO OF K-
TTOLO TIPOYPAUMA, OE OTL APOPA OTA KivnTpa TOVI-
oav TNV evalcdntomnoinon Twv Habntwv Toug o€
i B£uata Tov aPopolV GTNV LYEIQ, TNV KIVNTOTIOI-
non Kal evepyd GUUPETOXA Twv padntwv oe dia-
@opec dladikaoieg kat Spdoelc Tou apopouv Ta
npoypduuata onwe givat n Sie€aywyry eBelovti-
KAG apodooiag i éva dladpacTikd oeuvaplo A’
i BonBeiwv. Akopa ava@épBnKe Kal To TIPOCWTTI-
KO evlla@épov Twv KaBnyntwv yla TETolou TU-
miou §pdoelg kaBw¢ Kal N avaykn aAAnAemidpa-
0NG TOUC UE TOUG MABNTEC TOUC EKTOC TOU OTEVOU
i m\atoiou TNE TUTTIKAC eKTaSEUTIKAC Stadikaaoiag.
Ava@oplkd pe ta eumoddla mou KaAouvtal va
QVTIMETWTTIOOUV OTAV ATTOPACICOUV VA EUTTAA-

vyeiog Bewpovoav oe peyalltepo PBabuod éti ol
KaBNynTég €xouv XPOVo yla va SIEKTTEPAIWOOLY

Kal IKavOTNTEG WOTE va SIEUKOAUVOUV TN CUU-

aywyn vyeiag Bewpovoav o€ peyaluTePo Pabuod
@AvVNKE OTL ol KABNyNTéC TTou SnAwoav mpdBu-
YPAUMOTA aywyr ULYEIOG €ival amoTeAECUATIKA

TPOYPAMHATA aywyn uyeiag ivat amoteAeoparti-
KA.

Kal Amoteheopatikotnta. H ouvnBéotepn ama-

Kal TTpoaywyn uyeiag, vioBétnon BeTikwv ouvn-
Belwv Kat aAAayr) OTACEWVY KAl CUUTIEQIPOPWV.

Anotenéopata ouvevieuEewv

3TIC OUVEVTEVEEIC OUMMETEIXAV 13 eKTTAIOEUTIKOI,

55 gtwv. E€ autwv 8 (61,54%) gixav UAOTIOINCEL 1)
vhomotlovoav TMPOYPAUUA. ATIO TOUG CUUMETEXO-
v1eg 5 (38,5%) umnpetoloe o€ yevikd AUKELO, 7
(53,8%) o€ emayyeApaTikd AUKELO Kal évag (7,7%)
Kal oTouc Suo TUTTOUC AuKeiou. Q¢ Tpog TNV €1d1-
KOTNTA TWV CUUUETEXOVTWVY 6 (46,2%) ntav Oe-
TIKWV emoTnuwy, 4 (30,8%) aviikav o€ €181KOTN-
Ta 1MoV oXeTiCeTal e YVWOELC Blohoyiag/OspudTtwy
vyeiag kat 3 (23,1%) BewpnTIKWY EMOTNUWV.

Ot mapdyovteg mou avagépOnke 6Tl AelToup-
YOUV QVACTOATIKA OTNV CUMUETOXN TWV EKTIAL-
OEVTIKWV O€ KATTOLO TIPOYPAUUA, ATAV N EAAELPN
XPOVOU Kal N EANEIPN OXETIKWV YVWOEWV TIPOKEL-
pévou va otnpi€ouv pia tétola Stadikaoia. Evw

1 52 \/oanﬁefa w Epeuva

Kamolol ekmaldeuTikoi avépepav 6Tl anmid Sev
€TUXE VO CUMPETACXOLV O€ pia oxoNkn Spaotn-
p1OTNTA, OTTWG Ta TTPpoypAppaTa Aywyng Yyeiac.

eKTTAIOEVTIKOI ATAV APVNTIKOI VW évac eEEPpaoe

AOYOUG U CUMMETOXNG avapéPBnKkav Katd KUpLo
AOyo n ENAeWPn XPOvou Kabwg Kal TO YVWOTIKO
ENNEIUHUA OXETIKA UE TA OEUATA TTOU TTPAYUATEVO-

ONUAVTIKOC TTapdyovtag ival 1o PeBapuupévo
TTPOYPAUMUA TOCO EVTOC TOU GXOAIKOU TIEPIBAANO-

BrkovTa ) 000 Kal EKTOC AuToUL (XPOVOC TTPOETOL-
paoiag, 816pbwon gpyactwv).

MéVWE Toug eKmaldeuTIKOUC va aAAd&ouv oTtdon
OTIC OXOAIKEC OpaACTNPIOTNTEG, AVAPEPONKE N

B¢pata Aywync Yyeiac Ba Bonbouce otnv cuu-
HETOXN TWV EKTTAOEVTIKWY OTNV UAOTIOINON TIPO-

H ducapéokela mou eféppacav ol ekMaldeUTI-
Kol w¢ mpog tov Tpdmo SSUNoNG TwWV TTIPOYPA-
MATWV ATaV évtovn a@ol amoteAovoav Tpodl-
PETIKEG SPAOTNPEIOTNTEG, AANG TAUTOXPOVA  Kal
Hovodpopo €dv évag ekmaldeuTikdg BéAel va



KoUv o€ pia tétola Sladikacia, avépepav avTl-
Opaoelg ouvadEAPWV, KUPIWG OTAV UTTAPXEL TTPO-

A Kal avTidpdoelg amd tnv dloiknon TG oxo-

Ti To Mpdypappa anoteAel 5PACTNPIOTNTA EKTOC

KOl TWV EUMTAEKOMEVWVY (KABNYNTEC, ABNTEC).

TWTIOL Ol EKTTASEVTIKOI ATAV Ol TIEPLOPIOMOIL TTOU

n éNAelpn mépwv ivatl akdua évag akoua mapd-

€VOG TIPOYPAUMATOG.

LYZHTHXH

(A 2022, Z0povu Kal ZoupTtlr 2020) Kal aopouvV

TOUC eKTTAISEVUTIKOUC.

i To MpoowIKG evllapépov Twv KABnynTwv yia
TNV vlomoinon TPOoYPAUUATWY KaBWE Kal n ah-
Beon amaoxoAnong pabntwv og kamola dpdon
TO QUTA GUUTTITTOUV HE TNV PMEAETN TwV Sharma
MIKNG Hovadag O KATTOLEG IEPIMTWOELG. Eva ako-
pa mpoAnua mou gixav va AUoouy, Kupiwg yla-
EQAPUOYN TTPOYPAUUATWY AYWYNG VYEiag.
wpoloyiou TTpoypAPHATOC, ATAV N VPECN XPO-
VOU KaBWw¢ Kal TOToU, EVTOC TOU GXONIKOU OU- |
YKPOTAUATOG, cuvdavtnong. Ta mapandvw OxeTi-
Covtal pe Tnv SlabeopdtnTa eAeVBepPOL XpOvou
TOVIOTEL 0TI 01 KABNYNTEC TTOU gixav AABel emudp-
Akopa pia SuokoAia pe Tnv omoia nEdav avtiué-
i Tepo BaBuS 6TI umopoLV va Taifouv évav evepyd
pmaivouv amod 1o Beopikd mAaiolo og OTL agopd
otnNV MPOOKANGCN TTPOCWTIWY KAl POPEWV, YIO TOV
EUMAOUTIOUO TOU TIPOYPAUUOTOC, OTNV OXOAIKN
povada. Kabwe Kal To YPAPEIOKPATIKO KOUUATI
mou apopd otnv Sie€aywyn emokéPewv. TENoC, |
: Twv Al-Amari et al. (2012) 6mou @aiveTal ot ekmal-
yovtag mou eumodilel Tnv aptidtepn Sie€aywyn
yvwpilouv TNV onuacia Twv mpoypappdTwy Kal
TNV omoudaldTNTA TOUG TTEPIOCOTEPO aTTd OCOUG
i 8ev £xouv OXETIKA ekmaidsvon 1 epmelpia.

H mAelovétnTa TwV eKMadeuTIKWY Bewpolv 6T N
MapdTi Ta TeAevTaia XPOVIa N aywyr LYEiag armo-
TeAel PEPOC TOU OXONKOU TTIPOYPAUHATOG, €0TW |
KAl EKTOC TOU TUTTIKOU TIPOYPAHUATOC, Sev €xel | THENON Kal TN BEATIWON TNG UYEIAG TOL GXOMKOU
000¢&i emapkng xpovog ouTe onuacia otnv aélo-
Adynon TG €QAPUOYNE TOUG OUTE aTO TOUG K-
adeVUTIKOUG oUTe amd TNV moArteid. ‘ONe¢ ol
peAéTeC TTou €xouv dnpooteutel (TQARa kal Zoup-
i Tou €xel unooTnPIXOel kat 0T pelétn Gulzar et
otV a€loAdynon TPOYPAUUATWY aywync Lyei- | al (2017).
ag 0T ENANVIKA OXOAEia €XOuV €0TIACEL OE PEUO-
VWHEVEC TTIPWTOPROUAIEG, TTOAU cuxvd oTo TAdiCIO
EKTIOVNONG OC SISAKTOPIKAC S1aTPIBAC, Kat Xl
oTa MpoypAPpaTa Tou epapuolovtal oTo MAdi-
010 TOU OXOAIKOU TTPOYPAMMATOC ard Toug idloug
{ TOG pE TNV EKTOG OXOMKNG (WG TTPAYMATIKOTNTA
Te 6Tl agopd OV LAOTIOINGN TIPOYPANHATOG | TIOL aVaQEPBNKE OTIC OUVEVTEVEELG, Emonuaven-
éva peYANo TIOO0O0TO eKMAISEUTIKWV (83,7%), :
OTIWE PAIVETAL TOGO MO TIC AMAVTHTEIS TOU £pw- © (42,3%) AANG Kat TwV pabnTav.
TNUaToAoyiou 600 Kal amd TI¢ ouvevTevéelg Sei-
XVEL va umooTnpifel TNV e@appoyr Tpoypap-
MATWY, TNV KAVOTNTA TWV EKMAISEVTIKWY va
otnpifouv v Sadikaoia (36,7%) KaBWC KAl TNV
embBupia eav dev €xouv ON eumiakei otnv dila-
Sikaoia vhomoinong va to pdfouv oTo PéEANOV
(50,7%). Akoua ava@épBbnke OTIC OUVEVTEUEEIC

AnAemidpaon Toug pe Toug pabntéc. Ta evprua-

et al. (2016) émou kat edw @aivetal ol eKmadevTI-
Koi (283/300 epwtnBévTeC) va ummootnpilouv TNV

Ot ekmmaudevTtikoi Bewpolv OTI gival GNUAVTIKA N
vhomoinon mpoypauudTwy Kat édei€av tnv emobu-
Mia kat mpoBeon (50,7%) KATolA OTIY U VA EUTTAC-
KoUV oTnv LAoToinon, Evw &ival onUAvTIKO va

PWaon otnv aywyn vyeiag Bewpovoav o€ PeYaAU-

POMNO OTA OXETIKA TPOYPAUMATA. AKOUA QaiveTal
OTL ol KABNYNTEC pe TepLoodTEPA €T TTPOUTIN-
peoiag Bewpovoav o€ PeYaAUTEPO BaBuo oTL Ta
TIPOYPAUUATA AYWYN UYEIAC Eival amoTeAeoUATI-
KA. Mapouola eupruaTa €XOUME Kal OTNV MEAETN

SeuTiKoi, kal 18laitepa ol TPOCOVTOUXOL, Va ava-

£PYQOIa TOUG TOUG ETITPETIEL VA EMNPEACOUV O€
Karmolo Babud moAitikég oxeTI{OpueveC He TN Sia-

mAnBuopou. Emiong, ot ekmaideutikoi Bewpolv
OTI T TTIPOYPAUMATA UITOPOUV VA EPAPHOOTOUV
Kal VO TIPOCQPEPOUV yvwaon Kal aAhayr otdoe-
WV Kal ouvnBelwv oToug HadnTéC (84,2%), KATL

2TIC OUVEVTEVEEIC avapépOnKe 0TI TO evllapépov
OUMMETOXAC TWV padntwv embpd otnv emo-
YN TOU BEUATOC TO ATTOTEAECA CUMTTITITEL UE TNV
AmAvVINON OTO EPWTNHATOAOYIO TWV EKTTALOEVTI-
KWV (39,1%). Ouoiw¢ yia tnv ouvdeon Tou Béua-

KE Kal ammo éva HeYANO TTOCOOTO EKTTAIOEUTIKWY

‘Eva peydho mocootd twv epwtnBéviwy (84,2%)
TMOTEVEL OTL Ol TTANPOPOPIEC AYWYNS Kal TIPOo-
aywyng vyeiag fonBouv toug pabntég va ava-
nituéouv OeTikéC ouvriBeleg uyeiag Kat aAAayég
OUMTTEPIPOPAC, EVPNLA TTOU CUMTTITITEL UE TNV ME-
Aétn Twv Gulzar et al. (2017) 6mou petd TNV avd-
Auon twv opddwv eotiaong umoypauuiletal o
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ONUAVTIKOG PONOG Tou ekMaIdEVUTIKOU Oe Bépa- :
Ta oupfouleuTiknc. Ot ekmaideuTikoi Bewpouv
onuavTikn TNV die€aywyn EMUOPPWOEWY OXETI-
KA UE Ta TTpoypdppata Kat tnv Aywyn Yyeiag. Ot
ekmaidevTikoi umoypdupioav tnv omoudaldtnTa :
™NC EMUOPPWONC TOUC TOCO OTA EPWTNUATOAS-
yla 600 Kal OTIC CUVEVTEVEELG, Ammoyn TTOU TAUTI-
Cetal pe TNV dmoyn Twv epwTnBéVIWY OTNV pE-
Aétn Sharma et al. (2016). Eva yeydAo mocooTo
TWV €pWTNOEVTWY ekmmaldeuTikwy dev gixe LANO-
Mépwon yia ta vewtepa dedopéva, Ba eumlov-
Ti(e T000 TNV BepaToloyia oo Kal Ta gpyaleia
miou Ba umopovoav va XPNOLUOTIOINCOUV Ol EK-
i TUSEUTIKOI, ME OTTOTENEOHA EAKUOTIKOTEPA TIPO-
ypAupaTA Yia TouG pabntéc. H avavéwon ry mapo-
XA YVWOoEWVY MOavév va KIVNTOTIOIOUGE KATTOIOUG
Amo ta 6edopéva TPOKUTITEL OTI Ol EKTTAUSEUTIKOI
TIOU €XOUV AVAAAPEL va €QAPUOCOUV OXOANIKEC
SpaoTnEIOTNTEC TIou TEPIAABAvOLY Kat Ty AY, i
aoxoAnOnkav pe mpoypdppata oXeTi{opeva e
Tov €6ehovTiopo 18laitepa oTo TAICIO TNC €0¢-
AovTIKAG alpodoaiag, TIC SIaPUAIKEC OXETELG, TOUG
KWV yla emuopewon os Bépata Aywync Yyesiag,
i Ta omoia MpayuatevovVTal OE TIPOYPAUHATA TTOU
ypauudtwy mepidapBavovtav mAnBog evotRTwyY
TTOU KAAUTITAV HEYANO €UPOC BEUATIKWY EVOTH-
TWV OMwc¢ To MEPIBAANOV, TNV AElpOopPIa, TNV KAI-
MaTIKA aAAayr Kal TIwE ekeivn emopd otnv vyeia
{ Y10 TIPOYPAUMA TOVIOTNKE ISIAITEPWCE, OL hNn CUW-
K1} UYIEIVH], TNV AOKNON KAl TOV UYIEWVO TPOTIO S1a-
Biwong, Tnv mpdAnYn atuxnudtwy Kat mapoxn A’
BonBeiwy, TNV 081k ao@Alela, Kat TTOANEG ANAEC,
TWON TwV TTPOYPAUMUATWY O0TO WPOAOYIo TIPO-
{ ypappa emonuavonke 1000 PEoW TWV avAloywv
MEAETNG @aiveTal N €AANVIKA TTPAYMATIKOTNTA
TIC oUVEVTEVEEIC. XTIC OUVEVTEVEEIC Ol ekmaldEL-
TIKOl ave€apTATWE CUMPETOXNG TOUG OTA TIPO-
ypdupata vmoypdupioav tnv omoudaldtnta Tng
i eEVOWPATWOoNG Kal UAOTIOINONG TWV TTPOYPAUUA-
TWV O€ OUYKEKPIPEVO Xpovo, Xwpic va mélovtal
XPOVIKA HaONTEC KAl eKTTAIOEVTIKOL, EMWMUI(OUE-
VOL TIPOAIPETIKEG SPACTNPIOTNTEC.

OTOATIKA oTNV AfjPn amégacng Ulomoinong Kal

OUMUETOXNAC 0t pia Spactnpldtata mou sival Meplopiopoi tns peﬂétns
TIPOQIPETIKN. ATTOTEAEL auTia PN CUPMETOXNAG aA-
A& Kal eumodlo o€ eKMAIOEVTIKOUG TTOU KAVOULV
avaloyeg Spdoelc. Kivntpa mou oxeti(ovtal pe
TNV €0pEON XPOVOU PECA OTNV EKTTAISEUTIKA SI-
adlkaoia, TPAKTIKA N €VTaén Twv TPoYPAUUATWY
EVTOC TOU wpapiou, Ba wbovoav KAToIoU¢ eKTIal-

moljoel mpoypdupata (81,4%), 40% Twv CGUUE-
TEXOVTWY eV yvwplle Qv UTIAPXEL APXEIO OXOAI-
KWV §pactnEIoTATWY OTNV OXOAIKHA HOVAda VW
oxedov 10 50% Twv epwTNOEVTWY Sev €xel Eekd-
Bapn amoyn yia to molo¢ givat appodiog va ava-
B¢oel éva mpoypappa Aywyng Yyeiag.

€010p00¢ Kal TIG SIATPOOWTTIKEG OXEOoELS. MNapoho
TIOU OTNV TIPOTEIVOUEVN BepaToloyia Twv mpo-

Tou atdpov, TNV LYIEVH Slatpogr, TNV OToUATI-

ol ekmaldeuTIKoi TEPIOPIoTNKAV HOVO OTIC TIPO-
avagepBOeiosg. And Ta euprUATA TNG TTAPOUCAG

va oupfadilet pe Tnv S1€bvn BiBAloypagia og OTI
a@opd otnV EMAOYN TwV BEUATWY Yla TNV EKTTO-
vnon mpoypappdtwy Aywyng Yyeiag, omwg gai-
vetal amd petavaluoell twv Taylor et al (2017)
kal Langford et al (2015).

And TIC amavTAOCEIG TwV EKTTAUSEVTIKWY TIPOE-
KUYPE OTL O TTAPAYoVTaC XPOVOC AEITOUPYEl ava-
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O0euTIKoUC va avaldpouv mpoypauua Kal Ba oi-
EUKOAUVE K1 eKElVOUC TTOU 10N evdlapépovTal Kal
OUUUETEXOULV.

H avdykn yla emudppwon Atav emiong pia mapd-
HETPOC TTOU ATaOXOAOUOE TOUG eKTTAIOEVUTIKOUG,.
Ma Toug ekmaideuTikoug mou Sev gumiékovTal,
Mia oAokAnpwpévn emudpewon Ba Bonboloe
va yvwpioouv kaAUtepa Ti¢ Sladikaoieg Kal va
AmOKTAOOUV evePYO ouppeToxr. ‘Oc0 yia Toug
ekTTaldeUTIKOUC TTou AdN evllagépovTal pia evn-

ekmaudeVTIKOUE Kal emmAéov Ba wBoloe Kal Toug
NON CUMUETEXOVTEC VA CUVEXIOOUV TNV UAOTIOI-
non. H mapdueTpog TNG EMUOPPWONG AvVIXVEL-
OnKe Kal oTIC AMAVTACELG TWV EPWTNHATONOYIWV
AN Kal PEOW TWV OUVEVTELEEWY TwV eKTTAIOEL-
TIKWV. Tnv emBupia Kat avaykn Twv eKmaldeuTI-

EKTTOVOUV 0€ OXOAIKS TrepIBaANov €aipouv Kat ol
OUMHETEXOVTEG OTNV MEAETN Twv  Sharma et al.
(2016).

H mpoodptnon Twv MpoypappdTwy 6TO WPOAOG-

MeTEXOVTEC Ba €kava pia TTPOoTABEla va eUTAa-
KoUV otnVv Sladikacia Kat ol NN CUUUETEXOVTEC
Ba ouvéxillav va vhomotolv dpdoelc. H evowpd-

EPWTNUATWY TOU EPWTNUATOAOYIOU, OGO Kal aTtd

To vopoBetiké mAaioto mou SiEmel Toug uTTELBU-
VOUC OXOMKWV SpacTtneloTHTWY, CUVETWE Kal
Tou¢ umeuBuvoug Aywyng Yyeiag, ntav unéd ava-
MOp@waon TNV mepiodo TTou €TPele N UEAETN, Ye-
YOVOC TTOU KATEOTNOE TNV €mMiKovwvia padi Toug



TPOBANUATIKA. AKOHA Ol UYEIOVOUIKOL TTEPLOPL-
Opoi TIOU EQAPUOCTNKAV Aiyo TPV aAAd Kal Ka- |
Td TNV S1GpKeId TNC TTavSNpiac ékavav SUGKOAN Gulzar SA, Nayani P, Husain SS, Khan A. (2017). Devel-
TNV mpoéofaocn oto deiypa TnG HEAETNG. Ot ekmal-
SeuTikoi SAwoav OTI To EPWTNUATONGYIO Eival :
EKTETAMEVO, CUVETIWG N XAUNAR avtamdkpion -
Bavoév va o@eileTal 0TNV €KTAON TOU £pYAAEiou.
Téog, Ta SeSopéva GUANEXBNKAV UOVO OF pial eK- Howitt D, Cramer D. (2008). Introduction to Statistics
naléeU,TlKn MEPIPEPELT, vsvovloc riou TEpopiCel Langford R, Bonell C, Jones H, Pouliou T, Waters E,
TN YEVIKELON TWV ATTOTEAEOHATWY OTOUG EKTIAL-
SevuTikoU¢ Seutepofdbulag ekmaibeuong, mapo-

A0 TIOU WE TNV TIOIOTIKN UEAETN TA TTOOOTIKA €U- |

pnuata empPefaiwdnkav o évav Babud.
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